1995 Faculty Senate Meeting Minutes & Supplementary Materials by Morehead State University. Faculty Senate.
o 
1. Call to order 
ll. Consideration of minutes 
ill. Chair's Report 
N. Vice-President's Report 
V. Faculty Regent's Report 
VI. Committee Reports 
A. Communications 
FACULTY SENATE AGENDA 
JANUARY 18, 1995 
4:10 PM - RIGGLE ROOM 
B. Academic Policies . 
C. Governance - Committee Revisions - 2nd reading 
D. Fiscal Affairs 
o 
1. Fiscal Operating Guidelines Resolution - 1st reading 
2. Across the Board Salary Increase Resolution - 1st reading 
E. Professional Policies 
F. Evaluation 
VIT. Adjournment 
Faculty Senate Governance Committee 
January 19, 1995 
COMlvlITTEE NOMINATIONS 
Presidential Advisory Committee - Senate Representative 
f}ldi Sue Tallichet 
REPORT OF ELECTIONS 
Presidential Advisorv Committee - Non-Senate Representatives 
Member 
:;L ~/)'? Geoffrey Geamer 
:L¥ 7? Bob Meadows 
?-'i 'I;' Richard Miles 
;).1 0';;>- Alban Wheeler 
?-°l if Jack Whidden 
College 
Science and Technology 
Business 
Humanities 
Education and Behavioral Science 
Science and Technology 
FACULTYSE~ATTENDANCESHEET 
.£) t?C 
MEETING # , DATE: (~h-'!/ 
NAME SIGNATURE NAME SI~ATURE 
BLOCHER, LARRY ~_ '---- /l () MATTINGLY, BRUCE if..., A. Ilf{;fI :I. 
BROWN, SHERYL yJA2~/ Lwtf>vv--- MEADE, LES U l] 
BUCK, ROLAND ;[.11 .~i) I? 1.1,/.( NORTHRUP, RIC 
CAMPBELL, GLENNA (;"" I~//)\ R " O@: OAKES, PHYLLIS 
CARLSON, RODGER ~o--J<iJ>"- \J {!.uJf-.--- OLSON, DAVID 
CARNEY, MARY 111~ (l OWEN, DONNA 
CRAGER, BUFORD ' \ PATRICK, CHARLES 
r-dLLINGTON, JANE 11 PRITCHARD, ELSIE 
FERRELL, DIXON 1---""'-":;../:> " :j. ~ REEDER, BRIAN 
GREER, DALE ~ /) \ ROGERS, BRENT 
GRINDSTAFF, COLLETA ( _ ~ ~/ SMALLWOOD, JAMES 
.....u SMITH, EDDIE 
HAMMOND, CURTIS SPRAGUE, STUART 
HEDGECOCK, HERB STALEY, WANDA 
HICKS, CHARLES TALLICHET, SUZANNE 
HULLER,ISHAPPA TIRONE, STEPHEN 
KASIOR, SERJIT 
KEENAN, LARRY 
KLEIN, THOMAS \ r (1 
Howard, Russell Eaglin, Ronald 





NO.17.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Presidential Advisory Committee nominees: 
Attachments: 
Bob Meadows - College of Business 
Richard Miles - College of Hwnanities 
Alban Wheeler - College of Education and Behavioral Sciences 
Geoffrey Gearner and Jack Widden - College of Science & Technology 
Sue Tallichet - College of Education & Behavioral Sciences 
Date Passed By the Senate 1119/95 
'-2..~ 'j'J ~~ \~ t....----. 
Date s;g;;atur~ acuity Senate'Cbair 
II. ACTION: 
VP COMMENTS: 0:>. ,e:, 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
III. 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
**************** •••••••• *** ••••••• ****** •• *** ••••••••• ****.** •••••• ** •• ** •• *******.**** •••••• 







ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
Statement of Concern Resolution 





Signature 0 Faculty Senate Chair 
o President 
o 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 





I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 1J.e ~ ~ ~ 
I do not concur with the motion of the Senate, for the reasons attached. "'" ( ~ I n _ I
we AAt. ak., ~ ~
e<-
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
****.**** •• ******** •••••• **** •••••• *** ••••••• ** •••••••••••••• ** ••••••••• ** ••• ** •••• ** ••• **.** 





STATEMENT OF CONCERN 
WHEREAS a review of budgets between 1985-86 and 1993-94 support the commonly held view 
that department supply and travel budgets have grown increasingly inadequate especially 
considering inflation, and 
WHEREAS departments with few exceptions lack equipment budgets, and 
WHEREAS departmental equipment is increasingly becoming obsolete and/or beyond repair, 
BE IT RESOLVED that the faculty go on record strongly urge substantially increasingly the 







Policy: PAd -9 
SeleetioH, A~~oiHtmeHt aHd Review of College 
Deans and Department chairs 
To outline the procedures for tae seleetioH, 
a~~oiHtmeHt, aHd review of college deans and 
department chairs . 
REVIEW OF COLLEGE DEANS 
Searea aHd 
SeleetisH Proeess! 
Terms of Service 
Review ;:rccess 
IlaeH a vaeaHey oeeurs iH a eolle~e deaHsai~, 
the E){ccutivc Vice President fer Academic 
Affairs and Dean 9f F3culty shall establish a 
seaEch eemsittee t3 conduct an internal 
search. The ~aj:ri_~' :f ~h= 393Dittco zhal: 
be enfranehised faculty .• ' ... bers eleeted by the 
eolleqe's enfranchised faeulty ilith balaneed 
re~resentation from all aeademi c departments 
in the eoll::ge. 
The seareh eommitte e saall recommend a slate 
of naffies to the E;:eeutive '.'iee Pr-esident for 
Aeademie Affairs and Dean of Faeulty. 
Candidates for a~~6intwent as the eolleqe dean 
saall have the sup~or-t of a majority both of 
the enf ranehised faeulty mer..bers and of the 
searea eommittee. 
The eolle~e dean shall Be a~poiHted By the 
Beard of Reqents u~on the reeommendation of 
the President . 
If the seleetion proeess fails to produee a 
reeommendation, then the Exeeutive Viee 
Pres ident for Aeademie Affairs and Dean o f 
Faeulty IIil1 reeommend to the President that 
aH e*ternal seareh Be eondueted in aeeordanee 
"ita PAd 8. 
The term of a college deanship is five years, 
renewable for successive five-year periods 
after appropriate review of service. 
During the f i fth year of service of the first 
and any successive terms of appointment, the 
Executive Vice President for Academic Affairs 
and Dean of Faculty shall appoint a review 
committee. The majority of the review 
commi ttee sha 11 be enfraneRised fuiI')O£lme 
tenured or special status faculty meml:J.ers 
elected by the college's enfraFleRised fjil:;!,-::. 
time tenure.d or special,. iStatuiS facul ty ' wIth 
biiranceCl ' representation"" from ' all academic 
departments in the college. 
The report of the review committee shall be 
forwarded to the Executive Vice President for 
Academic Affairs and Dean of Faculty by 
December 15 of the fifth year of service of 
each term of appointment. A synopsis of the 
review committee's report, to be prepared by 
the committee, shall be forwarded with the 
recommendation of the President to the Board 
of Regents. 
;~e th~o~~f~~a~t~~mili:;Qat~ieon '~~~~~~~1;p~~!~i[E~K! 
Executive Vice President for Academic At'fairs 
and Dean of Faculty may recommend the 
appointment of an interim college dean for a 
term o f one year. If the interim college dean 
is to continue for an additional year, the 
concurrence of a majority of the eAfraRehised 
full-till\.e tenured and special s.~.~,~.BiS faculty 
is necessary. 
SELECTIOH .'.n-8 REVIEW OF DEPARTMENT CHAIRS 
Seareh aRd 
SeleetieR Preeess 
TRe eelle~e deaR iR eeRsultatien Ilith the 
Exeeutive viee PresideRt fer Aeademie Affairs 
aAd DeaA ef :-aculty iAitiates tRe selectieA 
precess by determiRiR~ wRetRer tRe searcR 
shall be limited te interRal caAdidates aAd by 
settiA~ a seRedule fer tRe selectieA precess. 
The eelle~e deaA meets IlitR tRe eAfraAehised 
departmeAtal faculty aRd instructs tRem te 
create a slate ef available eaAdidates. 
The eRfraAcRised faculty meet \;ith the eelle~e 
deaR te preseRt tRe slate ef available 
caAdidates. ,\t this time, the celle~e deaA 
may vete further eeRsideratieA ef aAY ef the 
caRdidates. 
TRe celle~e deaR sRal1 select a RemiRee frem 
the aceeptable caRdidates aRd, witR tRe 
ceneurreRce ef a majerity ef tRe departmeAtal 
faculty, SRa 11 fen .. ard tRe RemiRatieR te the 
EEeeutive '.' ice PresideRt : e r ,",eademic }',ffairs 
aRd DeaR ef Faeulty with a recemmeRdatieR tRat 
the appeiRtment as eRair be reeemmeRded by tRe 
Term of Service 
Review Process 
':':' : "::': ':v:,:::,:,:,:,w:" ~':"';': :.;..,:.;....;.;.:,;.:::,:.: ••. : .. ~ ... : .. ... 
Pres iic E_ EO zhe Soar d o f RegcAEs. 
L.E :.h c -.:'::.:-::..: :=-, S t" OC 2SS : ai l s to pFoduee a 
r e coffise~da~i:A, ~hen =he e el le~e sean ana 
~epartmental f aeulty shall send separate 
e*planatery netes te the E*eeutive Viee 
Presidcflt fOF }'rcadcmie Affairs aRe DeaR of 
Faetllty ' .. 'he shall meet sUBseEjOuently · ... ith the 
eelleEJe dean and the faeulty te eensider an 
eKternal seleetien preeess in aeeerdanee with 
PAd 8. 
The term of a department chair is five years, 
renewable for successive five-year periods 
after appropriate reviews of service. 
By December 15 of the fifth year of service, 
the college dean shall either: 
+T initiate a r e view of the chair. in a manner 
eensisto nt · ... ith Univers:'1;y pelie i es and 
preeedu r ::::. A r ev i e' ... c ommittee c omposed of all 
full - ~i ~e ~ en~~sd and s?ec i ~l 3 t 3tUS f~cu lty 
s ha ll mee t and p r epare a repor~ and ' 
recommenda tion t o be forwarded to the college 
dean. If a ffiaj e rity ef the depa r tmental 
faeulty fa'/ e r rene',lal , the ee lleEJe dean shall 
infe!'!!! t h e EJ{8eutive Viee President fer 
~eadem ic A!fairs and Dea n ef Fa e u lty and 
r e eemme nd eentinu i nEJ t h e appe i n t _e nt a s ehair. 
Otherwise, the 2e llcEJ c d ean s hel l i niti ate the 
ehair seleet ien preeess, er 
A s y n opsis o f t h e rev iew committee' s report, 
to be pre pared by the committee, shall be 
forwarded with the college dean's 
recommendation to the Executive Vice· President 
for Academic Affairs and Dean of Faculty. The 
recommendati on of the Executive Vice President 
for Academic .'\.ffairs and Dean of Faculty shall 
be forwarded to the President· wi th\,··.th~ 
recommendations received from the revie'w 
committee a nd c ollege de a n. 
2) insi ea te that the eurrent ehair is net 
availaB l e e r aeeeptaBle fer reappeintment 
initiate the ehair seleet i e n preeess. 
If the final recommendation is not to apprOve 
c ontinua ti on o f the departme nt chair, the 
Executive Vi ce Pres i den t fo r Academic Affairs 
and L)e an o f Fac'...!lt"; :na'l r ecommer.d the 
appo intmen t of an in t e r iw depa rtment c hair for 
a term of one year. If the int e rim department 
chair is to continue fo r an add i tional year, 
• ..r ." -, 
When it is evident that a sitting chair Q~ 
!R~a\~#1ii:@1t~!l,in is not per forming the dutii;s of 
'€lHriw '"'offTce'''· in an efficient and effective 
manner a review of the chair a~$Sb~Ui§itBaean 
during I the ordinary term of se¥'v1:~e""~m~'-""Si; 
requested by the eelle§e eieaft _e:tU1:tEe 
id'"U@$sW'; or b a ma 'orit ot'~ll~ 
cte~)i'f€'m'eii~al faCUlfy. Such ievie;"s shall be 
conducted in with 
af t:he reyie·",' f",'it:a eaell at:aer aHa wita t:he 
chair. If t:he eelle~e deaR aAa a maje~ity at 
the se~aFt:meAt:al faeHlt:y oeAsH!' , £ae ehaiF'a 
term will eeAtiftHe l if Ret:, tao oelle~e seaR 
shall iftitiate the ehaiF seleetieft ~£eeeaa 
descFiBes earlier. 
'l'he eallc§'e scaft may rceammcRe1 tfte apf3eifttmcnt. 
af aft aetifl~ caair fer a teFM af aRe yeal'. If 
'the aetift§ e aai£ is to eORtiftHe feF a ft 
additieRal yeal' , tofte eeflCltirreftce af a majeritoy 
of tee eRtraFlchiscEi aCf3aFtmeAtal faealtj' ia 
l'C~1d:ircs. 
,\ . 
'x'' v· . . 
\. MOREHEAD STATE UNIVERSITY Division of Administration and Fiscal Services Office of Vice President 
Porter Dailey, Vice President 
MISSION STATEMENT 
The Division of Administration and Fiscal Services anticipates and provides service in 
support of the University's mission of excellence to, instruction, research and public 
service through effective use of our human and fiscal resources and a commitment to 
continuous improvement. 
The Division includes those units providing administrative, financial, facility, personnel and 
public health and safety services essential to the University community. 
Job Summary 
1, Oversees the overall management and direction of the Division including internal 
budget managernent, planning and quality control of Division services, serve as 
Treasurer to the Board of Regents as well as University's Chief Financial Officer 
and work directly with a large member of state controlling or coordinating agencies. 
2. Update the development of University's Campus Master Plan. 
3. Insures proper fiduciary controls of University assets. , 
4. Works closely with University constituencies to' address problems and issues and 
explain policy initiatives. 
5. Works directly with external agencies and individuals. 
6. Works directly or has routine or periodic interaction with other external groups. 
7. Insures quality and timely support for campus-wide Telecommunication and 
Electronic Data Process. 
8. Oversees the Human Resources function of the University. 
9. Interacts routinely with the Board of Regents committees and prepare material for 
the Board related to the Board's statutory responsibilities. 
10. Primary institutional contacts for university legal reviews. Works closely with 
University legal counsel to insure a.1imely review of Inter-agency Agreements or 
Contracts. 
11. Oversees and coordinates legal assistant to the campus, to include adjudication 





OFFICE OF THE VICE PRESIDENT 
BUDGET UNIT NAME 
Vice President for Administration 
and Fiscal Services 
I I Administrative I 





VP FOR ADMIN & FISCAL SERVICES $155,890 




















VICE PRESIDENT'S OFFICE 
VT~e President 1.0 
Professional 1.0 
Clertcol 1.0 





AND FISCAL SERViCES 250.5 
o 
ADMINISTRATION AND FISCAL SERVICES 
STAFFING ANALYSIS 
1987-88 THROUGH 1994-95 
!!!:!! ~ 90-91 ~ 
1.0 1.0 1.0 1.0 
1.0 1.2 1.2 1.2 
1.0 1.0 ,!! ,!! 
3.0 3.2 2.2 2.2 
88--89 89-90 '{ 9009·1 91·92 = 
259.5 264.5 267.7 284.7 = 
o ~~ 
~ !lli 94--95 
1.0 1.0 1.0 
1.0 1.0 1.0 
,!! ,!! ,!! 
2.0 2.0 2.0 
92·93 93·94 94·95 = 




MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Physical Plant 
Joe Planck, Director 
MISSION STATEMENT 
The Office of Physical Plant's mission is to maintain and improve university facilities, 
grounds, and environment, and to supply appropriate services in the most efficient and 
economical manner; promoting a safe, clean, aesthetic;ally pleasing campus environment 
in support of Morehead State University's students, faculty, and staff. 
1994 Goals 
1. Insure internally managed construction project compliance with state, federal and 
I.ocal building codes. 
2. Develop accurate construction project estimates. 
3. Reduce single-bidder projects by providing adequate specifications and adequate 












Recycle 50 tons of office paper and 4 tons of cans. 
Implement and fund a phased sidewalk replacemel)! plan. , 
Reduces work order response and completion time by 10%. 
Eliminate lost time injuries. 
Reduce sick leave of plant employees. 
Reduce electrical and coal usage. 
Improve the qualifications of water plant operators, maintenance technicians and 
bus drivers. 
i Eliminate OSHA complaints/fines. 
'Eliminate environmental complaints, 
I Enhance communications between A~aintenance technicians and custodial staff. 
Improve custodial supervision. 
o 15. Enhance custodial awareness of responsibilities as defined by Jaguar System. 




17. Update Campus Master Plan. 
18. Increase African-American representation in Physical Plant. 
19. Develop grant proposal for external funding to support plant initiative. 
BUDGET UNIT NAME 





LAND AND GROUNDS MAINTENANCE 








RESIDENCE HALL - CUSTODIAL 
STUDENT CENTER - O&M 
STUDENT FAMILY HOUSING-O&M 
FACULTY/STAFF HOUSING-O&M 











































































Work Control Electric Distribution 
Budgeting Gas Distribution 
Accounting Waste Removal 
Procurement 
o 
MOREHEAD STATE UNNERSITY 
OFFICE OF PHYSICAL PLANT 
FUNCTIONAL ORGANIZATIONAL CHART 
Physical Plant 
Engineering General Services 
Construction Grounds 
Facility Management Moving 
Recycling Trash Removal 
Key Manag~ent Pest Control 
Cadd MotorFool 
o 











0 STAFF<=; ANALYSIS 0 ... ;:.. 
81-88 88-89 89·90 90·91 91·92 92·93 93-94 94-95 = 
PHYSICAL PLANT 
DIrector'. Offico 
Director 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Assistant .0 .0 .0 .0 .0 .0 .0 .0 
Engineer .0 .0 .0 .0 1.0 .0 .0 .0 
Superintendent 3.0 3.0 3.0 3.0 1.0 2.0 1.0 1.0 
Coordinator 2.0 2.0 3.0 2.0 2.0 2.8 1.9 1.0 
Cleri;;;,j 4.0 4.0 4.0 4.0 4.0 4.0 3.0 4.0 
CAD ,!! ,!! ,!! ,!! ,!! ,!! 1.0 1.0 
Sub--Tobll Director'. Offic. 10.0 10.0 11.0 10.0 8.0 8.8 1.8 8.0 = 
BUILDING MAINTENANCE 
Superintendent .0 .0 .0 .0 2.0 1.0 1.0 1.0 
Coordinator 1.0 1.0 1.0 1.0 0.0 0.0 1.0 1.0 
Carpenter (1 super.) 8.0 8.0 8.0 8.0 9.0 8.0 0.0 0.0 
PaInter (1 lead) 5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0 
Locksmith 2.0 2.0 1.0 1.0 1.0 1.0 0.0 0.0 
PM Technician (1 lead) 4.0 4.0 4.0 1.0 1.0 5.0 0.0 0.0 
Night Assistant .0 .0 .0 1.0 1.0 1.0 0.0 0.0 
HVAC (1 le.d) 3.0 3.0 3.0 3.0 3.0 3.0 0.0 0.0 
Plumber (1 heed) 4.0 4.0 4.0 4.0 4.0 4.0 0.0 0.0 
Eleell'lel.n (1 lead) 5.0 4.0 5.0 4.0 4.0 3.0 0.0 0.0 
Engineer .0 1.0 1.0 1.0 .0 .0 .0 .0 
Equipment Operator , .0 .0 .0 .0 1.0 1.0 1.0 0.0 
Maintenance Tech I .0 .0 .0 .0 .0 .0 1.0 3.0 
MaIntenance Tech II .0 .0 .0 .0' .0 .0 23.0 21.0 
Maintenance Tech III ,!! ,!! ,!! ,!! ,!! ,!! 4.0 4.0 
Sub--Tot-I Building Maintenance 32.0 32.0 ( 32.0 35.0 37.0 33.0 36.0 35.0 
= 
GROUNDS 
Grounds (1 lead) 1 .. 0 1.0 1.0 1.0 1.0 1.0 7.0 1.0 
Sub-Total Grounds i.o 7.0 1.0 7.0 1.0 1.0 1.0 7.0 
RECYCLING & & & 
Sub-Total Recycling ~ ~ ;! 
1.0 !,!! 1.0 1.0 
.0 ,!! 
LAUNDRY Repairman !,!! !:!! - -
1.0 1.0 1.0 1.0 
1.0 .0 ~ 
Sub-T olal Laundry 1.0 = = 
147.0 151.0 154.0 149.0 
148.0 149.8 
148.0 TOTAL PHYSICAL PLANT 146.0 = = 
0 STAFFIN~NALYSIS 0 
87-88 88-89 89-90. 90-91 91-92 92-93 93-94 94-95 
POWER PLANT 
Manager 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Assistant Manager .0 .0 .0 1.0 1.0 1.0 1.0 1.0 
Operator III 10.0 10.0 10.0 9.0 9.0 12.0 12.0 8.0 
Operator II .0 .0 .0 .0 .0 .0 .0 3.0 
Operator Trainee ~ ~ ~ ~ ~ ~ ~ 1.0 -
Sub-Total Power Plant 11.0 11.0 11.0 11.0 11.0 14.0 14.0 14.0 
MOTOR POOL 
Driver/Mechanic (1 lead) 7.0 7.0 7.0 7.0 7.0 7.0 7.0 7.0 
Sub-Total Motor Pool 7.0 7.0 7.0 7.0 7.0 7.0 7.0 7.0 
GENERAL SERVICES 
Serviceman (1 lead) 11.0 11.0 8.0 8.0 8.0 8.0 8.0 8.0 
Warehouseman (1 lead) ~ ~ 3.0 3.0 3.0 3.0 3.0 3.0 
Sub-Total General Services 11.0 11.0 11.0 11.0 11.0 11.0 11.0 11.0 
CUSTODIAL - E&G 
Superintendent .0 .0 .0 1.0 1.0 1.0 1.0 1.0 
Assl Superintendent • .0 .0 .0 .0 1.0 1.0 .0 .0 Superv'lsor • 3.0 3.0 3.0 2.0 2.0 1.0 1.0 1.0 
Custodian 44.0 44.0 44.0 42.0 40.0 41.0 40.0 40.0 
Sub-Total Custodial 47.0 47.0 47.0 45.0 46.0 44.0 42.0 42.0 
CUSTODIAL HOUSING 
Manager .0 .0 .0 1.0 .0 .0 .0 .0 
Custodian ~ 18.0 17.0 "; 
I 
20.0 22.0 ~ ~ 24.0 
Sub-Total Custodial Housing 17.0 18.0 17.0 21.0 22.0 22.0 24.0 24.0 
= 
PEST CONTROL 
Pest Control 1.0 ~ ~ ~ ~ 1.0 ~ 1.0 
Sub-Total pest Control 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
UPHOLSTERY 
Seamstress 1.0 1.0 1.0 1.0 1.0 .0 .0 .0 
Upholsterer 1.0 1.0 1.0 1.0 1.0 .0 .0 .0 
Refinisher ~ 1.0 ~ ~ ~ ~ ~ ~ 
Sub-Total Upholstery 2.0 3.0 2.0 2.0 2.0 ~ ~ ~ 
o 
0 
MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Information Technology 
Dwayne. Cable, Director 
MISSION STATEMENT 
The Office of Information Technology provides leadership, management and support 
services relating to the effective integration of computing and communications 
technologies in strengthening Morehead State University's commitment to quality 








Design and bid a campus-wide Entertainment Network. 
Design and bid campus-wide Educational Network. 
Develop MSU's Network Master Plan. 
Finalize MSU's Technology Contingency Plan. 
Update and refine MSU's Information Resources Plan and Technology Planning 
Process. 
Design and develop the electronic reporting of-long distance telephone call 
detail information. 
7. Complete all programming projects identified as of April 1, 1994. 
8. Increase representation of qualified minority employees. 
9. Improve the qualifications of technicians and programmers. 
10. Design and develop a Technology Training Catalog. 
11. Develop a Campus Information (GOPHER) Server. 
12. Increase student long-distance telephone resale revenues by 20%. 
13. Research; design, and implement a single electronic mail application for use by 
faculty, staff, and students. 
•• 
14. Increase the use of non-IT staff to teach Technology Training Workshops. 
o 15. Establish/update User Access Policies for Technology Resources. 





17. Eliminate external and internal EDP audit exceptions. 
18. Enhance effectiveness of switchboard operations. 
19. Develop two proposals to solicit external funds to support University Technology 
Initiatives. 
20. Increase KERA support activities. 























































I Operational Managemonl Stragetic Initiatives I . & Oversight 
I Contingon,y Planning ] State Level I ReportinglIntcraction 
I Budgets and Financials· I 
I Academic Computing I 
, 
Technical Services I I User Services 1 ., 
\ 
I 
Faculty Consulting Student Lab Support I Electronic Repair Publio Address Support I Administrative Computing I 
Cable Television I Special Project I Microcomputer Support -I I Technology Consulting I Mainframe Support I Coordination and Proposals 
Network Admin;,"ation J University Switchboard I Technology Training I IDistance Learning Support I Technology Training I & Support 
I 




0 STAFC~G ANALYSIS 0 " 





Director .0 .0 1.0 1.0 1.0 1.0 1.0 1.0 
Professional .0 .0 2.0 2.0 2.0 2.0 2.0 2.0 
Operator .0 .0 1.0 1.0 .0 .0 .0 .0 
Clerlc.to ,Q. ,Q. 2.0 1.0 2.0 ,Q. ,Q. ,Q. 
Sub-total Infonnation Technology 4 ~ 6.0 5.0 5.0 3.0 3.0 3.0 = 
ACADEMIC COMPUTING 
Director .0 .0 .0 .0 1.0 1.0 1.0 1.0 
Professional .0 .0 .0 .0 2.0 3.8 2.0 3.0 
Operator ,Q. ,Q. ,Q. ,Q. ,Q. ,Q. ,Q. ,Q. 
Sub-Total Academic Computing 4 ~ 4 ~ 3.0 4.8 3.0 4.0 
USER SERVICES 
Director/Manager 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Professional 8.0 8.0 8.0 8.0 7.0 8.0 10.0 8.0 
Clerical 3.0 2.0 .0 1.0 .0 1.0 2.0 2.0 
Technician 2.0 2.0 ,Q. ,Q. ,Q. 2.0 3.0 3.0 
Sub-Total User Servlcos 
) 
14.0 13.0 9.0 10.0 8.0 12.0 16.0 14.0 
NETWORK SERVIC ES 
Director .0 .0 .0 .0 1.0 1.0 .0 .0 
Professional .0 .0 .0 .0 1.0 1.0 2.0 2.0 
Clerical .0 .0 :. .0 1.0 .0 1.0 1.0 
Technician ,Q. ,Q. J!'\ ,Q. 1.0 2.0 1.0 1.0 
Sub-Total Network Services .0 4 .0 ". 4 4.0 4.0 4.0 4.0 ~ ~ I 
TECHNICAL SERVICES 
Manage 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Profc$Sionlll 1.0 1.0 3.0 3.0 3.0 2.4 2.0 1.0 
Technicial 6.0 6.0 6.0 6.0 7.0 3.0 2.0 3.0 
Clerical 2.0 2.0 2.0 2.0 ,Q. ,Q. ,Q. ,Q. 
Sub-Total Technical Services 10.0 10.0 12.0 12.0 11.0 6.4 5.0 5.0 
COMPUTING CENTER 
Director .0 .0 .0 .0 1.0 .0 .0 .0 
Professional .0 .0 .0 .0 1.0 .0 2.0 2.0 
Operator ,Q. ,Q. ,Q. ,Q. 2.0 ,JL 1.0 1.0 
Sub-Total Computing Center 4 £ 4 4 4.0 £ 3.0 3.0 




MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Internal Auditor. 
Angela Martin, Acting Director 
MISSION STATEMENT 
To peJiorm relevant and independent internal audits of University functions as a service 
to the Board of Regents, the President, administrative personnel, and external parties. , 
1994 Goals 
1. Require auditees to provide status reports on the corrections of audit findings 
beginning 90 days after issuance of audit reports. PeJiorm follow-up audits on 
findings in a timely manner. 
Make recommendations to correct deficiencies identified by the external 
auditors in the annual financial audit reports. 
Incorporate EDP reviews for efficiency of operations and security issues in 
every audit. 
4. Conduct audit of concessions and vending operations. 
5. Conduct audit of University farm operations. 
6. Complete risk assessment of all University units. 
7. Conduct audit of correspondence program. 















STAI:iNG ANALYSIS 0 """ 
87-88 88-89 89-90 90-91 91-92 92-93 93-94 94-95 
= = = = 
INTERNAL AUDIT 
Internal Auditor _0 .0 1 .• 1 .• 1 .• 1 •• 1.0 1.0 
Profe .. lonal ~ ~ ~ ~ ~ ~ ~ M 
TOTAl:1NTERNAL AUDIT ~ ~ 1 •• 1 •• 1.0 1.0 1 •• 2 •• = 
~ 
OFFfCE OF INTERNAL AUDITS 






MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Human Resources 
Director, Vacant 
MISSION STATEMENT 
The Office of Human Resources shall provide the full range of quality personnel services 
for faculty and staff. This shall include recruitment and employment, wage and salary 
management, benefits administration, staff professional development and policy 
formulation/revision. These services will be performed with the goal of ensuring that the 
mutual needs of both the University and its employees are considered and met. All of 
these services are predicated on providing the best possible support for the betterment . 
of Morehead State University, its faculty, staff and students. 
1994 Goals 
1. Increase University African-American representation in each EEO category. 
2. Implement the on-line PAR process. 
3. Establish an annual staff salary survey. 
4. Develop and implement a Bonus Program. 
5. Develop and implement the Merit Salary Pr6gram. 
6. Improve African-American representation in Office of Human Resources. 
7. Develop RFP for third party administrator for Health Insurance Program. 
9. Recommend policy changes and formulate new policies. 
9. Develop University Staff Development Plan. 
10. Develop quarterly report· related to unemployment claims/expenses. 
11. Develop monthly report on health insurance revenue and expenses. 
12. Increase campus communications through UPDATE. 
13. Develop plan for OHR to maintain University Personnel Policies on mainframe. 
14. Complete review of classification/reclassification requests within 90 days. 
15. Meet periodically with Staff Congress and Employee Benefits Committee. 
o OFFICE OF HUMAN RESOURCES 
Director 
Recruitment Compensation 
& Employment & Benefits 
I I 
Records 
o Management Communications 
"., 
I I 





0 0 0 """ 
" 
STAFFING ANALYSIS 
.m ... .... .. " ..... .. " .... ..... = = = = = = = = 
Human Resources 
Director 1,0 1.0 
1.0 1,0 1.0 1.0 
1,0 1,0 
Professignal 1,0 2,0 
2,0 2,0 3,0 
2,0 2,0 2.0 
Clerical 2,0 ~ 
4,0 3,0 3,0 ~ M. M. 
TOTAL HUMAN RESOURCES 4,0 7,0 






BUDGET ACTUAL BUDGET 
BUDGET UNIT NAME 1993-94 1993-94 1994-95 
'( 




MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Budgets and Management Information 
Angela Martin, Director 
MISSION STATEMENT 
To formulate and administer the University's operating budget and personnel base in 
an efficient manner which assists in achieving the goals and objectives of the 
University's strategic plan. . 
1994 Goals 
1. Complete common database for Human Resources and Budgets project. 
2. Provide monthly updates of vacancy credits, current and projected year-end. 
3. Provide year-end analysis of results of operations and related' 
recommendations. 
4. Develop standard reports for regular campus distribution throughout the year. 
5. Integrate on-line budget transfer and budget pooling enhancements with 
accounting and budgeting system. 
6. Improve operating budget request guidelines. 
7. Integrate work of President's task forces into budget process. 
9. Ensure timely reporting to extemal agencies. 




BUDGET UNIT NAME 1993-94 1993-94 





0 0 0 ",,,-
STAFFING ANALYSIS 
87-88 88-89 89·90 90·91 91-92 92·93 ~ ~ 
'" BUDGETS: 
Director 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Prote .. lonal 2.0 2.0 2.0 2.0 2.0 1.0 1.0 1.0 
Clerloal, 1.0 1.0 1.0 M 1.0 1.0 M 1.0 
TOTAL BUDGETS 4.0 4.0 4.0 4.0 4.0 3.0 3.0· M = ~ = = = = = 
l 
OFFICE OF BUDGETS AND MANAGEMENT INFORMATION 
Functional Organizational Chart 




MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Risk Management 
Bill Rosenberg, Director 
MISSION STATEMENT 
To eliminate, reduce and/or manage those activities which place our faculty, staff, . 
students, guests, or institution at risk thereby assuring a safer campus environment for 
social, oC9upationai and academic pursuits. . 
1994 Goals 
1. Refine contents and."all risk" coverage to include implementation of "self 
retention: issues. 
2. Enhance and increase safety training, both general and work site specific. 
3. Continue to review and implement ADA compliance upgrades. 
4. Report Workers Compensation activities on a quarterly basis, utilizing such data 
to modify training activities as appropriate. 
5. Monitor ali claims affecting MSU and assure appropriate responses filed as 
required. 
,--
6. Increase information to University community 6f ali appropriate safety and risk 
issues. 
BUDGET UNIT NAME 
RISK MANAGEMENT 










$85,422 $90,881 $88,980 
$109,541 . __ .;:;$,;:;;10,;;;;30;;70,;;;;28;;., ____ $::;;:1;,:;;10:,;;,9;.:,7;;;.,8 




















Board of Hazardous Waste 
Claims Management 
Americans with Radiation 





". RISK MANAGEMENT 
Director .0 .0 
Clerfcal ,Q ,Q 
'Total R;k'Management ;2 ;2 
OCCUPATIONAL HEALTH & SAFETY 
1.0 Coordinator .0 
Professional !l! !l! 
Total Occ...,ational Health 
and Safety 1.0 2.0 = 




I- Insurance Programs 
* Acquisition 




~ .. ~ .. 
1.0 1.0 
. 1.0 1.Q. 
2.0 2.0 = 
1.0 1.0 
!l! !l! 

































t= Work Place Safety 

















MOREHEAD STATE UNIVERSITY 
Kentucky Folk Art Center 
Jill Jayne-Read, Managing Director 
MISSION STATEMENT 
To provide educational opportunities, benefits and programs to the public to enhance 
the aWareness of and foster an appreciation and understanding of contemporary folk 
art. 
1994-95 Goals 
1. Present educational programs. 
2. Hire and train professional museum/art center staff and develop operational 
policies and standards. 
3. Complete Phase II of national museum accreditation program. 
4. Recruit and develop a volunteer support organization, including docents for 
educational programs. 
5. Prepare for moving into new facility in 1995-96 . 
. -
6. Gamer funding to support the growth of the Center. 
BUDGET UNIT NAME 
















0 ... ,!.,: 
"' .. ~. ~ .. .. " t1-U ~" .... .... = 
FOLK ART CENTER 
Coordinator .0 .0 .0 .0 .0 .0 .0 :s 
Profe~Jon.1 .0 .0 .0 .0 .0 .0 .0 2.0 
CI.rical 2 2 2 2 2 2 2 .,!! 
Total Folk Art Center ,j! ,j! ,j! ,j! ,j! ~ .0 2.5 = = 





Artistic/ Museum Store/ 








MOREHEAD STATE UNIVERSITY 
Division of Administration and Fiscal Services 
Office of Fiscal Services 
Michael R. Walters, Director 
MISSION STATEMENT 
Fiscal Services shall provide the support services that will fulfill the financial, business, 
procurement, and some personal needs of the administration, faculty, staff and students 
of Morehead State University. These services shall be provided in an environment that 
emphasizes efficiency, economy, and sensitivity to the needs of the University as 
identified by the University's overall mission statement. All services will be rendered in 













Finalize revision to University Purchasing Policy Manual. 
Increase minority vendor participation. 
Decrease overdue accounts sent to extemal collection agencies. 
Establish policy and procedure to amend restricted fund budgets. 
Develop restricted fund account quarterly budget and expenditure report. 
.' 
Improve the communication of registration policies, procedures, and fees. 
Improve Ashland Center Bookstore non-book sales. 
Sublease first floor Ashland Center space to independent vendor. 
Increase Food Service gross sales 20%. 
Eliminate internal and external audit exceptions. 
Develop plan to assume the intemal operation and management of vending 
softgoods. 
12. Revise Travel Manual. 
13. Issue accountability and control procedures for vending, laundry and concessions. 
14. Implement monthly reconciliation procedures for vending and laundry operations. 
o 15. Increase African-American representation in Fiscal Services. 




17. Develop proposal for centralized University travel office. 
18. Develop State Capital Construction Account Report. 
19. Develop quarterly "transfer" to Plant Fund Account Report. 
20. Audit revenue accounts to insure deposits are being categorized in appropriate 
budgetary revenue account. 
21. Successfully complete bookstore renovation and other relocation. 
BUDGE:' UNIT NAME 
FISCAL SERVICES 




STUDENT ill CARD 





















































MOREHEAD STATE UNIVERSITY 
University Golf Course 
MISSION STATEMENT 
To provide and maintain a University owned facility for academic, athletic and 
recreational activities related to the sport of golf. 
1994 Goals 
1. Develop, implement, and supervise a comprehensive management plan for all 
facets of course administration. 
2. Direct the operation of a fully stocked Pro Shop to provide golf services and 
generate additional revenues. 
3. Work closely with academic coordinators in planning and supervising related 
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y I.o""~ry 1 S<n'[o<> 
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'J 
0 STAFFIN~ANALYSIS 0 
~ 
, 
87-88 88-89 S9w90 90·91 91·92 92-93 93-94 94-95 
FISCAL SERVICES: 
Offiee of Fiscal Services 
Director .0 .0 .0 .0 1.0 1.0 1.0 1.0 
Professional .0 .0 .0 .0 1.5 1.5 1.5 1.5 
Clerical ,Q ,Q ,Q ,Q 1.0 1.0 1.0 1.0 
Sub-Total Office of Fiscal Services ~ ~ ~ ~ 3.5 3.5 3.5 3.5 
Accounting &. Budgeta!]: Control 
Director 1.0 1.0 1.0 1.0 .0 .0 .0 1.0 
Controller 1.0 1.0 1.0 1.0 1.0 1.0 1.0 .0 
Cashier 3.0 3.0 3.0 3.0 3.0 3.0 3.0 3.0 
Accountant 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 
Clerical 7.0 7.0 L9. 7.0 7.0 6.0 6.0 7.0 
Sub-Total A &. Be 18.0 18,0 18.0 18.0 17.0 16.0 16.0 17.0 
• • 
PURCHASING 
Director 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Professional 2.5 2.5 2.5 2.5 3.0 3.0 3.0 3.0 
Clerical 3.0 3.0 3.0 3.0 ~ 1.0 1.0 1.0 , 
Sub-Total Purchasing 6.5 6.5 6:5 6.5 6.0 5.0 5.0 5.0 
PAYROLL 
Director 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Clericaal 1.0 1.0 2.0 2.0 2.0 1.0 2.0 1.0 
Professlona' ,Q ,Q ,Q ,Q ,Q ,Q ,Q .!,Q 
Sub-Total Payroll 2.0 2.0 3.0 3.0 3.0 2.0 3.0 3.0 
Bookstore 
Manager 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Professional 1.0 1.0 1.0 2.0 2.0 2.0 2.0 2.0 
Clerical L9. 7.0 7.0 7.0 7.0 6.0 ~ 6.0 
Sub-Total Bookstore 9.0 9.0 9.0 10.0 10.0 9.0 9.0 9.0 
= = 
UNIVERSITY POST OFFICE 
Manage 1.0 1.0 1.0 1.0 1.2 1.0 1.0 1.0 
Clerical ~ 2.0 ~ 2.0 2.0 2.0 2.0 2.0 
Sub-Total Post Office 3.0 3.0 3.0 3.0 3.2 3.0 3.0 3.0 
fO o o "' 
IT·n .... .." .. " ~I·n ~., .... "" = 
CONCESSIONS & VENDING 
Manage ,5 ,5 .5 .5 ,5 .5 .5 .5 
S(){JeMsor 1.0 1.0 1.0 1.0 1.0 1.0 1.0 1.0 
Stb-T otal Concessions .. ." 
and Vending 1.5 1.5 1.5 1.5 1.5 1.5 1.5 1.5 . 
ACCESS CARD SERVICES 
Manage .0 .0 1.0 1.0 1.0 1.0 1.0 1.0 
Clerical & & & & & 1& 1,0 1.0 
Stb-Total Access Card Services ,£ £ 1.0 1.0 1.0 2.0 2.0 2.0 









DATE: January 23, 1995 
TO: Ms. Donna Owen .~@/ 
FROM: Mr. Larry Keenan, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPO BOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Nursing and Allied Health Sciences to complete a two year term. Thank you 
for agreeing to represent the faculty in this capacity. 
jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science and Technology 





January 23, 1995 
Dr. Janet Gross 
LC 316 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Gross: 
UPOBOX 1021 
MOREHEAD. KENWCKY 40351-1689 
lELEPHONE: 606-783-2226 
FAX: 606-783-2678 
I want to thank you for your service to Morehead State University's Faculty Senate. Acting as 
the elected representative from the Department of Nursing and Allied Health Sciences highlights 
the respect held for you by your colleagues and your new appointment as interim Chair of the 
Department of Nursing and Allied Health Services highlights the respect held for you by the 
Morehead State University administration. 
Your numerous contributions to the Faculty Senate since 1985 and your strong advocacy of the 
principles of shared governance have been a driving force in shaping many policies of the 
Faculty Senate. Your enthusiastic service as a senator, a standing committee chair, and as Chair 
of the Faculty Senate in 1989, and your energetic work in drafting and strengthening such senate 
documents as the Constitution, Promotion and Tenure policies, and many other issues of 
academic and professional concern leaves a lasting legacy and high standard for others to follow. 
I deeply appreciate your willingness to freely give and to serve the university in this capacity 
and wish you well in your new administrative position . 
. :cerelY, 1/ 
C'~-'1 ~ 
Larry Keen.fu, Chai~ , -- Lt.,A __ 
MSU Faculty Senate 
jc 
PC: . Dr. John Philley, Executive Vice-President for Academic Affairs 





January 23, 1995 
Thomas Klein 
UPO 578 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Klein: 
UPO BOX 1021 
MOREHEAD, KEN1UCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership." Our records indicate that you were 
absent on December 1, 1994, and January 19, 1995, which means that in order to retain 
membership on the Faculty Senate you will need to be in attendance at the next meeting which 
will occur on February 2, 1995. 
Sincerely, 
~ 
.... ~ ............ ~ 
; 
I 
/ I . 
i~"'--v',--
Larry Keenan, Chair 
Faculty Senate 
LKljc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science & Technology 





January 23, 1995 
Norma Maguire 
LC 301 
Morehead State University 
Morehead, KY 40351 
Dear Ms. Maguire: 
UPOBOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TElEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership." Our records indicate that you were 
absent on December 1, 1994, and January 19, 1995, which means that in order to retain 
membership on the Faculty Senate you will need to be in attendance at the next meeting which 
will occur on February 2, 1995. 
Sincerely, 
~ i 
\, __ ....... Ll..--<...A_ ...... t J ~ , 
1. ~/C..'-U---_'-­
. I 
Larry Keenan, I Chair 
Faculty Senate 
LKljc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science & Technology 





January 23, 1995 
Dr. Leslie Meade 
UFO 684 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Meade: 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership. '! Our records indicate that you were 
absent on September 1, 1994, October 6, 1994, November 3, 1994, December 1, 1994, and 
January 19, 1995, which means that you are no longer a member of the senate and an election 
will be conducted to fmd a replacement to serve the remainder of your term. 




" ~. ··.AI '\,--->2~..Au--../'----
\ 
Larry Keenan, Chair 
Faculty Senate 
LK/jc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science & Technology & Chair, 









T.C. Young, Bill Sharp, Bonnie Bailey, Wayne Willis, Jim Wells, 
Joan Atkins, Deborah Plum, David Collins, Jennifer Adkins, 
Chad Simpson, Sherry Stewart, Stacy Ford, Betsy Sandlin, 
Jennifer Peters 
Janet Kenney, Chair ~A.. l~ 
Student Media Board -0 
Meeting, February 10, 1995 at 9: 10 a.m. in Breckinridge Hall 206 
The meeting of the Board of Student Media will take place on February 10, 1995 at 
9:10 a.m. in Breckinridge Hall 206. The next meeting dates will be March 10, 1995 at 
9: 10, April 14, 1995 at 9: 10, and the last meeting date will be picked at a later time. An 
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TO: Dr. John PhiJley 
Executive Vice President for Academic Affairs 
FROM: Jeanne S. Osborne, Director~ 
Institutional Planning, Research & Effectiveness 
DATE: February 1, 1995 
RE: Effect of MSU 101 on Student Graduation Rate 
Preliminary Assessment 
At Dr. Rogers request, we have begun to analyze differences in retention and ultimate 
graduation rates between first-time freshmen who elected to take a nine-week orientation 
course, MSU 101, and those who did not. Currently, we have tracked 1,463 fa111988 
incoming freshmen through summer 1994, six years, and found: 
• Of 1,463 fall 1988 first-time freshmen, 570 (39%) received at least one degree 
within six years. 
• Of 1,463 fall 1988 first-time freshmen, 327 (22%) took MSU 101. 
• Of 327 MSU 101 students, 149 (46%) received at least one degree within six 
years. 
• Of 1,136 fall 1988 first-time freshmen who did not take MSU 101, 421 (37%) 
received at least one degree within six years. 
The differences in graduation rates between MSU 101 "takers" and "non-takers was 
statistically significant for these students. There was no statistical difference between groups 
based on incoming ACT Composite scores. . 
c: Judy Rogers 











Call to order 
FACULTY SENATE AGENDA 
February 2, 1995 
4:10 pm - Riggle Room ADUC 
Consideration of minutes of January 19, 1995 
Chair's Report 
President's Report - Admission Efforts 
Vice-President's Report 
Faculty Regent's Report 
Committee Reports 
A. Governance - Undergraduate Curriculum Committee, 1st Reading 
B. Fiscal Affairs 
C. Academic Policies 




VIII. New Business 
IX. Adjournment 
I. Call to order 
FACULTY SENATE AGENDA 
February 2, 1995 
4:10 pm - Riggle Room ADUC 
ll. Consideration of minutes of January 19, 1995 
Ill. Chair's Report 
IV. President's Report - Admission Efforts 
V. Vice-President's Report 
VI. Faculty Regent's Report 
VII. Committee Reports 
A. Governance - Undergraduate Curriculum Committee, 1st Reading 
B. Fiscal Affairs 
C. Academic Policies 




VIII. New Business 
IX. Adjournment 
FACULTY SENATE ATTENDANCE SHEET 
MEETING # 1 DATE: rl-cJ - 9!f 
BLOCHER, LARRY a.?-... 12--- (j MATIINGLY, BRUCE tL 1;!f;i;C /l. 
BROWN, SHERYL ~ .3urv-- . U . . f/ " 
BUCK, ROLAND U ~( /~.., f..: NORTHRUP, RIC £~ JlltUlIlflf,f/J1f) 
CAMPBELL, GLENNA G3- / ~j. b jO..-- OAKES, PHYLLIS \}) .' U (c.l~
CARLSON, RODGER ~...,t?~ v a/.,!,f/.A---' OLSON, DAVID ,1 ') ~ 
CRAGER, BUFORD :R, .1. J. C'n.~ . a.F'- PATRICK, CHARLES a J..- Y'R 
~LLINGTON, JANE \ ~ ~ PRITCHARD, ELSIE ~ r;.. ~-;d~rl 
FERRELL, DIXON " i , ,. REEDER, BRIAN u...----c~ 
GRINDSTAFF, COLLETA ( / f/i.-~j_.;t;J SMALLWOOD, JAMES n. fo~ 




HULLER,ISHAPPA .9'~ TIRONE, STEPHEN < "1Jh'lAA-' A. ~ 
KASIOR, SERJIT If TYNER, LEE V(J.;x ~ L-n ltv-
KEENAN, LARRY WILSON, BETTY 
KLEIN, THOMAS 
Howard, Russell Eaglin, Ronald 




ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION:Reso\ution regarding Janet Gross: "Whereas Janet Gross was a Senator as early as 1985; 
and Whereas she was Chair of the Professional Policies Committee on 1988-89; and Whereas she was 
Chair of the Faculty Senate in 1989-90; and Whereas she became a memiler of the Professional Policies 
Committee again in 1993; and Whereas it became necessary for her to resign from the Senate, because 
she has been appointed Ioterim Chair of the Department of Nursing & Allied Health Sciences; Be It 
Resolved that the Faculty Senate recognized and appreciates Janet Gross' dedication and superb 
contributions to the Senate and the University." 
Attachments: 
Date Passed By the Senate ... 2"'/2"'1"'95"--__ 





A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, reqnires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved forimplementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 




WHEREAS Janet Gross was a Senator as early as 1985; and 
WHEREAS she was Chair of the Professional Policies Committee in 1988-89; and 
WHEREAS she was Chair of the Faculty Senate in 1989-90; and 
WHEREAS she became a Senator and a member of the Professional Policies Committee again 
in 1993; and 
WHEREAS it became necessary for her to resign from the Senate, because she has been 
appointed Interim Chair of the Department of Nursing and Allied Health Sciences; 
BE IT RESOLVED that the Faculty Senate recognizes and appreciates Janet Gross' dedication 
and superb contributions to the Senate and the University. 
2/2/95 
o 
NO.20.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: PAd-9: Review of College Deans & Department Chairs 
Attachments: 1 
Date Passed By the Senate 2/2/95 





A. I concur with the motion of the Senate and hereby direct tbe Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with tbe motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipUlations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipUlations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 








Policy: PAd - 9 
SeleetioR, AppoiRtment aRd Review of Col l ege 
Deans and Department Chairs 
To outline the procedures f o r the seleetioR, 
appoiRtmeRt, aRd review of college deans and 
department chairs. 
REVIEW OF COLLEGE DEANS 
SearCH and 
Selection Process: 
Terms o f Service 
Review ~rccess 
IlheR a vaeaRey oeeUFS iR a eolle§e deaRship , 
t he EHeeutive 'lice P:-esideRt fOF .'.eademie 
Affairs cRd Dean sf Faculty cha!: establish a 
seaFeA se:r.:?i~t-e ':3 eer.d '.:e t aF. 
scarc?. . ::-.e ::::.~ ::::-" ~~. J~ ::-:2 ::s:-::n it-:2s =:-::.'::" 
be eRfraRehiscd faculty ___ zmbe:-s eleeted by the 
college's enfranchised faeult~· ;;ith balanced 
FepresentaEioR Ere: all academic departments 
in the eoll:::ge, 
The seaFeh eommittec shall Feeo:meRd a slate 
of na:r,e s to the c ):ecut ive Vice :-'re::ids:r.t for 
Academic Affair- and Dean of Faculty. 
CaRdidates fOF CppoiRtmeRt as the eolle§e deaR 
shall have the support of a majority both of 
the cRfFaRehised f:::culty ffie::;berc aRd ~f the 
seareh eomffiittee. 
The eolle§e deaR shall be appoiRted by the 
BaaFd of Re§eRts UpOR the reeommeRdatioR of 
the PFes ideAt. 
If the seleetioR praeess fails to pFoduee a 
FeeommeRdatioA, theR the Exeeutive Viee 
PFesideAt for Zleademie ."tffaiFs aRd DeaR of 
Faeulty ',/ill reeommeAd to the PFesideRt that 
aR exteFAal seaFeh be eOAdueted in aeeordaAee 
\,ith Phd 8 . 
The term of a college deanship is five years, 
renewable for successive five-year periods 
after appropriate review o f serv ice. 
During the fifth yea r of service of the Ilrst 
and any successive terms of appointment, the 
Executive Vice President for Academic Affairs 
and Dean of Faculty shall appoint a reVleW 
. .. ..... 
committee. The majority of the review 
committee shall be eRfraflefiisea futit:€ime 
tenured or special status facul ty mem,I:l ,er~ 
elected 'by the co llege' s eRfraRefiisea fl,qr; 
time tenured or special , status faculty "'wTth 
ba.ianced ' representa'fi'O'ii' fr'om all academic 
departments in the college. 
The report of the review committee shall be 
forwarded to the Executive Vice President for 
Academic Affairs and Dean of Faculty by 
December 15 of the fifth year of service o f 
each term of appo intment. A synopsis of the 
review committee's report, to be prepared by 
the committee, shall be forwarded with the 
recommendation of the President to the Board 
of Regents. 
If the final recommendation ' fs [ii$pliF6;aPPf'9vEg 
the continuation of the currel1't::': dearl ' tne 
Executive Vice President for Academic Affairs 
a nd Dean o f Faculty may recommend the 
appointment of a n interim college dean for a 
term of one year . If the interim college dean 
is to continue for an additional year, the 
concurrence of a majority of the eflfraRefiisecl 
full-time tenured and special s1:~~\ls faculty 
is necessary. 
SELECTIon ).:m REVIEW OF DEPARTMENT CHAIRS 
Searefi aAcl 
SeleetieA Preeess 
The eelleqe cleaR iR eOflsultatioA :/ith tfie 
Exeeutive viee Presicleflt fer Aeaaemie Affairs 
ana DeaR of raeulty iRitiates the seleetioR 
!3roeess 131' cletermiRiRq ',;hether tfie searefi 
sfiall ee limitea to iRterRal eaRaiaates aRa ey 
settiAq a seheaule for tfie seleetioR !3roeess. 
The eOlleqe cleaR meets ilitfi tfie eRfraRefiisea 
aepartmeRtal faeulty aRa iAstruets tfiem to 
ereate a slate of availaele eaRaiclates. 
Tfie eAfraRefiisecl faeulty meet with tfie eolleqe 
aeaR to preseRt tfie slate of availaele 
eaRcliclates . .",t tfiis time, tfie eolleqe aeaR 
may veto furtfier eORsiaeratioR of aRY of tfie 
eaRaiaates. 
The eolleqe aeaR shall seleet a RomiRee from 
tfie aeeeptaele eaRcliaates aRa, Ilith tfie 
eOReurreRee of a majority of tfie clepartmeRtal 
faeulty, shall fon.-ara tfie AomiAatioA to the 
Exeeutive Vi e e PresiaeAt for Aeaclemie Affairs 
aRa DeaR of raeulty Ilitfi a reeommeAclatioA tfiat 
the aP!3oiAtmeRt as efiair ee reeommeRclea 131' tfie 
Term of Service 
Presiaep.~ ~3 ~~e :cara 0: Re~eRts. 
I: :::".e ::::~~ :: - ' :~, oroeess :ails to proauce a 
recommep.aat '3 p. , ~hep. the colle~e deaR aRd 
departmeRtal faculty shall seHd separate 
eltplaHatory Rotes to the Eltecutive Vice 
PresideRt fOF .\cademic .\ffairs aHd DeaH of 
Faculty ",'ho shall meet sul3se,,!ueHtly , ... ith the 
colle~e deaH aHd the faculty ts cOHsider aH 
exterHal selectioH process iH accordaHce with 
PAd 8. 
The term of a department chair is five years, 
renewable for successive five-year periods 






15 of the fifth year of service, 
dean shall either: 
a review of the chair. iR a maRRer 
",;ith University pslicies and 
A revie-,; committee composed of all 
full-~i~e ~en ur3d a nd s pecial S~3tU S fa culty 
shall meet and prepare a repor~ and 
recommendation to be forwarded to the cOllege 
dean. If a majority sf the departmcRtal 
faculty fa";8]'" reRe\;a1, the col1e~e dean shall 
iRform the Elwcutive Vice President fsr 
Academic Af:airs aRd DeaR sf Faculty aRd 
recommeRd continuin~ the appointment as chair. 
Othen;ise, the colleEj'e dean sha 1 ~ in; tiate the 
chair selection process . or 
A synopsis of the review committee's report, 
to be prepared by the committee, sha 11 be 
forwarded with the college , dean's 
re.commenda t i on ' to ""the ",EX'ecut'i ve':Vi.cei" Pres idemt 
for Academic Affairs "" and Dean of FacultY ;""""The 
recommendation of the Executive Vice Presiaent 
for Academic Affairs and Dean of Faculty 'shall 
be ", forwarded to,"" the, Presid~nt withi"" th'e 
recommendations received from the igvie~ 
co~~ittee and COllege dean. 
2) indicate that the current chair is not 
a'o'ai1al31e er acceptal3le fer reappeiRtment aRd 
initiate the chair seleetien precess. 
If the final recommendation is not ,to approve 
continuation of the department chair, the 
Executive Vice President for Academic Affairs 
and Dean o f Fac1..l1 ty ma~' recommend the 
appointment of an interim department chair for 
a term of one year. If the interim department 
chair is to continue for an additional year. 
af tohe Fe\!ie~' ' .... 'itoh eaCH ether aBe ~titft the 
chaiF. If the celle~e Eieall afld a majerity ef 
the aef)al'tmefltal facl:ilt.y eoftetlr I the chair' e 
tCFlB will eeBtifll:lcl if flat, the eelleqe deaR 
Bftall iflitiate the ehair seleetieft ~Feeeaa 
acse:cieea earlier. 
'Fae eelle§e aeafl fRay :ceeefftJfleflB the af)f)eifl'Er.:snt. 
af aft aetifltJ chair fa!" a term af efte year. If 
the aotifl~ chair is te eeRtinl:le fer aft 
aaaitieflal year, t:he eeflCUFFence af a majarit.y 
af tHe eflfrafleaisee1 e1e13artlllefltal faeeltl' is 
Fe~\:li:Fea. 
RESOLUTION 
WHEREAS Janet Gross was a Senator as early as 1985; and 
WHEREAS she was Chair of the Professional Policies Committee in 1988-89; and 
WHEREAS she was Chair of the Faculty Senate in 1989-90; and 
WHEREAS she became a Senator and a member of the Professional Policies Committee again 
in 1993; and 
WHEREAS it became necessary for her to resign from the Senate, because she has been 
appointed Interim Chair of the Department of Nursing and Allied Health Sciences; 
BE IT RESOLVED that the Faculty Senate recognizes and appreciates Janet Gross' dedication 












Faculty Senate Departmental Representative 
On January 27, 1995 the Department of Biological and Environmental Sciences elected 
Dr. Craig Tuerk to replace Dr. Leslie Meade as the departmental representative to the 
Faculty Senate. Dr. Tuerk will complete Dr. Meade's term. 






February 9, 1995 
Jane Ellington 
UFO 768 
Morehead State University 
Morehead, KY 40351 
. Dear Ms_ Ellington: 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership." Our records indicate that you were 
absent on January 19, and February 1, 1995, which means that in order to retain membership 
on the Faculty Senate you will need to be in~ndanCe at the next meeting which will occur on 
February 16, 1995. . ~ ~ '. '~d' 
• I A J" /< ~/'/ I~ . 
1/'-" .N"" .... ~"'- .. ') 
SincereJy, 
~~~ 




PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss,Interim Dean, College of Science and Technology 




OFFICE OF THE ASSOCIATE VICE PRESIDENT FOR ACADEMIC AFFAIRS 
AND DEAN OF UNDERGRADUATE PROGRAMS 
MEMORANDUM 
DATE: February 13, 1995 
TO: Larry. Keenan 
Chair, Faculty Senate 
FROM: Judy R. Rogers rJr~ 
Associate Vice President for Academic Affairs 
201 GINGER HALL 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2004 
FAX: 606-783-2678 
RE: General Education Requirements for the Associate Degree 
The President's Commission on General Education has finished its 
work on a framework for general education courses for students earning an 
associate degree. We have circulated the proposed framework for feedback 
from the departments offering associate degrees. We are now ready to seek 
approval for the framework. To be consistent, we will again seek approval 
from the entire faculty. Nevertheless, we want to provide the Faculty Senate 
an opportunity to consider the proposal following whatever process you believe 
best. 
I am also enclosing the latest version of the Southern Association of 
Colleges and Schools requirements regarding general education for associate 
degrees. You will note that our current requirements are not in compliance 
with these criteria. . 









Morehead State University 
Associate Degree 
GENERAL EDUCATION REQUIREMENTS 
Writing I (100 level) 3 hours 
Every member oftoday's society must be able to communicate iffectively in writing. Since writing 
involves the development of complex skills such as gathering and organizing information, reading 
and thinking analytically, editing, and others, students. need experience and practice beyond the 
high school level. This course is expected to help students develop and enhance these analytic and 
synthetic abilities to prepare for forther academic study and for continued use throughout life. 
Students may be placed in an advanced-level class based on meeting placement requirements. 
Oral Communications (100 level) 3 hours 
Students are expected to develop information gathering skills, appropriate preparation for different 
audiences, exposure to various presentation tools, logic and argumentation skills, confidence in 
speaking in and before groups, iffective speaking and listening techniques, and skills in 
communicating in groups .. 
Math Reasoning (100 level) 3 hours 
Students are expected to develop the ability to select and use mathematical procedures to model 
and solve quantitative problems. They learn to check the logical consistency of the results and to 
commUnicate the results in the appropriate mathematical language. Students will be placed in a 
course based on a demonstrated math s"illievel. Students may also be exempted from taking a 
course based on demonstrated compeience. 
Computer Competence (100 level) 3 hours 
Students must demonstrate competence QI.. pass a computer intensive course which includes hut is 
not limited to word processing, spreadsheets, data management, and basic telecommunications to 
contribute to academic success and professional competence. 
Writing 2 + Area Studies . 3 hours 
(Chosen from humanities or social/behavioral sciences) 
Students are expected to improve writing skills, thinking skills, and research skills through 
application of these skills to the content of an area studies class in a paired class approach. 
Writing will be 200-level and the area studies class at 100-300 level. (For example, a student may 
take a Writing 2 class which has been paired with a course in sociology. The instructors will have 
collaborated to structure the course so that the reading in sociology will be enhanced by additional 
reading and writing assignments in the Writing II class. The writing assignments will, in tum, be 
enhanced by the reading and discussion in the sociology- class. The student.will be given a grade 
in each course by the faCUlty member of the course.) 
Humanities or Social/Behavioral Sciences 3 hours 
(whichever was not paired with Writing 2) 




SACS Criteria for Accreditation: 
Commission on Colleges 
4.2.2. Undergraduate Completion Requirements 
Undergraduate degree programs must contain a basic core of 
general education courses. A minimum of 15 semester hours for 
associate programs and a minimum of 30 semester hours for 
baccalaureate programs are required for degree completion. The 
core must include at least one course from each of the following 
areas: humanities/fine arts, social/behavioral sciences, and natural 
sciences/mathematics. The institution must demonstrate that its 
graduates are competent in reading, writing, oral communication, 
fundamental mathematical skills and the basic use of computers. 
SACS Proposed Revisions, December 1994 
DEPARTMENT Of HUMAN SCIENCES 
February 13, 1995 
Mr. Larry Keenan, Chair 
Faculty Senate 
UPO 1021 
Morehead State University 
Morehead, Kentucky 40351 
Dear Mr. Keenan: 
100 LLOYD CASSIlY BLDG. 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2966 
FAX: 606-783-5007 
1-800-262-7474 (In Ky.) 
1-800-354-2090 (other) 
I am in receipt of your letter in regard to the attendance of 
Faculty Senate Meetings. 
If you will check with Judy I called the Faculty Senate Office on 
both occasions to inform in advance of my absence for both meetings. 
On January 19, 1995 I was ill and could not attend. On February 2, 
1995 I had an out of town conference. I do not believe that illness 
can be scheduled around Faculty Senate Meetings. I do not believe 
that a professional conference which I attend each year will take 
into consideration - the meetings of the Faculty Senate. 
I did not appreciate your letter! I have missed no other Faculty 
Senate meetings this year. I am well aware of the attendance rules! 
BeliAve me dead or alive I will not miss the meeting on February 16th! 
Jane C. Ellington 
Associate Professo 
CC Dr. John Philley 
Dr. Gerald DeMoss 
Dr. Marilyn Sampley 
MSU is an affirmative action equal opportunity educational institution. 
TO: MSUFACULTY 
FROM: FACULTY SENATE ACADEMIC GOVERNANCE COMMITTEE 
DATE: February 13, 1995 
CO~ITTEESERVICEINTERESTSURVEY 
This survey is being conducted by the FACULTY SENATE GOVERNANCE COMMITTEE in 
order to determine your interest in and availability for serving on university committees. In order 
to appropriately fill the vacancies on standing committees, we need the information requested below. 
IF YOU FAIL TO RETURN TillS SURVEY. YOU WILL BE LESS LIKELY TO BE 
ASSIGNED TO A COMMITTEE OF YOUR CHOICE. 
Please print the following information. 
STATUS (Circle One): TENURED; TENURE TRACK; SPECIAL STATUS; FIXED TERM 
COLLEGE ~ DEPT. €ELP 
Please list any university committees for which your term extends through the 1995 -1996 academic 
year. 
I am willing to serve on any university committee (rank choices on back). 
V I am willing to serve most university committees (rank choices on back). 





Information about university committees, including their structur~; membership, ~d'r~~IJOnsibilities 
can be obtained from the MSU academic computing system. PLEASE REJFURN THIS SURVEY ~ 




COMMITTEE PREFERENCE RANKINGS . , _ 
PLEASE RANK BY NUMBER YOUR TOP FIVE (5) CHOICES. 
UNIVERSITY STANDING COMMITTEES 
__ ACADEMIC STANDARDS AND APPEALS 
__ AFFIRMATIVE ACTION 
__ EMPLOYEE BENEFITS 
Ii FACULTY PROMOTION 
__ FACULTY RIGHTS AND RESPONSIBILITIES 
__ GRADUATE 
/ HONORS 
__ INFORMATION RESOURCES 
__ INTERCOLLEGIATE ATHLETICS 
LIBRARY 
-- . '. t.-. d- " j.GV,. - v) 
7 PLANNING J'-"~ t" "-;.""':. t;; · ,{ CcvL 
PROFESSIONAL DEVELOPMENT ( 'JurI. ,L-{\f l f..-« w J' 
--
10 RESEARCH AND CREATIVE PRODUCTIONS 
SCHOLARSHIP ~i k;f-.-.f " ,~.-) 
SERVICE (/I.ft ;tcsv~U. /1'0 '51Uv l-
--
-
----c;- STUDENT DISCIPLINARY 
!f STUDENT LIFE 
_---,- STUDENT MEDIA BOARD 
__ 6 TEACHER EDUCATION 
g TENURE - -
---,,---,5"'-. UNDERGRADUATE CURRICULUM 
3 WELLNESS 
UNIVERSITY ADVISORY COMMITTEES 
__ INSTITUTIONAL ANIMAL CARE AND USE 
_--=--- IRB FOR PROTECTION OF HUMAN SUBJECTS IN RESEARCH 
VP' INTERNATIONAL AFFAIRS 
__ JOB CLASSIFICATION APPEALS 
__ RADIATION SAFETY 
__ REGISTRATION ADVISORY 
\ ":I .:;> .. t;.~,,;;,-, :." ,. , •. " '10";" 
Please return to Faculty Senate - Governance, UPO 1021 by March 10, 1995. 
o 
I. Call to order 
FACULTY SENATE AGENDA 
February 16, 1995 
4:10 pm -- Riggle Room 
II. Consideration of minutes of February 2, 1995 
III. Cbair's Report 
IV. Vice-President's Report 
V. Faculty Regent's Report 
VI. Committee Reports 
A. Governance 
u 
1. Undergraduate Curriculum Committee Revisions - 2ud reading 
2. Committee Reports 
B. Fiscal Affairs - Resolution: WMKY Support - 1st reading 
C. Academic Policies 
1. Faculty Course Packets 
2. MSU 101 
D. Professional Policies 
E. Evaluation - Faculty Satisfaction Survey - 1st reading 
F. Diversity 
G. Communications 
Vll. New Business 
VIII. Adjourmnent 
NAME 
FACULTY SENATE ATTENDANCE SHEET 
MEETING # fO DATE:.9--! 6 -7'5 
SIGNATURE NAME 
ADAMS, MIKE .~ /I LEMASTER, JOYCE 
AUGSBACH, LYNN Ki /h/JA, rJJ LINDAHL, ROBERT 
BAILEY, BONNIE 7Jf .; l!{A 7 MAGUIRE, NORMA 
BLOCHER, LARRY ---,- (J MATTINGLY, BRUCE 
BROWN, DAYNA lUr1M/Jt.A ---zz;;,LtI A'! j MAYS, LUCILLE 
BROWN, SHERYL ----:z;;::!jl D~~~-
BUCK, ROLAND 7,d~ /-.1 k NORTHRUP, RlC 
CAMPBELL, GLENNA r::;, (j)..,i , 11 P! nl )(J OAKES, PHYLLIS 
CARLSON, RODGER --,::2, ,0, [7w..1s~ OLSON, DAVID 
CARNEY, MARY ,j ( . ~A ~, OWEN, DONNA 
CRAGER, BUFORD I~ . ~ .~ C~ ( / PATRlCK, CHARLES 
~)~TrT~~n~urN~~,~J~ANE~_-JV~~;j \ ,/,~ PRlTCHARD, ELSIE 
FERRELL, DIXON L l:/ ,1' REEDER, BRlAN 
GREER, DALE ROGERS, BRENT 
GRlNDSTAFF,COLLETA SMALLWOOD, JAMES 
SMITH, EDDIE 
HAMMOND, CURTIS lJ SPRAGUE, STUART 
V II V 
, v I , 
t j ! 
fl....b- /1 A !I 
HEDGECOCK,HERB 




















MEMORANDUM. MOREHEAD, KENJUCKY 40351-1689 
FROM: 
Larry Keenan 
JohnC. Philley 9r~PjM 
Executive Vice ~esident for Academic Affairs 
TO: 
DATE: February 16, 1995 
RE: Founder's Day Committee 
Please ask the Executive Committee to designate a faculty member to serve on the 
Founders Day Committee to replace Marsha White who is on leave for the 1995 
spring semester. 
td 






DATE: February 16, 1995 
TO: Dr. Craig Tuerk 
FROM: Mr. Larry Keenan, Chair, MSU Faculty Senate 
RE: . Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Biological and Environmental Science to complete a two year term. Thank 
you for agreei~o represent the faculty in this capacity. 
~~-
jc ~~,.-../ __ 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science and Technology & Chair, 




NO. 21.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Committee nominations: 
Iofonnation Resources - Art Kimnierczak, BUS; Library - Bev deGraw, S&T; Honorary 
Degree ad hoc - Zexia Barnes, S&T 
Attachments: 
Date Passed By the Senate 2/16/95 
r:e..GZQ. W,':;- ~C.L-<"Ul K...u...0....~<..,.. ..... 
\--\ 









I concur with the motion of the Senate. This motion, however, reqnires further approval 
through University chimnels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Facuity Senate Chair 
***.*****.*** •••• ** •••• * •• ** •• ***********.*** •••••• *** •••••••••••• *.** •• ****** ••• ** •••••••• ** 





NO. 22.3 ADMINISTRATIVE ACTION 
ON MinIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Undergraduate Curriculum Committee (See Attachment) 
UNDER ACADEMIC PROGRAMS SUBCOMMITTEE & GENERAL EDUCATION SUBCOMMITTEE THE 
SENATE VOTED TO MAKE THE REGISTRAR A VOTING MEMBER. 
Attachments: 1 













I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. ~.: ~.~ 
Date of Senate's Acceptance 
of Stipulations 
Signa!tJre of Faculty Senate Chair 
*********************************************************************************~*********** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
, ---
\- ~~ _ >J vI' Y'~' . \t~ \0' ~0' ~
'~ , (~~ .,r( .() 11./ ,C;l 
\y ~ . . &~Jr \J ' . 0'<;/ ~ \ 
\ U~'duatc Coniculum Committ .. 
7-".( p.c ,{ 
!}- - /(. .~ 
Termination Date: Standing Committee, last revision April 1994. 
Purpose: To examine and evaluate all undergraduate curricular offerings and to review and 
recommend policies and regulations pertaining to the undergraduate curriculum for the purpose 
of initiating improvements and maintaining high academic quality. 
Membership: The Undergraduate Curriculum Committee shall be divided into two 
subcommittees, the Academic Programs Subcommittee and the General Education 
Subcommitte~_ 
f~5' 
Academic Programs Subcommittee: Voting membership of the Academic Programs 
Subcommittee shall consist of two faculty members from each college selected by the Faculty 
Senate (At least one faculty member shall be a Faculty Senator, but Faculty Senators should not 
hold a majority of faculty membership on the committee.), one student member-frem-each 
college two student members selected by the Student Government Association, the Registrar (ex 
officio, non-voting), the Director of Libraries or his/her designee and the Dean of Undergraduate 
Programs. The faculty members Md Iibrflfj rerJle3elttati'.·e shall serve two-year terms with one 
member of each college being replaced each year. The student members shall serve a one-year 
term. 
General Education Subcomn11ttee: Voting membership of the Genera! Education 
Subcommittee shall consist of two faculty members from each college selected by the Faculty ,-r-
Senate (At least one faculty member shall be a Faculty Senator, but Faculty Senators should not p~.1 
hold a majority of faculty membership on the comrnittee).* Additional membership includes two ~I 
student members selected by the Student Government Association, the Registrar (ex officio~ Q£?' ..-
voting), the Director of Libraries or hislher designee, one representative from the Teacher - or. 
Education Committee (non-voting, appointed by the Chair of the Teacher Education Committee), ~ lri-.P-
and the Undergraduate Dean. Faculty members shall serve two-year terms with one member of u,I:U 
each college being replaced each year. Student members shall serve one-year terms. 
Duties and Responsibilities: 
AcademiC Programs Subcommittee 
I. To examine and evaluate the undergraduate curriculum academic programs of the 
University for necessary revisions and to initiate suggestions for study or action 
by the colleges and/or departments. 
2. To promote the development of experimental and innovative curricular programs. 
3. To receive and review proposals for new academic programs, new majors, minors, 
course sequences, courses and changes in course offerings which have been 
approved by the appropriate college curriculum committee and dean. 
4. To coordinate and promote the activities of the college curriculum committees. 
"DUring the fust te~, one of the two representatives from each college shall be a Commission 
on General Education member with that term ending August, 1996: 
5. To review general education programs and submit recommendations to the 
Executive Vice President for Academic Affairs and Dean of Faculty for 
submission to the general facultv . 
6. To periodically review existing undergraduate academic programs. 
General Education Subcommittee 
I . To receive and review proposals for the general education curriculum which have 
been approved by the appropriate college curriculum conunittee and dean. 
2. To coordinate and promote the activities of the college curriculum committees ~ 
related to general education. 
3. To monitor the results of the assessment of general education and to recommend 
revisions to academic departments when the assessment results reveal 
deficiencies. 
4. To recertify general education courses which have been rec~~ended by college-
level committees every five years after their approval date. 
S. To review and approve departmentally-recommended tests or other measures used 
to exempt students from specific general education requirements. 
Officers: Chair of both subcommittees - The Dean of Undergraduate Programs who shall vote 
only in case of tie; a Vice Chair elec}ed by each subcommittee and a Secretary to be selected by 
each subcommittee from the membership. 
Frequency of Meetings: Weekly. 
Reporting Channels: 
Academic Programs Subcommittee: Recommendatory to the Executive Vice President for 
Academic Affairs and Dean of Faculty. Recommended changes in policies and procedures shall 
be reported to the Faculty Senate. 
General Education Subcommittee: Recommendatory to the Executive Vice President for 
Academic Affairs and. Dean of Faculty. Recommended changes in policies shall be submitted to 
the Faculty ~enate fowpproval and upon approval shall be sent to the general faculty for 
approval. . , / ~ fI, : . j) 9..., ~~ 
:\.MJUVL\IT-- ~ t/ ..-c~ \ ~Y\I\. ""ts-v<.L. t. 
Minutes & Proposals Copied to: The Library, Faculty Senate, Student Government () 
Association, Staff Congress, the Registrar, and the Vice President for Student Life. 
o 
February 18, 1995 
Dr. Larry Keenan, Chair 
Faculty Senate 
Morehead State University 
Morehe~d, KY 403~ 
Dear Dr. Keenan: 
Dr. Serjit Kasior 
Department of Communication 
Morehead State University 
Morehead, KY 40351 
(606) 783-2694 
I have taken on numerous tasks in my department that take up much of my time. As 
such, I have discussed. it with Dr. Janet Kenney (Chair of Dept. of Communication) to 
elect another Senator. Dr. Kenney has already send a call for nominations. The faculty 
will soon vote and the repla.cement Senator will attend the next Senate meeting. 
I have enjoyed working with you and look forward to serving on future committees. 






OFFICE OF THE PRESIDENT 
February 21, 1995 
Bev DeGraw 
LC 210 
·Morehead State University 
Morehead, KY 40351 
Dear Dr. DeGraw: 
201 HOWELL-MCDOWELL AD, BLDG, 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2022 
FAX: 606-783-2216 
You have been selected by the Faculty Senate to serve on the Library Committee, Your 
appointment will begin immediately and end August 15, 1996. A copy of the 
committee's description is enclosed for your information, 
I appreciate your willingness to serve in this capacity and I hope your term will be both 
productive and enjoyable. 
~E".Q 




c: \/Faculty Senate 
L. Besant, Chair 




OFRCE OF THE PRESIDENT 
February 21, 1995 
Art Kazmierczak 
Dept. of Information Sciences 
- CB 320 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Kazmierczak: 
201 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2022 
FAX: 606-783-2216 
You have been selected by the Faculty Senate to serve on the Information Resources 
Committee. Your appointment will begin immediately and end August 15, 1996. A 
copy of the committee's description is enclosed for your information. 
I appreciate your willingness to serve in this capacity and I hope your term will be both 
productive and enjoyable. 
~'YCJ2 
Ronald G. Eaglin 
President 
alw 
c: Faculty Senate 
D. Cable, Chair 
MSU Is an affirmative action equal opportunity educational InstlMlon. 
()-~-E-~--()--R~A~N~D~U~~~------------------------~MO=R~EH~~~'~~~~~~~~~1-~1~~9---
o 
TO: Larry Keenan, Chair 
Faculty Senate 
FROM: .,John C. Philley 
Executive Vice 
t 
esident for Academic Affairs 
DATE: February 21, 1995 
RE: Senate Resolution No. 15.3--Fall Break 
The President in his response to the Faculty Senate regarding this resolution 
indicated that additional information was being sought from the other regional 
universities in Kentucky before a final decision might be made. More specifically 
the resolution called for a 'mid-term' break during the fall terms, preferably the 
Friday before mid-term grades are due. The apparent rationale for this request was 
to provide additional time for the faculty to prepare and submit mid-term grades. 
I'm not inclined to support the resolution for the following reasons. 
1 . A concession was made some years ago to change the deadline for receipt 
of mid-term grades in the Registrar's Office from Friday afternoon to Monday 
morning. This change allowed the faculty to have the benefit of the 
weekend to prepare their grade reports. 
2. As you know the vast majority of our classes are for three semester hours of 
credit which previously required three 50-minute lecture periods per week or 
150 minutes of contact per week. We now accomplish this by having such 
classes meet three 60-minute periods in one week followed by two 60-
minute periods in the subsequent week for a total 300 minutes in two 
consecutive weeks or an average of 1 50 minutes per week. Over a 15-week 
semester these classes should meet for a total of 37% hours (the equivalent 
of 15 50-minute periods) prior to the final examination period. Consequently 
we strive to have these classes meet 38 times during a semester. At times 
we find it necessary but not desirable to have to construct semesters with 
only 3i meetings. I wish to preserve the integrity of the semester and do 
not wish to-make the effort more difficult by agreeing to the resolution. 
3. 
td 
The information I've received from my counterparts at the other state 




MEMORANDUM MOREHEAD. KENTUCKY 40351-1689 
TO: Deans 
Larry Keenan,_ Chair of Faculty Senate 
FROM: John C. Philley 
Executive Vice President for Academic Affairs 
DATE: February 2,2, 1995 
RE: PAc-1 
I am planning on adding the attached revision of PAc-1 to the May BOR 
agenda. If you see any problems with it, please let me know as soon as possible. 







February 23, 1995 
Ms. Norma Maguire 
301 Lloyd Cassidy 
Morehead State University 
Morehead, KY 40351 
Dear Ms_ Maguire: 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 60&-783-2226 
FAX: 60&-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
. consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership." Our records indicate that you were 
absent on September 15, and December 1, 1994, and January 19, and February 16, 1995, which 
means that in order to retain membership on the Faculty Senate you will need to be in attendance 
at the next meeting which will occur on March 2, 1995. 
Sincerely, , 
, : i 
. /--- :/ 
--t:: .c~ 1 \'---L<-----~ 
Larry Keenan, Chair 
Faculty Senate 
LKljc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science and Technology 





February 23, 1995 
Ms. Norma Maguire 
301 Lloyd Cassidy 
Morehead State University 
Morehead, KY 40351 
Dear Ms. Maguire: 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing thJee 
consecutive, or a total of five regular Faculty Senate meetings during the academic year. shall 
automatically be dropped from Faculty Senate membership." Our records indicate;tJiat Y0'u"»,ere 
absent on September 15, and December 1, 1994, and January 19, and February 16, 1995, W~ich 
means that in order to retain membership on the Faculty Senate you will need to be in attendance 
at the next meeting which will occur on March 2, 1995. 
Since~e1y, I r 
--e-;----1 ~,~~ 
Larry Keenan, Chair· 
Faculty Senate 
LKljc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Gerald DeMoss, Interim Dean, College of Science and Technology 
Dr. Marilyn Sampley, Chair, Department of Human Sciences 
0.' 
MEMORANDUM\ MOREHEAD, KENnlCKY 40351-1689 • 
o 
, \ 
TO: Faculty and Staff . 
'. 
FROM: Brent Jones ~ 
Senior Microcomputer Consultant 
DATE: March 1, 1995 
RE: Fiee Viral Prevention Software Available. 
As part of oncgorng anti-viral procedures, Information Technology is making available for 
'faculty and staff a free. copy of F~Prot viral prevention software; with menu-driven. 
scanning instructions, While microcomputer viruses are rarely destructive, anti-viral 




Exercise caution when using floppy diskettes in personal computers. Several 
viruses, including Form, Stealth, Monkey, Stoned, Ohio, and most recently Flip, 
have been detected on campus. These viruses are generally transmitted through 
the exchange of floppy diskettes. Therefore, it is important to limit the use of the 
computer to business activities; exchange floppy diskettes with other users only 
after verifying the diskette is "clean" by scanning it using F-Prot. Diskettes that 
have been used in public access labs should also be scanned after use. 
Thoroughly check all software downloaded from Bulletin Boards and the 
INTERNET. 
,Install F-Prot's memory-resident virus detection program. 
The software can be picked up at the Combs 107 Academic Computing Lab or 110 
Ginger Hall. To have the software mailed to your office or request a microcomputer 
consultant install F-Prot on your workstation, please call the Technology Support Center 










FACULTY SENATE AGENDA 
MARCH 2, 1995 
4:10 PM - RIGGLE ROOM - ADUC 
Call to order 
Consideration of minutes 
Chair's Report 
Vice-President's Report 
Faculty Regent's Report 
Committee Reports 
A. Governance - committee nominations 
B. Fiscal Affairs 
1. WMKY Resolution - 2nd reading 
2. Deans Meeting report 
C. Academic Policies 
1. PAc-6: Graduate Faculty - 1st reading 
2. PAc-I: Definition of Academic Titles - 1st reading 
3. University Academic Calendar' 
D. Professional Policies 
1. Reimbursement of Expenses Associated with Interviews 
2. Reimbursement of Moving Expenses for African-Americans 
3. Salary Increase Upon Being Awarded An Advanced Degree 
E. Evaluation 
1. Reappointment Resolution - 1st reading 
2. IDEA Evaultion Resolution - 1st reading 
3. Outstanding Department Resolution - 1st reading 
F. Communications 
G. Diversity - Resolution on Diversity - 2nd reading 








FACULTY SENATE ATTENDANCE SHEET 
MEETING# II DATE: ~-~- 9:5 , 
SIGNATURE NAME SIGNATURE 
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NO. 24.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994·95 ACADEMIC YEAR 
I. MOTION: WMKY RESOLUTION D C/o o,? l~.Q.9.<"j) 
vJ ~J ~ ..!2~ fc., ~ -s,'lW~J( 
-0-v:-' eM- ~ --f€...P c; -hit Uv<) N1 ~ s 
Attachments: 1 
Date Passed By the Senate ....d!£d..,~.,-__ I 
3-(' -'7';-
Date 
+UL~:"'-'-' LOlA, ;c:Jl.-..-,---~~ 










I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I win seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved forimplementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
.******************************************************************************************** 






WHEREAS, Morehead State University is the licensee of public radio station WMKY; and 
WHEREAS, the broadcast signal of WMKY covers most of the counties defined as the service 
region for Morehead State University; and 
WHEREAS, the future of our society depends on our ability to have an infOI:med and involved 
citizenry; and . 
WHEREAS, WMKY provides a: broadcast service of in-depth news and public affairs covering 
local, state, national and world issues which is unduplicated in the region. WMKY's 
coverage of regional issues continues to be recognized with awards from the Associated 
Press, the Kentucky Broadcasters Association and the Kentucky Education Association. 
WMKY has also received national recognition from the Corporation for Public Broadcasting 
and the National Federation of Community Broadcasters; and 
WHEREAS, WMKY's efforts to provide cultural enrichment to the region are significant and 
involve the faculty and best students in the fine arts. These efforts also include preserving 
the cultural heritage of the region in the words of writers, storytellers, singers and 
musicians; and 
WHEREAS, the academic internships in radio provide a broad range of experiences which add 
depth of perspective and value to the degree, and . 
WHEREAS, the Congress of the United States will soon determine funding for the Corporation 
for Public Broadcasting and the future of public broadcasting; and 
WHEREAS, funding from the Corporation for Public Broadcasting comprises 23.5% of 
WMKY's budget and is essential to the station's continuation of programming which is 
informative, educational and culturally enriching; and 
WHEREAS, there is a continuing need to develop programs and services which are directed 
toward the underserved populations of rural eastern Kentucky. 
NEW THEREFORE, BE IF RESOLVED that the Faculty Senate, Staff Congress, and Student 
Government Association of Morehead State University in their meetings in March 1995 
adopted this resolution urging the Congressmen representing the Commonwealth of 
Kentucky to publicly acknowledge support for the funding of the Corporation for Public 
Broadcasting. 
Ordered at Morehead, Kentucky this _______________ , 
1st reading: 2/16/95 
2nd reading: 3/2/95 









Dept. of Communications 
Morehead State Uni versi ty 
March 2, 1995 
Please accept this letter as my official resignation from the 
Executive Councll of the Faculty Senator and my position as a 
Faculty Senator. 
I have served many terms on the faculty senate, and have always 
attempted to look at the big picture and voice my opinion and cast 
my vote for the good of Morehead State Uni versi ty. Not once have I 
ever cast a vote in my own interest. 
I have been outspoken over my years as a senator on many issues 
that I considered not in the best interest of the University. I think 
my record, including the fact th6t I elm el University Fellow, reflects 
my love and interest in Morehead State University. 
-
In the past, I have been rewarded for my efforts by being named to 
the Executive Council of the Alumni Association, and being chosen as 
a member of the University Hall of Fame. I am also a recipient of a 
distinguished service award for my work In behalf of MSU. 
During the Grote 6dministr6tion, however, I was persecuted for speaking 
out for the good of the Uni versity by i ndi vi dua 1 s who seem to be more 
interested in following the party line, and in their own careers than in 





I have fought the battle for fiscal responsibility and more emphasis 
on academics for over a decade. Hopefully, I have made some impact, 
but it is time to let someone else from my department carry the banner. 
At this time, I believe I can best work in behalf of the University 
through other avenues. I will continue to speak out for whet I believe is best 
for the institution I love, and I encourage members of the faculty senate to 
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March 22, 1995 
Dr. John Philley, Vice President of Academic Affairs 
Russell G. Howard, Chair Person of Staff Congress 
WMKYRadio 
,~,c r 




I. Call to order 
n. Consideration of minutes 
III. Chair's Report 
IV. Vice-President's Report 
V. Faculty Regent's Report 
VI. Committee Reports 
FACULTY SENATE AGENDA 
March 23, 1995 
4: 10 pm - Riggle Room 
A. Governance - election results 
o 
B. Fiscal Affairs - Mr. Mike Mincey, Vice President for Student Life 
C. Academic Policies 
1. PAc-6: Graduate Faculty - 2nd reading 
2. PAc-1: Definition of Academic Titles - 1st reading 
3. SGA Concerns 
D. Professional Policies 
1. Reimbursement of Expenses Associated with Interviews - 2nd reading 
2. Reimbursement of Moving Expenses for African-Americans - 2nd reading 
3. Salary Increase Upon Being Awarded An Advanced Degree - 2nd reading 
E. Evaluation 
1. Reappointment Resolution - 2nd reading 
2. IDEA Evaluation Resolution - 2nd reading 
F. Communications 
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NO.25.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: PAc-6: Graduate Faculty 
Attachments: 1 
Date Passed By the Senate 3/23/95 





A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires fnrther approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
III. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 





Policy P Ac-6 
Subject 
Membership on Graduate Faculty 
Approval Date: 07/01/85 
Revision Date: 01/23/90 
Revision Date: 
To outline the criteria and procedures for appointment to the 
graduate faculty. 
The following criteria must be met to be considered for Full 
Membership on the graduate faculty: 
1. An earned terminal degree as defined in PAc-I, in the 
appropriate teaching discipline from an accredited 
institution. 
2. Comfleteney ane el[flefienee at the graeHate le>/el in 
teaehing, eommittee worle, smeent aa-/isement, ane 
airseting smasnt researeh as aefinea in tae ProeeaHF8 
for Aflflointment . 
•• Competency and experience in teaching at the 
graduate level and competency in student advisement 
and/or directing discipline appropriate student 
research/creative productions when opportunity is 
afforded by the department. 
3. E'/ieeHee of reeent flrofessioHal growta aH6Ior researea 
ane plll31ieatioHs. 
• Revision by 1994-95 Graduate Committee 
•• Revision by Academic Policies Committee 





4. A departmental teaching need at the graduate level 
(500- or 600- level courses) 
5. Associate membership for at least one year at 
Morehead State University. 
The following criteria must be met to be considered for 
Associate Membership on the graduate faculty: 
1. An earned terminal degree as defined in P Ac-1 in the 
appropriate teaching discipline or, in the absence of 
this degree, an exceptionally high level of scholarly 
productivity, competency, and experience as 
determined by the University Graduate Committee. 
2. PoteHtial for eOHlpeteHey at the graaliate llYfel iH 
teaehiBg, eOHlHliUee v/ork, sffiacat aaviscmcHt, aBd 
aireetiHg stliaeHl researeh as aefiHea iH the Proeealire 
for AflfloiHHHeHt. 
** Potential for competency and experience in teaching 
at the graduate level and competency in student 
advisement and/or directing discipline appropriate student 
research/creative productions when opportunity is 
afforded by the department. 
3. I9.'iaeHee of reseHt flroiessioHal growth aHa/or researeh 
aBd ptialieatioHs. 
4. A aeflar [HleHt teaehiHg Heea for 500 le'fel graaliate 
* Revision by 1994-95 Graduate Committee 
* * Revision by Academic Policies Committee 




GSlirses. '!,lith the tefIHinal aegree, egg le'rsl GSlirses 
may be talight with the a)3)3rs¥al sf the UnPrersity 
Graaliate Gsmmittee. 
5. In the absenGe sf a'railable graaliate faGlilty with Flill 
Membershi)3, the i\sssGiate Mem13er may teash GSlirses 
restriGtea ts graaliate stHaents, if helshe is 
£8GSmmenaea 13Y the ae)3allmental graaliate faGlilty, 
ae)3artment Ghair, ana the Gsllege aean as being highly 
ssm)3etent in the teashing aissi)3line, with the a)3)3raval 
af the Dean af Graaliate ana Blftenaea Gam)3lis 
Pregrams. 
6. All i\ssaGiatB Mem13erships shall 13e ane aGaaemiG year 
appaintments. 
The following procedure shall be used for review of 
candidates: 
1. 'Nhen the aepartment Ghair sf an aGaaemiG 
aepartment aetefIHines that he/she Heeds ta assign a 
gradliate GSlirse ta a faGlilty mem13er wha is nat 
already a full mem13er af the gradaate faGlilty, helshe 
shall gain the sanSIiHense sf the depal tmeatal 
* Revision by 1994-95 Graduate Committee 
** Revision by Academic Policies Committee 
Strikeout of original revision by 1993-1994 Graduate Committee 
Page 3 
gralOhlate fasliity aREI taeR RomiRate tae iRaP/ialiai 
fasliity memeer for Assoeiate Memeersaifl iR tae 
graallate faeliity. 
** When the department chair of an academic 
department determines that he/she needs to assign a 
graduate course to a faCUlty member who is not already a 
full member of the graduate faculty, he/she shall seek the 
recommendation of the departmental graduate faculty 
and then shall nominate the Individual faCUlty member 
for Associate Membership on the graduate faCUlty either 
with or without the approval of the departmental 
graduate facultv. 
I 
2. The department char forwards the nomination, with 
supporting documentation (curriculum vita) to the 
respective college dean who forwards this with his/her 
recommendation to the College Graduate Committee. 
The supporting documentation shall provide evidence 
of teaching excellence, professional activities, and 
university/community service. 
3. Upon approval of the College Graduate Committee, 
the nomination and supporting documentation are 
forwarded to the University Graduate Committee. If 
the nomination is rejected, justification shall be 
provided to the nominee and the department chair. 
4. Tae UaP/ersity Graallate Committee will malee tae 
• Revision by 1994-95 Graduate Committee 
•• Revision by Academic Policies Committee 





final determinatien regarding tae neminee's 
aflfleintmeBt as aB Asseeiate Member ef the gradHate 
faeHlty. 
5. The Dean of Graduate and Extended Campus 
Programs will inform the nominee, departnaelat 
respective college dean, and the;: > 
President for Academic Affairs " 
the decision of the University 
6. The University Graduate Committee must approve the 
appointment of Associate Members at least two weeks 
before scheduled graduate courses begin; 
When, due to extraordinary circumstances, a member of the 
graduate faculty is unavailable to teach a previously 
scheduled course and circumstances will not permit 
appointment under normal procedures, the Dean of Graduate 
and Extended Campus Programs may temporarily appoint a 
faculty member to temporary status on the graduate faculty. 
Temporary appointments are for one semester only. At the 
time of the temporary appointment, the department chair 
requesting the appointment must initiate the regular 
appointment procedure. 
In all other respects, a temporary appointee must meet the 
qualifications and expectations of a graduate faculty member. 
The Dean of Graduate and Extended Campus Programs will 
• Revision by 1994-95 Graduate Committee 
•• Revision by Academic Policies Committee 




[Note: sequence changed] 
infonn all appropriate persons, including the University 
Graduate Committee, of his/her decision and direct that the 
procedure for nomination for Associate Membership be 
initiated. 
Reviews of membership are made in accordance with the 
following schedule and principles: 
1. l\ssosiate Members of the grasHate faswty will be 
nwiewes by the aflflroflriate College GrasHate 
Committee aHS the UHi'lersity GrasHate Committee 
after the first year of membershifl to setermiHe if aH 
iHsi'lisHal shoHls be graHtes PHil Membershifl OH the 
grasHate fasHlty. 
2. Full members of the graduate faculty will be reviewed 
by the appropriate college Graduate Committee and 
the University Graduate Committee every fifth year of 
membership to detennine if an individual should 
continue on the graduate faculty. 
3. In the review process, faulty will be evaluated 
according to the criteria in the section Criteria for 
Membership. 
4. In response to the review process, the University 
Graduate Committee can: 
a. Grant Full Membership to the Associate 
Member, 
* Revision by 1994-95 Graduate Committee 
** Revision by Academic Policies Committee 
Strikeout of original revision by 1993-1994 Graduate Committee 
Page 6 
b. Renew Full Membership for five years, 
c. Deny Full Membership to the Associate 
Member, 
d. Downgrade the Full Member to an Associate 
Member, or 
e. Remove Full Member from the graduate 
faculty. 
[#5 Approved by the Graduate Committee] 
5. ** A faculty member may appeal the outcome of the 
review process to the Faculty Rights and Responsibilities 
Committee as provided by PAc-l8. 
6. The Dean of Graduate and Extended Campus 
Programs will inform in writing all appropriate persons 
of the decisions of the University Graduate Committee 
within 30 working days after the decision. 
* Revision by 1994-95 Graduate Committee 
** Revision by Academic Policies Committee 




To: Members of the Faculty Senate 
From: Academic Policies Committee 
Re: PAc-6 
Date: March 23, 1995 
The committee is taking this opportunity to reply to the Graduate Committee's 
memorandum of March 20 regarding PAc-6. If one were to only read the Graduate 
Committee's memorandum one could incorrectly conclude that the Policies Committee 
advocates student advising be the sole requirement for becoming a member of the 
graduate faculty. Of course, that is not true. 
The Academic Policies Committee advocates that the following be criteria for full 
membership on the graduate faculty: 
1. Appropriate education credentials, 
2. Competency and experience in teaching at the graduate level, 
3. Competency in student advisement and/or 
4. Competency in directing discipline appropriate student research/creative 
productions when opportunity is afforded by the department, 
5. Evidence of research and/or creative productions within the last five years, 
and 
6. A department teaching need at the graduate level. 
No member of the committee believes any person who only does graduate student 
advising should or would become a member of the graduate faculty. We are only 
advocating that advising in a very few cases could appropriately substitute for directing 
student research/creative productions. 
Hopefully, you agree that the committee's position is reasonable and will support its 
version of P Ac-6. 




ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
Faculty Rights & Responsibilities Committee Nominee: Judy Willard, Dept. of 
Agriculture; College of S&T 






A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, reqnires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of President Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o PRELIMINARY BUDGET ANALYSIS Bruce A. Mattingly 
March "23, 1995 
Budget Comparison of Present and Last Two Years by Division 
Division Sub-div. Opening* Actual Actual 
1994-95 1993-94 1992-93 
Admin/Fisc 15.98 Mill 13.26 Mill 13.47 Mill 
VP 4.21 Mill 3.76 Mill 3.80 Mill 
Phys. Plant 5.52 Mill 3.91 Mill 3.87 Mill 
Housing, etc 6.25 Mill 5.61 Mill 5.80 Mill 
Stud. Life 10.77 Mill 10.37 Mill ** 
Advancemen 1.44 Mill 1.49 Mill ** 
Acad. Aff. 29 .• 83 Mill 28.33 Mill 26.57 Mill 
c=> * Includes adjustments through December 31, 1994 
o 
** Athletics was moved from Advancement to Student Life between 
92-93 and 93-94 fiscal years. 
NOTES 
The amended 1994-95 "budget of the Division of Admin. and Fiscal 
Services is 20.5% ($2.72 Mill) greater than the previous year's 
actual expenditures. 
The amended 1994-95 
5.3% ($1.5 Mill) 
expendi tures ." 
budget of the Divi.sion of Academic Affairs is 





March 30, 1995 
Mary Carney 
RA 333 
Morehead State University 
Morehead, KY 40351 
Dear Dr. Carney: 
UPOBOX 1021 
MOREHEAD. KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership." Our records indicate that you were 
absent on March 9, and March 23, 1995, which means that in order to retain membership on 
the Faculty Senate you will need to be in attendance at the next meeting which will occur on 
April 6, 1995. 
LKljc 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. Richard Daniel, Interim Dean, College of Education and Behavioral Sciences 




DATE: ?',Apri13, 1995 




Dr. John Philley, Executive Vice President for Academic AffaiJ:s 
',~;.ii, , • 
: ." ,". :., TO: 
FROM: 
i/ 
Mr, Larry Keenan, Chair, MSU Faculty Senate C>--
RE: Failure of Operating Procedure for Moving Expenses,for·A£ro.Ame.ri!;lJns to 
pass the Senate ""., 
" ".;,': ~:;i·"';'.,"':'_· .. \-· .... ,4,~, 
; '. iI~:.. :~"":"' 
. _;J ~~h";::,;~" ,_ .:!_:r)1~t,· 
, 
The Operating Procedure for Moving Expenses for Afro-Americans flj.ll<:d, to,pCl,ss, the'PCI,I<Qlty . 
Senate when ;the procedure was presented for a second reading on March 23, 1995-., J;h~,Sep.j!:~ " 
asked me, with the consent of the Executive Council, to write a l"ttel1· otexp);ulatip.illlig.~diJJgy'· . 
this action. . , 
"., . 
", ~. -';. 
Objections to the .. Operating Procedure seemed to center around three' issues. Fitst;. ther;-wa;,> 
no stated provision for funding this policy in the event that the State shoulti witli,dr!J.w.:th~ir~,.F'" 
support at some future date, and the senators did not wish for the UniVersity' to .b.~ ,'put; in, a. 
situation where it would have to continue the funding. Second, there was sQm:e:·cQf,U;e.m·"o, 
regarding the titling ofthis document as an Operating Procedure. The Senateno.rmiUlt'cpnl!.4iers, < "',, 
issues of policy and University Academic Regulations. It was. unclear whether'mi, "QPel'l\J;in~)\.1: '. 
Procedure" fits into the category of policy or U.A.R.'s. ThiJ;d, the st!1Qnge~t})bj~Jiqn;" .. c' . 
however, was to the inherent unfairness and reverse discrimination that such 'a: pro~<:dllre." ... 
promotes and· encourages. At the current time when the University is attempting'toeliiririi!te 
all discrimination as far as it is institutionally possible to do so, such as procedure blatantly .. 
promotes discrimination by providing funds for a specific and targeted minority·. It.se&ml! tp us 
that funding, regardless of the original source, can not and should not be used: for the J?:l!rpose 
stated.inthe propose<! Operating Procedure and it would fu.rther ·seem that the University shOiJld" •. ;';'. 
refuse any and all su¢~ fl:lriding, as a. matter of Institutional Pril'1~iple arid concern, that prom9tes,. ',,", ,. " 
such discriminatory procedures for its employees. . . :,...., 
We, therefore, reject the Operating PrQcedure and further urge that the Adininistrntion refuse, 
on\he principle of "equal opportunity,. equally applied", to accept funds from the 
Commonwelil:th for this purpose. . 
LKljc 
" ,








TENURE, TENURE-TRACK FACULTY IN LSE 
04/05/95 
11:21 am 



















FACULTY SENATE AGENDA 
April 6, 1995 
4: 10 pm - Riggle Room 
~;(b ~to order /?,.j-S3 
~~~sideration of minutes f7Y 
~ Jhair's Report 
~~-President's Report 
~Faculty Regent's Report 
~ Committee Reports 
,...K:' Governance - Graduate Committee Membership - 1st reading 
~Fiscal Affairs 
1. Mr. Mike Mincey, Vice President for Student Life 
2. Regulations for Increased Supply & Travel Funding - 1st reading 
(Y," Academic Policies 
/' 1. PAc-I: Definition of Titles - 2nd reading 
2. Resolution: Remedy for Too Many Final Examinations on One Day - 2nd reading 
3. Resolution: Examinations During Last Week of Classes - 2nd reading 
4. Resolution: General Education Framework - 1st reading 
D. Professional Policies 
E. Evaluation 
1. Reappointment Resolution - 2nd reading 
2. Administrative Evaluation Forms 
F. Communications 














CARIC, RIC NORTHRUP 
CARLSON,RODGER 
, j:ARNEY, MARY 
CRAGER,BUFORD 
FACULTY SENATE ATTENDANCE SHEET 











OAKES, PHYLLIS ~ AJ . (9-./. --' 
OLSON,DAVID '~ &4~ 
OWEN, DONNA ~~ ~, . • .., 
PATRICK, CHARLES O/Li. '--~. 
>-Ii - r? ~d /I PRITCHARD, ELSIE ~ / /' A/.I! A. AV 
/"\ r REEDER, BRIAN 'D ...Q ~ 
HAMMOND, CURTIS J, ./1 II.lf1i" -I.. c". //~.rul STALEY, WANDA /)/'1 r4 ~ u 
HEDGECOCK,HERB 
HICKS, CHARLES 
..-t> L';' • .,g I v 
c...... cr-.~ .e TIRONE, STEPHEN 
HULLER,ISHAPPA f!</tJ ./ _ TUERK, CRAIG 
KEENAN,LARRY 
LJ ~_ - -; a ____ TYNER, LEE 
KLEIN, THOMAS j I~~ WILSON, BETIY 
Howard, Russell Eaglin, Ronald It/' 
Anderson, Mark Philley, John 
95 
NO. 28.3 AmlINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: PAc-I: Dellnition of Titles 
Attachments: 1 
Date Passed By the Senate 4/6195 . I 
~y~ 1.1,., G,.:,A _____ 




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
per.;unnel concerned to implement this motion. 
B. ~ 1 concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. 1 concur with the motion of the Senate, with the attached stipulations. * 
D. ! do not concur with the motion of the Senate, for the reasons attached. 
Ill. 
Signature of Pr 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of StipUlations 
Signature of Faculty Senate Chair 
•••••••••••••••••• 0 •••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 








Definition of Academic Titles 
Approval Date: 7/1/85 
Revision Date: 12/14/90 
Revision Date: 
To describe the academic titles and the qualifications 
necessary for appointments or promotion to them. 
In assessing candidates' credentials for personnel actions, the 
University will accept only those degrees earned at 
institutions in the United States that have been accredited by 
regional higher education accrediting associations and 
professional accrediting associations in disciplines in which 
such accrediting takes place or foreign degrees that have 
been earned at institutions recognized by their respective 
governments. These earned degrees are the only ones that 
the University will acknowledge for appointment, 
determination of rank, or subsequent personnel decisions. 
Further, misrepresentation of such information by an 
individual can be cause for termination of employment. 
The terminal degree will be considered an earned doctorate 
from an accredited institution in the individual's teaching 
field as recognized by the Southern Association of Colleges 
and Schools. Exceptions will be those non-doctoral degrees 
considered to be terminal degrees by gi§RipJm~t$l!pUl9;4fle 
professioHal accrediting bodies iH tba(Eilsd;li'Hlt iecognized 
'R§;;Uin~ and strii,eoHt changes proposed by Vice President Philley 
.-..... -••••. -, ...... ".::~ . .-.< .•.. , . 





The minimal criteria set forth for these ranks should not be 
interpreted as an exclusive set of conditions to be met or so 
rigidly applied as to prevent the appointment or promotion 
when an individual submits an approved record of 
outstanding professional experiences and demonstrated 
contributions to the teaching field in lieu of formal academic 
preparation. These criteria may be supplemented by 
departmental and/or college requirements agreed upon by the 
faculty of the department and colleges. Deans and/or 
Department Chairs must inform faculty members and the 
University Faculty Promotion Committee of all supplemental 
requirements for promotion. 
RANKS: These following ranks are recognized by the University. 
1. Lecturer. This title is used for appointment of 
nonregular faculty members who teach on a temporary 
or casual basis or if on a continuing basis for less than 
full-time. The minimum qualifications is the master's 
degree with 18 graduate semester hours in the 
teaching field or an approved record of outstanding 
professional experience and demonstrated 
contributions to the teaching field. 
Individuals whose entire teaching assignment is 
composed of remedial courses can also qualify for the 
title with the baccalaureate degree in the teaching 
field as well as experience appropriate to this teaching 
assignment or graduate training in remedial education. 
2. Instructor. This title is for an individual whose 
primary responsibility is teaching. The minimum 
qualification for this fixed-term, non-tenurable faculty 
rank is a master's degree with at least 18 graduate 
semester hours in the teaching field. 
mlRMU! and strikeolit changes proposed by Vice President Philley 
Italics changes proposed by Academic Policies Committee 
Page 2 of 4 PAc-l 
Other individuals whose entire teaching assignment is 
composed of remedial courses can also qualify for this 
fixed-term, non-tenurable rank with the baccalaureate 
degree in the teaching field as well as with experience 
appropriate to this teaching assignment or graduate 
training in remedial education. 
3. Assistant Professor. The terminal degree in the 
teaching field is expected for this rank. 
4. Associate Professor. The Associate Professor shall 
possess the terminal degree in the teaching field, and 
if the rank is granted upon appointment, there must 
be evidence of sch:olalrly 
ffit5-TiiIfH" ~ """" ~ember must have been an 
Assistant Professor for a minimum of four years, three 
of which must have been at Morehead State University 
and meet the criteria required in PAc-2. 
Academic Policies Committee version 
Associate Professor. The Associate Professor shall 
possess the terminal degree in the teaching field, and 
if the rank is granted upon appointment, there must 
be evidence of scholarly, artistic, or professional 
achievements. Otherwise, a faculty member must have 
been an Assistant Professor for a minimum of four 
years, three of which must have been at Morehead 
State University and meet the criteria required in PAc-
2. Consistent with PAc-2, this rank will be awarded to 
assistant professors who successfully complete their 
probationary periods and achieve tenure. 
S. Professor. The terminal degree in the teaching field is 
required, and if the rank is granted upon appointment, 
there must be evidence of scholarly, artistic, or 
~~m!p,$ and striiEeolft changes proposed by Vice President Philley 
Italics changes proposed by Academic Policies Committee 






professional achievements. This rank should be 
reserved for persons of proven stature in their fields. 
When considered for promotion to this rank, in 
addition to meeting the above requirements, a faculty 
member must have been an Associate Professor for a 
minimum of five years, three of which must have been 
at Morehead State University, and must show evidence 
of outstanding teaching, professional achievement, and 
service to the University during that period, and meet 
the criteria required in PAc-2. 
A Clinical Faculty Appointment is used for staff 
employees of external clinical affiliates associated with 
such programs of study at the University. 
Visiting appointment titles (see Types of 
Appointments PG-3) are used to designate individuals 
from other institutions or employees who are 
employed either full-time or part-time for a limited 
period of time (usually no more than a year) . The 
titles used for these visiting appointments will be 
determined by the academic unit and approved by the 
Executive Vice President for Academic Affairs and 
Dean of Faculty. 
~~min~ and strikeoHt changes proposed by Vice President Philley 
liiillcs ·changes proposed by Academic Policies Committee 




NO. 29.3 ADMINISTRATIVE ACTION 
ON 1II0TIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
r. MOTION: Resolution: Remedy for Too Many Final Examination on One Day 
Attachments: 1 
Date Passed By the Senate ---c4!!/.!!6G/9~5,--__ 
/'~ IJ '----:...-.!- > 
--~- - . 









>J. --' I concur with the motion of the Senate and hereby direct the Faculty Senate or administrath-e 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
.1/-/ ~-9.5-
Date 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
**************************** •• ************ •• ******.*.*** ••••• **** •••••••••••••••••••••••••••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
RESOLUTION 
Remedy for Too Many Final Examination on One Day 
WHEREAS: Students frequently are handicapped by having more than two final 
examinations on anyone date; 
WHEREAS: Vice President Philley has suggested the following remedy to the above 
situation: 
"Any student with more than two final examinations 
scheduled on anyone date shall be entitled to have 
the examination for the class with the highest ' atalog 
number rescheduled at another tim dUrIng the inal 
examination period. In case this ighe number 
shared by more than one course, the one . e 
departmental prefix is first alphabetically will be 
rescheduled. The option to reschedule must be 
exercised in writing to the appropriate instructor two 
weeks prior to the last class meeting" 
BE IT RESOLVED THAT: 
The Faculty Senate supports the Vice President's remedy as quoted above. 
... ~- -
RESOLUTION 
Examinations During Last Week of Classes 
WHEREAS: The student Government Association has asked that the week prior to final 
examinations be "examination- free"; 
WHEREAS: Vice President Philley has responded to the above request by describing 
the week before final examinations as follows: 
"During the last week of classes of a regular session, 
examinations shall not be given except for laboratory 
practicals or "make-up" examinations. In cases of 
"take-home" final examinations, students shall not be 
required to return the completed examinations before 
the regularly scheduled examination period." 
BE IT RESOLVED THAT: 
The Faculty Senate supports Vice President Philley's stipulation regarding 
the week prior to final examinations as quoted above. 
o 
o 
NO. 30.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Be it resolved that President Eaglin be given authority to take MSU out of the OVC, 
if we cannot move to non-scholarship football. 
Attachments: 
Date Passed By the Senate +)1 v, \ G i.:" ;--
~~~~~~ LI-i-:-,:;-









. , ",,( 
~~ 
I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
SIGN~~ 
Si~ f-21-9.s-Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
•• **** •••• ********.*.******************.*****************.**************************.** •••••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATIACHMENTSTO THE FACULTY SENATE: 
UPO 1021 
GRADUATE COMMITTEE 
Termination Date: Standing Committee, last revision April +994 1995. 
Purpose: To review and make recommendations on policies and regulations pertaining to graduate study; 
to advise the graduate dean in the execution of these policies; to review and recommend the approval of 
graduate programs, faculty , and courses; and to conduct hearings on graduate student appeals. 
Membership: Voting membership of the committee shall consist of two faculty members from each 
college, one graduate student from each college selected by the Student Government Association, the Dean 
of Graduate and Extended Campus Programs, and the Director of Libraries or hislher designee. No:twa 
faculty representatives fiom the same academic department shan serve' on the committee at tlie same time 
The faculty members shall be seleetee elected by the Graduate Faculty (!!H full and associate members) 
from the full members of the Graduate FaCUlty. A ballot for each college, with one nominee fiom,eadl 
eligible department, shall be prepared and distributed to all Graduate Faculty in that college: EacH 
departmental nominee shall be selected by the Graduate Faculty (full and associate members) of ilia£ 
department. The seleetitm election process will be handled by the Faculty Senate in consultation with the 
Dean of Graduate and Extended Campus Programs. Terms of service for faculty and the library 
representative shall be two years, with no more than one-half of the members being replaced each year. 
Term of service for student members shall be one year. 
Duties & Responsibilities: 
1. To examine and evaluation the graduate curriculum of the University for possible improvement. 
2. To recommend revisions and to initiate suggestions fro study or actions by the graduate faculty of the 
colleges and/or departments. 
3. To pursue the development of experimental and innovative graduate curricular programs. 
4. To make recommendations on proposals for new graduate curricular programs and changes in graduate 
offerings which have been approved by the appropriate college graduate committee and dean. 
5. To coordinate and promote the activities of the college graduate committees. 
6. To recommend policies, standards, and regulations pertaining to graduate programs. 
7. To receive and review nominations and make the [mal decision of appointments to the graduate faculty 
as outlined in PAc-6. 
8. To hear grievance appeals regarding grades and academic matters within the graduate 
programs, render a decision on each appeal, and notify the student and Executive Vice President for 
Academic Affairs and Dean of Faculty through the Office of the Dean of Graduate and Extended 
Campus Programs. 
9. The review the admissions standards for University graduate programs. 
10. To monitor off-campus undergraduate and graduate courses, programs, facilities, library and support 
services to ensure compliance with University and accreditation standards. 
Officers: Chair-Dean of graduate and Extended Campus Programs who shall vote only in case of a tie; 
a Vice Chair and a Secretary as selected by the committee from the membership. 
Frequency of Meetings: At least twice a semester. 
Reporting Channels: Recommendatory to the Executive Vice President for Academic Affairs and Dean 
of the Faculty. Recommended changes in policies and procedures shall be reported to the Faculty Senate. 
Minutes & Proposals Copied to: The Library, Faculty Senate, Student Government Association, Staff 
Congress, and Registrar. 




From the desk of 
Rodger Hammons 
Department of Mathematical Sciences 
Mo~eQ:~9 S\ate ljlliversity 
Mike Adams 
Department of Physical Sciences 
April 12, 1995 
Departmental Faculty Senate Election 
Today the Department of Mathematical Sciences elected Dan Seth, Assistant 
Professor of Mathematics, to replace Bob Lindahl on the MSU Faculty Senate 
beginning in July, 1995. 
















"April 12, 1995 
The recent call for nominations to stand for elections for the 
faculty senate produced one nominee. since Mary Carney was 
nominated by five faculty members, I see no need for an 
additional election . Consequently, Mary Carney has been elected 










Call to order 
Consideration of minutes 
Chair's Report 
Vice-President's Report 
Facnlty Regent's Report 
Committee Reports 
A. Governance 
FACULTY SENATE AGENDA 
April 20, 1995 
4: 10 pm - Riggle Room 
1. Graduate Committee Membership - 2nd reading 
B. Fiscal Affairs 
1. Mr. Mike Mincey, Vice President for Student Life 
2. Regulations for Increased Supply & Travel Funding - 2nd reading 
3. Reolution: Meeting Salary Targets - 2nd reading 
C. Academic Policies 
1. Resolution: General Education Framework - 2nd reading 
D. Professional Policies 
E. Evaluation 
1. Reappointment Resolution - 2nd reading 
F. Communications 
G. ad hoc Fiscal Affairs 
1. Resolution: Carrying over of Monies - 2nd reading 
2. Resolution: Opening budget levels - 2nd reading 










I ' ./ 
FACULTY SENATE ATTENDANCE SHEET 





111. /3 0 MATTINGLY, BRUCE 
MAYS, LUCILLE 
SIGNATURE 
BROWN, SHERYL ~ f....A. 
BUCK, ROLAND '&-t{ /~i:r OAKES, PHYLLIS ~ ~Lu, ..) L~ /, 
CAMPBELL, GLENNA I (I \.. OLSON, DAVID v ,() ~ 
CARIC, RIC NORTHRUP ~ AL ~u~ OWEN, DONNA l~ ~'- (C\ LO.-' 
CARLSON, RODGER ....:p; J), './ ' (~J5-r.J.... PATRICK, CHARLES (l/~jJ-r;/h ____ 
( } ARNFY, MARY J1 tU." / 1, PRITCHARD, ELSIE I 
--<1 ' I ,' C'- , ... ' a.a CRAGER, BUFORD ,i\ ~ ~<L REEDER, BRIAN I,J • V<....... 
EARL, NOEL r¢1,Jh 'p~ )~ \j / ROGERS, BRENT I!rte;s;-/~ 1./_ 
ELLINGTON, JANE ~. 7~7.l SMALLWOOD, JAMES ...--, ""'" / n 
Ir=FE~RRE~L~L,~D~IX~O~N-' ---v'~~=~~ 1~/d~~11~~~~~~~~--~( /~~(~~/f---~1 
GRINDSTAFF, COLLETA ~ .... t:~ - · /.:;, jI SPRAGUE, STUART . ~ln"A V ~1/)J A (}AM. 
HAMMOND, CURTIS J!.1!ulf1l7A I;" ~~, STALEY, WANDA / (\ 
HEDGECOCK, HERB /( foL , I .L.-o / TALLICHET, SUZANNE I w 7 P 7 riI/r,LJ.J\ 
HICKS, CHARLES \ O/~ v TIRONE, STEPHEN ___ /, AJL '-.J 
r #r/{;A ,A ') Y..---. ""7 HULLER,ISHAPPA Y P • - - TUERK, CRAIG ~~ ~ It. 
KEENAN, LARRY TYNER, LEE C. X. : ~ J 01. 
KLEIN, THOMAS '\l ... ~ \( L;, WILSON, BETTY ~ 
Howard, Russell Eaglin, Ronald 




NO.3.Ll.. ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR,;;:: ~ :3 -r ;-:l 'SJ 
I. MOTION: Committee Nominees (See attached) 
Attachments: 1 
Date Passed By the Senate 4/20/95 I 
,-~? V~A-










h I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
,/ personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
,'-7 ]-





• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
**** •• ******* ••••• ****** ••• *.****** •• ********.******************* ••• ****.*.************.***** 





NO.32.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE .' 1994-95 ACADEMIC YEAR ij,iY .; j "., 
I. MOTION: Membership on Graduate Committee (See attached) . 
-Add "offering graduate courses" after eligible department in line 7 under membershIp 
Attachments: 1 




A. "'" I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the "enate. This motion, however, requires further approval 
through University channels. I will seek this approval. . 
C. I concur with the motion of the Senate, with the attached stipulations. * 




*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipUlations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate C!:~;.· 
**********************************************************.****** •• ****.~*.*******.* ••••••••• 





NO.33.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR fl1iY 3 2 ::J :':: '~,j 
I. MOTION: Regulations for Increased Supply & Travel Funding (See attached) 
Attaciunents: 1 














I concur with the motion of the Senate and hereby direct (he Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. ,J 
I concur with the motion of the Senate, with the attach)),d ~tiJjulatioJlS. f ,./) "1"~ 1 ~ ~ 
I,J~ .-RaJ! ~ .. 70, Ot!? n-.L";' ,,,,0-9,, ~, $) if1.h,.Jj!. f'" ~ I.: 
I do not concur with the motion of the Senate, for the reasons attached. ~~ ~ -
s-/5:!ts 
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipUlations. 
Date of Senate's Acceptance 
of Stipulations 
Signature ofFaculty Senate Chair 
•••• ** ••• ** ••••••••••••• ******* •••••• *** •••••••••••• ** ••••••••••••••••••• *** ••••••••••••••••• 





NO.34.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR I;~'i J J -~(! ;;; '~5 
I. MOTION: Resolution: Meeting Salary Targets (See attached) 
Attachments: 1 
Date Passed By the Senate 4120195 f 
~~< ~ (Lk-_<A.-











I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
o I concu~ee m tion i! th~e!~ ~ s!i!137~ mo ;5 
_ I do not concur w' the moti';;;~ Senate, for the reasons attJ:h~d. ~~ i~ ~ J, o CAll .wtJ ~ -<4; ~JMJ~ 
sh.h~ ;;. ~ ~ 
Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
•••••••••••••••••••••••••• **.** ••••• *****.***** •••• *** •• ****** •• *** ••• ** •• ******* ••••••••• *** 
PLEASERETURN ORIGINAL WITH SIGNATIJRE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o 
SEN A TE RESOLUTION .#2 fROM THE fISCAL Affl'llRS COMMITTEE 
WHEREAS President Eaglln pledged that Faculty salaries would 
increase annually by one percent more than the average 
increase of Kentucky·s universities untn MSU reached the 
average, and; 
WHEREAS normally reliable sources report that at least three 
SChools are projecting a five percent salary raise, ami; 
WHEREAS prel1mtnary data provided to us by Morehead State 
University are predicting a three percent raise, and; 
WHEREAS such figures are predicated on a worst case scenerio, 
and; 
o WHEREAS there continue to be substantial recurring increases in 
the fund balance, therefore; 
o 
BE IT RESOLVED that Morehead State University meet its salary 




NO.35.3 ADMINISTRATIVE ACTION 
o ON MOTIONS OF THE MSU FACULTY SENATE": j v ~:; I" vJ 1994-95 ACADEMIC YEAR I ... , 
I. MOTION: Resolution: Carrying Over Monies (See attached) 
Attachments: 1 
Date Passed By the Senate 4120/95 
~~ 





A. I concur with the motion of the Senate and hereby dirL'Ct the Faculty Senate or administrative 
personnel concerned to impleinent this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. d a 
c. J_ J concur wjthJhe motion of the Senate, wiJhJhe attachedytipulations.* ~.r ~ 
~ ~...:... ~ ../ie~ Wf ~ 7;;" PPD i7>I ~ 
I do not concur with the motion of the Senate, for the reasons attached. ~ ~ ~ d D. 
ID. 




*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipUlations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
................................... _-_ .... __ ... __ .---_ .... *---_._ .... __ ... _._-_ ............ _. 




From the Ad-hoc Committee on Fiscal Responsibility 
April 6, 1995 
WHEREAS the supply and travel budgets of the academic departments have been essentially 
frozen over the last decade; and 
WHEREAS there has been no money budgeted for equipment needs of the academic 
.- departments since 1989; "and ... . 
WHEREAS a significant amount of equipment used for teaching and research is obsolete, in 
need of repair, and/or inadequately supported by appropriate personnel; and 
WHEREAS over $600,000 was returned to fue fund balance from the Division of Academic 
Affairs at the end of the 1993-1994 academic year; and 
G'ffiREAS the academic needs of the students have highest priority; 
• 
BE IT RESOLVED that all unspent money, including vacancy credits, at the end of a fiscal 
year budgeted to the Division of Academic Affairs be carried over to the 






. , 'j .. , . 
NO.36.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU IiA"ftm;TY ~~A~ " " 
1994-95 ACADEMlC YEAR ,; ~() 1,/ ·S5 
I. MOTION: Resolution: Opening Budget Levels (See',attached) 
Attachments: 1 
Date Passed By the Senate -""4"""""-_+/ 
~'" 










I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires' further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
S'- £-IfS 
Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. ' 
Date of Senate's Acceptance 
of Stipulations 
Signature ofFaculty Senate Chair ' 
............................................ ** .............................................. . 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o SENATE RESOLUTION 
From the Ad-hoc Committee on Fiscal Responsibility 
. Apri16, 1995 
WHEREAS over $400,000 was spent at the end of the last academic year for modular 
furniture, land and housing purchases off-budget; and 
WHEREAS the opening budget for·the Division Cif Academic Affaiis is insUfficient to cover· 
normal operating expenses; and 
WHEREAS opening budget items are often significantly larger than actual expenditures from . 
within the Division of Administrative and Fiscal Services; and 
WHEREAS the Division of Academic Affairs must extensively justify expenditures at all 
levels; 
o 
BE IT RESOLVED that opening budgets for ,all divisions of the University be set at levels 




TO: ALL FACULTY 
COLLEGE OF SCIENCE AND TECHNOLOGY 
FROM: FACULTY SENATE GOVERNANCE COMMITTEE 
DATE: 4/25/95 
RE: ELECTION OF A PLANNING COMMITTEE MEMBER 
THE TERM OF ONE OF YOUR REPRESENTATIVES TO THE PLANNING 
COMMITTEE, MR. ROBERT WOLFE, WILL EXPIRE IN AUGUST. YOU NEED 
TO ELECT A REPRESENTATIVE TO FILL A NEW TERM EXPIRING AUGUST 
15, 1997. PLEASE VOTE FOR ONE OF THE INDIVIDUALS BELOW AND 
RETURN YOUR BALLOT TO THE FACULTY SENATE OFFICE. UPO 1021. BY 
FRIDAY. MAY 5. 1995. 
BALLOT 
PLANNING COMMITTEE ELECTION - S&~ 
ZEXIA BARNES ~ORDON NOLEN 
REMEMBER TO VOTE AND RETURN YOUR BALLOT IMMEDIATELY. THANK 
YOU. 
... - --;1-'-
.' .. .. 
MEMORANDUM 
TO: Russell Howard, Chair 
MSU Staff Congress 
J Larry Keenan, Chair 
MSU Faculty Senate 
FROM: Porter Dailey ~ 
DATE: April 27, 1995 
RE: Use of State Vehicles 
MOREHEAD. KENTUCKY 40351·1689 
The recent tragedy involving the Murray State University cheerleaders has caused us to 
review our policies and practices concerning the use and assignment of university 
motor pool vehicles. As a result, we are asking that employees, when requesting use of 
a university motor pool vehicle, provide additional information and allow an annual 
check of their driving record. We believe this action is reasonable as relates to the 
furtherance of the transportation safety of our students and employees. 
We began using the attached agreement last week, and the response has been most 
favorable. Please review the agreement and if you feel it can be strengthened or made 
more clear, please let me know. We will finalize the use agreement with its 
incorporation into the University Travel Regulations Manual. 
PD:nb 









April 28, 1995 
MEMORANDUM 
To: T.C. Young, Bill Sharp, Bonnie Bailey, Wayne Willis, Jim Wells, 
Joan Atkins, Deborah Plum, David Collins, Jennifer Adkins, 
Chad Simpson, Sherry Stewart, Stacy Ford, Betsy Sandlin, Jennier Peters 
From: Janet Kenney, Chair (7b/71 pi ~ 
StudentMediaBoard z;;rv'~ 
Re: Meeting, May 5, 1995, 8:30 a.m. in Breckinridge Hall Room 206. 
Final Student Media Board meeting May 5, 1995, 8:30 a.m. in Breckinridge Hall ib6. 
This will be a wrap up meeting to plan what will better facilitate operations next year. 
In addition we will present a budget plan for NewsCenter 12. Any other budget plans from 
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APRIL MOREHEAD STATE UNIVERSITY, MOREHEAD, KY 40351 1995 
EXECUTIVE VICE PRESIDENT FOR 
ACADEMIC AFFAIRS PROJECTS BUDGET CUTS 
EVPAAPHILLEY and promotions. This and tuition increases-the 
COMMENTS package will require last controlled by the 
(*Editorial additions $1 million. New Council on Higher 
based on figures given at expenditures, namely the Education. The funding 
Faculty Senate third year of the micro- formula for higher 
presentations by Dr. computer lease/purchase education has been 
Eaglin and Dr. Philley program, ($150,000), frozen and state 
are added in health insurance appropriation will 
parenthesis.) increases ($1800,000-up increase only by three 
to $360,000 Jan. 1, percent resulting in an 
At the Senate meeting 1996), postage ($28,000), increase of $858,000. 
on March 23, I shared scholarship increases The University has 
information regarding ($153,000 and Dr. chosen at this time to be 
the status of the Eaglin, in his address to conservative in 
development of next the Faculty Senate on projecting enrollment for 
year's budget, Thursday, Feb. 2, 1995, next year. While the 
particularly from the stated, "We presently enrollment target for 
viewpoint of Academic are putting $2.2 million this year was met, the 
Affairs. The University in scholarship help in projected revenues fell 
will present a 1995-96 our service region.") short largely because of 
budget proposal to the caused by tuition declines in non-resident 
Board of Regents at its increases ($85,000), for students (net loss of 
meeting on May 12th. next year, will total $100,000 and Dr. Eaglin 
about $500,000, thus the in his address to the 
The president's primary raise package and new Faculty Senate on 
goal for next year's expenditures will require Thursday, Feb. 2, 1995, 
budget is to have at least about $1.5 million. stated, "Our continuing 
a three percent raise decline in residence hall 
package for faculty and The development of an occupancy cost us 
staff, one percent across annual budget is $300,000 in our '94-'95 
the board, one percent predicated on revenues budget based on our 
for merit, and the expected from state projected income 
remaining one percent appropriations, through this source.") 





proposed budget is 
based on 8400 students 
including the continued 
decline of non-resident 
enrollment. (Dr. Eaglin, 
in his address to the 
faculty Senate on 
Thursday, Feb. 2, 1995, 
stated, "We are 
looking for 300 
additional out-of-state 
students. We believe the 
TAG-Tuition Assistance 
Grant - Program will 
assist in this effort".) 
These sources of 
revenues will produce 
less than $1 million and 
result in the proposed 
budget being $500,000 
out of balance. 
Should the $500,000 
deficit be addressed by 
prorating it among the 
major budget units of 
the University, the 
Academic Affairs' share 
would be about $260,000. 
If this approach persists, 
then I would not wish to 
reduce any unit's 
operating budget and 
would propose to 
contribute the $260,000 
from vacancy and hire 
down credits. 
With the plan in place to 
refrain from having the 
faculty incur teaching 
overloads and to 
diminish dependence on 
lectures next year, then 
this strategy seems 
reasonable. 
Since it's unlikely that 
sufficient resources will 
exist, given the scenario 
described above, to 
improve the operating 
budgets of the academic 
departments, it is 
necessary that strategies 
be developed to allow 
departments to obtain 
additional funds to 
support the work of the 
faculty. (The computer 
budget will be reduced to 
$50,000/deferring 
replacement of current 
computers.) For next 
year the University Store 
will return a royalty 
earned on all course 
packets directly to 
accounts of the 
departments of those 
faculty creating the 
packets. Waterfield Hall 
has now been converted 
into a Continuing 
Education and 
Conference Center. 
Departments wiII be 
encouraged to work with 
the continuing education 
staff to develop, promote 
and conduct workshops 
and seminars to produce 
revenue that wiII be 
returned to the 
sponsoring departments. 
Some departments 
already do this very 
successfully. The 
University is being urged 
to provide a modest 
amount of "start-up" 
money to re-establish the 
indirect-cost rebate 
program. If these 
dollars can be made 
available, then those 
departments and/or 
faculty will be the 
beneficiaries of their 
successful grant-writing 
efforts. Some 
departments have kept 
close track of their 
alumni. For those who 
do, indeed, know who 
their alumni are and 
how to call them, then I 
would like to request 
that they enlist the 
assistance of the Office 
of Development and the 
Alumni Association to 
initiate fundraising 
phone-a-thons. The 
collective wisdom in each 
department can come up 
with many other creative 
ideas to supplement 
departmental budget. 
The University continues 
to discuss and develop 
next year's budget, and I 
will share any significant 
developments with the 




OPINIONS AND ISSUES 
The Regent Reflects 
by 
Bruce Mattingly 
My main objective as addition, in February, painful way of 
faculty regent had been 1994, the president accomplishing this cut. 
to increase faculty proposed eliminating Although I am not 
salaries to benchmark scholarship football at opposed to reducing 
and increase the MSU in an attempt to overload teaching, I am 
proportion of the budget reduce the flow of state very much opposed to 
spent directly on appropriations reducing the academic 
academic affairs. earmarked for affairs budget. Available 
During my first year as academics into athletics; data clearly indicates 
regent, I felt good about a bold and courageous that opeuing supply and 
the progress being made move. Clearly, things travel budgets of 
toward these goals. I were looking up! academic departments 
presented salary data to have not significantly 
the board in September, Presently, things are not increased over the last 5 
0 
1993, and the president so bright. As Dr. Philley - 10 years. Thus, I have 
responded with a four- has noted, the argued that any savings 
point plan to enhance administration is from a reduction of 
faculty salaries. This projecting a decrease in overload teaching should 
plan included: a) enrollment (8400 vs 8600 be used to enhance these 
increased salary for last year) and a 3% departmental budgets 
promotions; b) increase in state that have a very direct 
increased salary for new appropriation. effect on quality of 
assistant professors; c) According to instruction. My analysis 
a salary enhancement administration of past budgets suggests 
plan for those previously projections presented at (to me) that significant 
promoted (i.e. the the senate, this will cuts could be made to a 
reconfirmation process); result in about a variety of non-academic 
and d) the promise to $600,000 shortfall if a affairs operating budgets 
maintain a salary 3% raise package is without serious negative 
increment package of at given. Consequently, the impact. Moreover, I 
least 1% above the division of academic have argued that an 
average of the other affairs has been additional 1% increment 
regional universities. requested to cut its in the salary pool could 
Last year, the average budget by $300,000 for be managed. My 
salary pool at the other the next fiscal year. Dr. discussions with the 
regional state Philley has suggested faculty regents at the 
0 universities was 4%. We reducing teaching other state institutions received 5%. In overload as the least indicate salary 
0 
SENATE CONNECTION-4 
COSFL ACTIVITIES COSFL has felt that the increments ranging from 
3% (MoSU, KSU) to 5% DURING Council has not been an 
(EKU, WKU). Thus, if THE 1994-95 effective force in 
we receive only a 3% ACADEMIC YEAR addressing the critical 
salary increment this by lack of funding at our 
coming year, we will fall Bob Lindahl universities, resulting in 
further behind, rather an increased financial 
than improving our The Coalition of Senate burden placed on 
salary position. and Faculty Leadership students and the 
(COSFL) consists of deterioration of 
The faculty regent faculty members in academic programs and 
position is a difficult leadership roles from services. 
position (I'm finding the public institutions of 
out). I often refer to my higher education in * COSFL has voiced its 
ability to influence Kentucky. Meetings concerns to the CHE 
decision-making as the were held with the relating to the proposed 
"Illusion of Power". Council of Education performance-based 
Regents in general are (CHE) and various funding measures which 
expected to be involved Kentucky legislators in have been imposed on 
in setting policy, not order to discuss issues the Kentucky 
running the day-to-day of interest to faculty at universities. 
0 operations of the our institutions of 
university. So far, I higher education. * At the request of 
have tried not to get COSFL has various MSU 
involved in micro- accomplished the representatives to 
management issues. The following during the COSFL, a letter will be 
budget issue, however, year: submitted to the main 
does involve policy. We * COSFL has confronted Kentucky newspapers 
have often stated that the CHE concerning the supporting efforts being 
students are our number need to have a faculty made to reduce spending 
one priority. The budget representative on the from the general funds 
should reflect this Council. COSFL is of universities for non-
priority. currently formulating a academic purposes, such 
bill to be submitted to as intercollegiate 
The above discussion is the Kentucky legislature athletics. COSFL has 
basically a summary of at its next regular also requested that the 
my discussions with Drs. session concerning this Council of Higher 
Eaglin and Philley. issue. Education be more 
They do not agree with supportive of this 
all parts of my budget * COSFL has requested endeavor. 
analysis. Whether I that the CHE assume a 
have any impact, of stronger advocacy role 
0 
course, remains to be for higher education in 
seen. Kentucky. In particular, 
0 
SENATE CONNECTION-S 
HALT UNNECESSARY priority expenditures of also led to battles as 
EXPENDITURES this kind must be different units battled 
by brought to a halt. for limited resources. In 
Roland Back recent years our salaries 
MSU NINTENDO U., have been among the 
Once again, (in the CATCH-22 U'!: lowest of our sister 
1995/96 Operating AN INTRODUCTION institutions. 
Budget) the budget for TO THE RUBE 
Academic Affairs is to be GOLDBERG BUDGET It is commonly believed 
cut, this time by over by that the increase of 
$300,000. Since this Stuart Seely Sprague scholarships in the mid-
cutback is on top of all eighties to stop the 
the previous cutbacks The Fiscal Affairs hemorrhaging of 
that have taken place, it Committee's goal is to enrollment, the fiscal 
clearly is excessive and make faculty aware of demands of 
will impair the ability of the MSU budget and of computerization, and 
the University to carry its idiosyncrasies. After recurring and 
out its educational all, items such as intentional 
mission. There should departmental supply and underspending of MSU's 
be NO more cuts in the travel and faculty raises budget so as to increase 
resources budgeted to come out of the budget the fund balance are 
0 Academic Affairs until figure. among the reasons for 
every last ounce of fat out present sad salary 
has been trimmed out of Prichard, an advisor of status. 
the University. For governors, declared some 
example, last year the decades ago that the President Eaglin has 
University spent almost state sends "X" dollars stated that salaries 
$200,000 purchasing to a campus and would increase by one 
land for which it has no basically the university percent more than the 
immediate use and could spend all of it on average of our sister 
which, in light of the whatever enterprises it institutions; yet the 
fact enrollment is not should wish. figures we have seen to 
expected to increase and date for Fiscal 1995-96, 
may well decline in the Former president Adron admittedly based on the 
future, it will probably Doran (ADUC is his worst case scenario, will 
never need. This memorial) would come not support such an 
amount of money would up with a figure for increase. 
have covered more than salary increases and let 
half of the amount to be his administrators The Fiscal Affairs 
cut from Academic squabble over the Committee and other 
Affairs budget. Before remainder. That members of the Senate, 
any more cuts to the primeval method made have been seeking and 
0 
Academic affairs budget MSU salaries among the seemingly finding what 
are considered, all low highest in our region. It appears within the 
0 
SENATE CONNECTION-6 
charged for a $40,000 budget to be pockets of vacancy credits, then 
fat and/or false budgets could be worked professor teaching one 
assumption-based on up for such items as course at West Liberty 
overbudgetting. summer school and over- 1/4 X 1/2 X $40,000 plus 
the-road pay which are fringe with that sum 
The budget is not as now off-budget. subtracted from the 
easy to understand as it departmental cost of the 
seems. Some line As it now stands, should professor or what? 
items's opening budgets academic funding exceed The fact is that the 
are huge and yet end up actual expenditures by budget does not 
near zero, as the monies some $600,000 one year, accurately reflect MSU's 
are doled out to then the following year financial dynamics. 
departments. Other there would be a Aside from the primary 
items like summer shortage. The EVPAA goals of understanding 
school, are off budget. cannot go after the the budget and making a 
previous year's surplus. contribution to the 
One Catch-22 item in The money is designated creation of the budget, 
the bailiwick of the as part of the fund the Fiscal Affairs 
Executive Vice President balance. Yet such funds Committee has zeroed in 
of Academic Affairs is may be spent for on specific items. For 
0 
that on the one hand he seemingly higher example, by documenting 
is attempting to hire the priorities as: modular flat departmental supply 
faculty needed to furniture, property and travel budgets for 
improve the university happening on the many years past despite 
while at the same time market, or whatever else inflation, we have made 
the only way he can pay upper layers of the administration 
for overload, over-the- administrative concerns acutely aware of this 
road, and summer decide. When revenues ever increasing problem. 
school is by non-hiring and costs are not In another case, we 
(vacancy credits). In claimed and charged to contacted those who are 
some instances, a person the same area, the area active in the building of 
may be responsible for responsible for the area golf courses as to 
bringing in money to the expenses will want to cut the possibility of being 
institution and his not expenses, perhaps being open to the MSU golf 
being hired in a timely oblivious to the fact that team practicing and 
way represents a net cost such as exercise will playing on their links, 
to the university. But cause a more than equal leaving open the 
costs and revenues are revenue loss. possibility of selling the 
not always placed within MSU golf course in the 
the same department. How much does off future. 
campus teaching cost the 
Ira certain percentage university and how is it The committee has 
0 
of faculty salaries were computed? Should off invited vice-presidents 
in the budget for campus instruction be Kappes, Dailey, and 
0 
SENATE CONNECTION-7 
faculty through Mincey to make the very least, our 
presentations as to their initiatives and concerns computerization. In 
budgets and their will receive the serious cooperation with the 
activities. EVPAA consideration they Information Technology 
Philley attends all deserve, and that a User Services office, the 
Faculty Senate meetings number of features of Governance Committee 
and is thus always the 1995-1996 budget has developed a 
available to field will show signs of the computerized committee 
questions. The frank handiwork of the Faculty maintenance system 
discussions engendered Senate. which allows the Faculty 
by such presentations Senate office and 
has led to a better Governance Committee 
understanding of the COMMITIEE members to search for 
responsibilities and ACflVITIES all available faculty to 
problems that such non- fill any particular 
academic units have. It GOVERNANCE committee vacancy. The 
has also provided an COMMITTEE system, located on MSU 
opportunity for non- by AIMS, will isolate any 
academic leaders to Charles Patrick, Chair and all faculty according 
learn of the concerns of to department, college, 
0 
faculty. The Governance rank, tenure status, 
Committee has approved gender, years in 
An unexpected dividend several university service/rank, and 
was an all-afternoon committee attendance committee preference. 
meeting sponsored by policies, revised the 
EVP AA Philley with the structure of the With this new system, 
Fiscal Affairs Undergraduate the Governance 
Committee, the Deans Curriculum Committee Committee is hopeful to 
Council, and others. to include a General fill all 1995-1996 
That is to say that the Education subcommittee, committee vacancies 
Fiscal Affairs Committee and is in the process of prior to the end of this 
and the Faculty Senate, revising the election semester. We welcome 
in large part through process of faculty to the any comments or 
presentations by Graduate Committee. inquiry. Please contact 
administrators, has Governance continues committee members 
provided input to the the regular process of Charles Patrick (chair), 
Eaglin administration. assigning faculty to Mike Adams (vice-
university standing, chair), Joyce Lemaster, 
The Faculty Senate, advisory, and ad hoc Bob Lindahl, Ric 
being a recommendatory committees. We are Northup, David Olson, 
body, cannot guarantee pleased to announce that or Brent Rogers. 
that its input will lead to this process has become 
0 
budgetary output. But more efficient and will 
we are optimistic that at better represent the 
0 
SENATE CONNECTION-a 
PROFESSIONAL requested that the FISCAL AFFAIRS 
POLICIES promotion process be (See also article under Issues 
by moved to Fall semesters, and Opinions) 
Betty Wilson, Chair and Jane Ellington has 
shared various concerns Two important 
Donna Owen replaced of the Tenure Review resolutions passed the 
Janet Gross on the Committee. Senate with an 
Professional Policies unanimous vote at the 
Committee. Janet is ACADEMIC POLICIES April 20th meeting. 
serving as Interim Chair by These resolutions were 
of the Department of Charles Hicks, Chair drafted and presented by 
Nursing and Allied the Fiscal Affairs 
Health. The Academic Policies Committee. The 
Committee has been resolutions are presented 
Since the last presented the following in their entirety in the 
publication of the PAc's and Resolutions to following text: 
SENATE the Faculty Senate. Senate Resolution #1 
CONNECTION, the PAc-6 (Membership on Whereas the cost of 
Committee has the Graduate Faculty): supplies have increased 
presented the following Revision approved by the dramatically over the 
documents to the Senate: Senate. course of the last 
0 PAc-9, Selection, PAc-l (Definition of decade, and; 
Appointment and Review Academic Titles): Whereas travel expenses 
of College Deans and Revision and Approved have encountered similar 
Department Chairs by the Senate. advances over the same 
(passed 2/2/95) RESOLUTION time frame, and; 
Reimbursement of (Remedy for too Many Whereas opening 
Expenses Associated Final Examinations on budgets for 
with Interviews (passed One Day): Approved by departmental supply and 
3/23/95) the Senate. travel have remained flat 
Reimbursement of RESOLUTION rather than reflect said 
Moving Expenses for (General Education increases, and; 
African-Americans Framework Teaching Whereas at best this 
(failed 3/23/95) Strategy): will be results in time 
considered for a second consuming grovelling by 
The Committee reading at the next department chairs, 
continues to review PAc- meeting of the Senate. deans, and/or the 
2 and PAc-27. The RESOLUTION executive vice-president 
Faculty Survey (Associate Degree of academic affairs, and; 
conducted during the General Education Whereas this inefficient 
Fall Semester was not Requirements) will be time management 
very helpful with a considered for a second process also tends to 
0 
15.8% return rate. The reading at the Senate's result in insufficient 
Deans' Council has next meeting. funding for 
0 
SENATE CONNECTION-9 
departmental supplies that at least three management. 
and travel, and; schools are projecting a 
Whereas the Division of five percent salary raise, Some academic areas 
Administrative and and; will be impacted by this 
Fiscal Services opening Whereas preliminary policy more than others. 
budget is regularly data provided to us by For example, Business, 
excessive when compared Morehead State Education, and English 
with actual expenditures, University are predicting have only been able to 
and; a three percent raise, keep their programs 
Whereas the proposed and; viable and intact 
scholarship budget calls Whereas such figures through the use of 
for a six percent are predicated on a lecturers and overload 
increase, to offset a six worst case scenerio, and; hours for the regular 
percent tuition increase, Whereas there continue faculty. How will this 
despite an anticipated to be substantial policy be applied across 
decline in enrollment recurring increases in the different disciplines 
and the fact that the fund balance, each of which has 
numerous scholarships therefore; unique problems? 
are for fixed dollar 
amounts, and; Be it resolved that Dr. Philley pointed out 
Whereas, annually, the Morehead State that it was a priority to 
0 fund balance increases University meet its make the number of 
by a seven figure salary target, even if this faculty commensurate 
amount, therefore; requires using a portion with the number of 
of the fund balance. classes offered. 
Be it resolved that the Although enrollment has 
departmental supply and COMMUNICATION declined from the 
travel budgets be COMMITTEE institutional high of 
increased by $125,000 by 9,167 students in 1991-
from the above sources. Colleta Grindstaff 92 to 8,669 students in 
1994-95, FIE faculty has 
Senate Resolution #2 In a recent interview continued to grow and 
EVPAA John Philley classes have proliferated 
Whereas President addressed faculty to the point that the Fall 
Eaglin pledged that concerns over the "No 1994 Schedule listed 
Faculty salaries would Overload Policy". more classes than ever. 
increase annually by one Although the policy is 
percent more than the easy to articulate, its Since, the greatest 
average increase of application raises many enrollment drop is 
Kentucky's universities concerns related to its expected in the number 
until MSU reached the application in terms of of incoming freshmen, 
average, and; programmatic the projected number of 
0 
Whereas normally appropriateness, faculty lectures hired to teach 
reliable sources report equity and fiscal general education classes 
0 
SENATE CONNECTION-10 
should decrease. of a credit hour, it would these funds have now 
However, some programs be more feasible to be a been targeted to reduce 
are impacted by a large slight bit under load, i.e. the projected deficit. In 
number of transfers 23.75 semester hours as any case, the above 
from the community opposed to 24.75. He expenditures hardly 
college system, i.e. further explained that qualify as a wish list. If 
undergraduate TEP, and overloads should not be the department can 
the crunch is com- scheduled. obtain the new hires 
pounded by the needed to run their 
obligation to offer at the Occasionally, a unit falls programs, it is definitely 
off-campus centers more on hard times in that a a step in the right 
and more courses. The temporary vacancy is direction. 
good news here is that created due to ill health 
positions have not been or a family emergency of The off-campus centers 
frozen. The hiring of a full time faculty have helped us maintain 
new faculty should help member. If such a our enrollment or have 
alleviate this problem to situation occurs, is it they? According to Dr. 
a degree, especially since preferable to bring in an Glasser, the off-campus 
Dr. Glasser, Graduate inexperienced lecturer enrollment varies from a 
Dean, has pledged to cut since faculty wiII not be whopping 1750 to 2000 
0 
the off-campus center paid overload? Dr. students. It is open to 
offerings by 10%. Philley remained conjecture as to how 
staunch in his position many of these students 
Many departments have to pay the regular we would have 
labs, field experiences, faculty within this type obtained/retained 
and course credit which of a crisis scenario. without the centers. The 
do not fall into the neat year the off-campus 
package of a twelve hour It is obvious that the centers were funded was 
load. What happens to EVPAA is making a 1991-92, our peak 
the faculty member who valiant attempt to stop enrollment year. Now, 
cannot use the the flow of funds which so may undergraduates 
"academic year are badly needed by no longer come to 
balancing system" to Academic Affairs into campus that the dorms 
bring their load under the black hole known as are not generating 
the 24 semester hour the fund balance. This enough funds to pay the 
criteria? Dr. Philley is not to say that no debt service on them and 
responded that the monies are exumed from non-residential enroll-
faculty has a tacit the fund balance to ment is being cited as a 
understanding that it is support Academic major problem in bal-
their responsibility to Affairs. Last year, ancing the budget. In 
teach the usual 24 hours $303,000 for overload, retrospect, the funding 
over the course of the over-the-road, adjuncts, for the off-campus 
0 
academic year, however, and lecturers was paid centers by the eHE may 
in the case of fractions from these funds, but have been a mixed bag. 
0 
SENATE CONNECTION-11 
NOTES FROM THE CHAIR 
by Larry Keenan, Chair, Faculty Senate 
The Operating Executive Council. University is attempting 
Procedure for Moving to eliminate all 
Expenses for Mro- Dear Dr. Philley: discrimination as far as 
Americans failed to pass it is institutionally 
the Faculty Senate when Objections to the possible to do so, such a 
the procedure was Operating Procedure procedure blatantly 
presented for the second seemed to center around promotes discrimination 
reading on March 23, three issues. First, there by providing funds for a 
1995. The Operating was no stated provision specific and targeted 
Procedure, which was for funding this policy in minority. It seems to us 
presented to the Senate the event that the State that funding regardless 
for consideration, should withdraw their of the original source, 
allowed Mro-Americans support at some future cannot and should not 
to receive up to $1000 date and the senators be used for the purpose 
towards their moving did not wish for the stated in the proposed 
expenses upon being University to be put in a Operating Procedure 
0 
hired by MSU. It was situation where it would and it would further 
explained to the Senate have to continue the seem that the University 
that such funds were funding. Second, there should refuse any and 
currently being was some concern all such funding as a 
furnished to the Cultural regarding the titling of matter of Institutional 
Diversity Fund by the this document as an Principle and concern in 
Commonwealth. (This Operating Procedure. its effort to eliminate all 
same Operating The Senate normally discrimination for is 
Procedure was presented considers issues of policy constituents. 
to the Staff Congress and UARs (University 
which approved the Academic Regulations). We, therefore, rejected 
procedure.) It was unclear if an the Operating Procedure 
"Operating Procedure" and further urge that 
The Senate asked me, as fits into either the policy the Administration 
the Senate Chair, to category or the UAR refuse, on the principle 
write a letter of category. Third, the of "equal opportunity, 
explanation regarding strongest objection, equally applied", to 
this action to Dr. however, was to the accept funds from the 
Philley, Executive Vice inherent unfairness and Commonwealth for this 
President for Academic reverse discrimination purpose. 
Affairs. The following that such a procedure 
letter was sent on April promotes and 
0 
3rd to Dr. Philley with encourages. At a 
the approval of the current time when the 
I. Call to order 
II. Consideration of minutes 
III. Chair's Report 
IV. Vicewpresident's Report 
V. Faculty Regent's Report 
VI. Committee Reports 
A. Governance 
B. Fiscal Affairs 
C. Academic Policies 
D. Professional Policies 
E. Evaluation 
F. Communications 
VII. New Business 
VIII. Adjournment 
o FACULTY SENATE AGENDA 
MAY 4,1995 
4:10 PM - RIGGLE ROOM 
o 
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ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Resolution: Association Degree General Education Requirements (See Attached) 
(MOVED TO STRIKE ALL 100 LEVELS - MOTION PASSED UN~OUSLY) 
Attachments: 1 







A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
m. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of FacuIty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
o RESOLUTION 
Associate Degree General Education Requirements 
WHEREAS two options· are being conSidered for satisfying Associate 
Degree General Education Requirements, 
\~ - . - :... '" . ':' 
: - ; 
WHEruj:As optl.on2 excludes computer competence (-iSS level) as a 
- • \. ,,- '-.~ <- - -. - -- < • .- ". " ...-' reqwrement, ,-. _. . . . . , 
-~, - ~. --'~.'" . .. . ,~~: ,'-" '-. '"'~, 
.. -- -.,;~:.\~,~-.{ .. :'i'~.~ .~ __ . :"-:,_~:~r_, . - _ ; . _ .' 
~S, students in all 'associate degree programs should acquire basic 
competencies in the use of computers,' 'r ,:, -; " ' ' 
; .• _ ~_ '[J.'::~:_,_-:": M~_ - _ ,-,_, "'i _,'" , 
BE IT RESOLVED THAT Option 1 be approved for general education 
requirements for ass'cciate degree programs. . '. . 
l:)r-; ~ ~:' ~~~:r ~~,,"\ ~slr /ffi'fL ~ie;,.dt1 . 
o Q.J"(\-eY\-<i~e-vl- ~ :sJ,'t~ o.it t{J() /eue Is. 
fft-s&ec1 
.. 
o *' ;.;1 _' 
See attaachment 
RESOLUTION 
Associate Degree General Education Requirements 
WHEREAS two options· are being considered for satisfying Associate 
Degree General Education Requirements, 
WHEREAS option 2 excludes computer competence ~) as a 
requirement, 
WHEREAS students in all associate degree programs should acquire basic 
competencies in the use of computers, 
BE IT RESOL VED THAT Option 1 be approved for general education 
requirements for associate degree programs . 
• See attaachment 
Associate Degree General Education Requirements 
OPTION! 
Writing \I (HlG-tevet) 
Oral Communication (1.00 level) 
Math Reasoning (JQ.O..leve1} 
Computer Competence (~~.e1-) 
Writing 2 + Area Studies chosen from 
humanities ill: sociallbehavioral sciences 
Humanities ill: sociallbehavioral sciences 
(whichever was not paired with Writing 2) 
TOTAL 
OPTION 2 
Writings I (100 Level) 
Oral Communications (100 level) 
Math Reasoning (100 level) 
Writing 2 + Area Studies chosen from 
humanities ill: sociallbehavioral sciences 
Humanities ill: sociallbehavioral sciences 


















NO.38.3 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Resolution: General Education Framework Teaching Strategy (See Attached) 
Attaclunents: 1 
Date Passed By the Senate .5/4/95 II 
) .... !Cr1~ ~A.;.. ~~ 









I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations.* 
I do not concur with the motion of the Senate, for the reasons attached. 
r;b;c: Q 
Signature ~~ 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
~*****************************.********* •• *********************************** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
RESOLUTION 
General Education Framework 
Teaching Strategy 
WHEREAS the statement in the general education framework that 
"Additionally, courses in general education will be expected to use 
innovative, student-centered teaching strategies", biases the approval process 
for general education courses in favor of courses using certain types of 
teaching methods over courses using other methods and, therefore, interferes 
with the ability of the instructors teaching general education courses to 
determine for themselves the method of teaching most appropriate for the 
material being taught; 
BE IT RESOLVED THAT the above statement be replaced by the 
statement "Additionally, courses in general education will be expected to 
omployeff"ti" -;~::r'::i~ ~ 
\ ,Ac c -<" rV-c cl '(j ..-
,j} , . A t- - nJ. ~>Lf-0~~J} ~ 





NO. 39.3 ADMINISTRATIVE ACTION 
ON I\IOTIONS OF THE MSU FACULTY SENATE 
1994-95 ACADEMIC YEAR 
I. MOTION: Faculty Rights & Responsihilities Committee Nominees 
Diane Ris - EBS; Larry Keenan - HUM; Jack Peters - BUS; Janice Brumagen - S&T 
Attachments: 
Date Passed By the Senate 5/4/95 
.p~ ~:- \ t. -,';-











I concur with the motion of the Senate and hereby direct the FacuIty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
........ _---_ ......... _ ....... _-----_._-_ ..... _-_ ....... __ ......... __ ._ ........ _-_ .......... . 







Mr. Dixon Ferrell 
CY 
Morehead State University 
Morehead, KY 40351 
Dear Mr. Ferrell: 
UPOBOX 1021 
MOREHEAD. KENlUCKY 40351-1 669 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I waot to thaok you for your contributions to Morehead State 
University's Faculty Senate. Acting as the elected representative from the Department of Art 
highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significaot time aod effort of your 
part. I deeply appreciate your willingness to freely give aod to serve the university in this 
capacity. 
Sincerely, 
Mr. Larry eenao, Chair 
MSU Faculty Senate 
JC 
PC: Dr. John Philley, Executive Vice President for Academic Affairs 
Dr. John Kleber, Interim Deao, Caudill College of Humanities 







DATE: May 21,1995 
TO: Ms. Bill Booth til~ 
FROM: Mr. Larry Keenan, Chair, MSU Faculty Senate 
RE: Election to Faculty Senate 
UPOBOX 1021 
MOREHEAD, KENlUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
Congratulations on your election to the Faculty Senate. You have been elected as senator from 
the Department of Art to serve a three year term. Thank you for agreeing to represent the 
faculty in this capacity. 
JC 
PC: Dr. John Philley, Executive Vice-President for Academic Affairs 
Dr. John Kleber, Interim Dean, Caudill· College of Humanities 






Mr. Curtis Hammond 
Baird Music Hall 
Morehead State University 
Morehead, KY 40351 
Dear Mr. Hammond: 
UPOBOX 1021 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
As your term of service expires, I want to thank you for your contributions'to Morehead State 
University's Faculty Senate. Acting as the elected representative from the Department of Music 
highlights the respect held for you by your colleagues. 
Faculty participation in the governance processes has required significant time and effort of your 
part. I deeply appreciate your willingness to freely give and to serve the university in this 
capacity. 
Sincerely, 
Mr. Larry K an, Chair 
MSU Faculty Senate 
jc 
PC: Dr. John Philley, Executive Vice President for Academic Affairs 
Dr. John Kleber, Interim Dean, Caudill College of Humanities 
Mr. Christopher Gallaher, Chair, Department of Music 
o 
SENATE CONNEC£ION 
MAY MOKEIiIwJ STATE .tJNIVERStn, MOREHEAD, KY 40351 1995 
l1XECUTlVE VICE PRESIDENT FOR 
ACADEMIC AFFAIRS PROJECI'S BUDGEI' CUTS 
EVPAA PHD,J,EY and promotions. This . enrollment projections, 
COMMENTS package will require and tuition increases·the 
(*Editorial additions $1 million. New last controlled by the 
based on figures given at expenditures, namely the Council on Higher 
Faculty Senate third year of the micro· Education. The funding 
presentations by Dr. computer lease/purchase formula for higher 
Eaglin and Dr. Philley program,($150,000), education has been 
are added in health insurance frozen and state 
parenthesis.) increases ($180,000·up appropriation will 
to $360,000 Jan. 1, increase only by three 
0 At the Senate meeting 1996), postage ($28,000), percent resulting in an on March 23, I shared scholarship increases increase of $858,000. 
information regarding caused by tuition 'The University has 
the status of the increases ($85,000), chosen at this time to be 
development of next ($153,000 and Dr. conservative in 
year's budget, Eaglin, in his address to projecting enrollment for 
particularly from the the Faculty Senate on next year. While the, 
viewpoint of Academic Thursday, Feb. 2, 1995, enrollment target for 
Affairs. The University stated, ''We presently this year was met, the 
will present a 1995-96 are putting $2.2 million projected revenues fell 
budget proposal to the in scholarship help. in short largely because of 
Board of Regents at its . our service region.") for declines in non·resident 
meeting on May 12th. next year, will students (net loss of 
total about $500,000, $100,000 and Dr. Eaglin 
The president's primary thus the raise package in his address to the 
goal for next year's and new expenditures Faculty Senate on 
budget is to have at least will require about $1.5 Thursday, Feb. 2, 1995, 
a three percent raise million. stated, "Our continuing 
package for faculty and decline in residence hall 
staff, one percent across The development of an occupancy cost us 
the board, one percent annual budget is $300,000 in our '94-'95 
for merit, and the predicated on revenues budget based on our 
0 remaining one percent expected from state projected income for rank confirmation appropriations, through this source.") 
SENATE CONNECTION-2 
proposed budget is 
based on 8400 students 
including the continued 
decline of non-resident 
enrollment. (Dr. Eaglin, 
in his address to the 
faculty Senate on 
Thursday, Feb. 2, 1995, 
stated, "We are 
looking for 300 
additional out-of-state 
students. We believe the 
TAG-Tuition Assistance 
Grant - Program will 
assist in this effort".) 
These sources of .. 
revenues will produce 
less than $1 million and 
result in the proposed 
budget being $500,000 
out of balance. 
Should the $500,000 
deficit be addressed by 
prorating it among the 
major budget units of 
the University, the 
Academic Affairs' share 
would be about $260,000. 
If this approach persists, 
then I would not wish to 
reduce any unit's 
operating budget and 
would propose to 
contribute the $260,000 
from vacancy and hire 
down credits. 
With the plan in place to 
refrain from having the 
faculty incur teaching 
overloads and to 
diminish dependence on 
lectures next year, then 
this strategy seems 
reasonable. 
Since it's unlikely that 
sufficient resources will 
exist, given the scenario 
described above, to 
improve the operating 
budgets of the academic 
departments, it is 
necessary that strategies 
be developed to allow 
departments to obtain 
additional funds to 
support the work of the 
faculty. (The computer 
budget will be reduced to 
$50,000/deferring 
replacement of current 
computers.) For next 
year the University Store 
will return a royalty 
earned on all course 
packets directly to 
accounts of the 
departments of those 
faculty creating the 
packets. Waterfield Hall 
has now been converted 
into a Continuing 
Education and 
Conference Center. 
Departments will be 
encouraged to work with 
the continuing education 
staff to develop, promote 
and conduct workshops 
and seminars to produce 
revenue that will be 
returned to the 
sponsoring departments. 
Some departments 
already do this very 
successfully. The 
University is being urged 
to provide a modest 
amount of "start-up" 
money to re-establish the 
indirect-cost rebate 
program. If these 
dollars can be made 
available, then those 
departments and/or 
faculty will be the 
beneficiaries of their 
successful grant-writing 
efforts. Some 
departments have kept 
close track of their 
alumni. For those who 
do, indeed, know who 
their alumni are and 
how to call them, then I 
would like to request 
that they enlist the 
assistance of the Office 
of Development and the 
Alumni Association to 
initiate fundraising 
phone-a-thons. The 
collective wisdom in each 
department can come up 
with many other creative 
ideas to supplement 
departmental budget. 
The University continues 
to discuss and develop 
next year's budget, and I 
will share any significant 
developments with the 











My main objective as 
faculty regent had been 
to increase faculty 
salaries to benchmark 
and increase the 
proportion of the budget 
. spent directly on 
academic affairs. 
During my first year as 
regent, I felt good about 
the progress being made 
toward these goals. I 
presented salary data to 
the board in September, 
1993, and the president 
responded with a four-
point plan to enhance 
faculty salaries. This 
plan included: a) 
increased salary for 
promotions; b) 
increased salary for new 
assistant professors; c) 
a salary enhancement 
plan for those previously 
promoted (i.e. the 
reconfirmation process); 
and d) the promise to 
maintain a salary 
increment package of at 
least 1% above the 
average of the other 
regional universities. 
Last year, the average 
salary pool at the other 
regional state 
universities was 4%. We 
received 5%. In 
OPINIONS AND ISSUES 
The Regent Reflects 
by 
Bruce Mattingly 
addition, in February, 
1994, the president 
proposed eliminating 
scholarship football at. 
MSU in an attempt to 
reduce the flow of state 
appropriations 
earmarked for 
academics into athletics; 
a bold and courageous 
move. Clearly, things 
were looking up! 
Presently, things are not 
so bright. As Dr. Philley 
has noted, the 
administration is 
projecting a decrease in 
enrollment (8400 vs 8600 
last year) and a 3% 




projections presented at 
the senate, this will 
result in about a 
$600,000 shortfall if a 
3% raise package is 
given. Consequently, the 
division of academic 
affairs has been 
requested to cut its 
budget by $300,000 for 
the next fiscal year .. Dr. 
Philley has suggested 
reducing teaching 
overload as the least 
·painful way of 
accomplishing this cut. 
Although I am not 
opposed to reducing 
overload teaching, I am 
very much opposed to 
reducing the academic 
affairs budget. Available 
data clearly indicates 
that opening supply and 
travel budgets of 
academic departments 
have not significantly 
increased over the last 5 
- 10 years. Thus, I have 
argued that any savings 
from a reduction of 
overload teaching should 
be used to enhance these 
departmental budgets 
that have a very direct 
effect on quality of 
instruction. My analysis 
of past budgets suggests 
(to me) that significant 
cuts could be made to a 
variety of non-academic 
affairs operating budgets 
without serious negative 
impact. Moreover, I 
have argued that an 
additi<!nal 1% increment 
in the salary pool could 
be managed. My 
discussions with the 
faculty regents at the 




increments ranging from COSFL ACI'IVlTIES COSFL has felt that the 
0 
3% (MoSU, KSU) to 5% ' , DURING . Council has not been an 
(EKU, WKU). Thus, if THE 1994-95 effective force in 
we receive only a 3% ACADEMIC YEAR addressing the critical 
salary increment this by lack of funding at our 
coming year, we will fall Bob Lindahl universities, resulting in 
further behind, rather an increased financial 
than improving our The Coalition of Senate burden placed on 
salary position. and Faculty Leadership students and the 
(COSFL) consists of deterioration of 
The faculty regent faculty members in academic programs and 
position is a difficult leadership roles from services. 
position (I'm finding the public institutions of 
out). I often refer to my higher education in * COSFL has ·voiced its 
ability to influence Kentucky. Meetings concerns to the CHE 
decision-making as the were held with the relating to the proposed 
"Illusion of Power". Council of Education performance-based 
Regents in general are (CHE) and various funding measures which 
expected to be involved Kentucky legislators in have been imposed on 
in setting policy, not order to discuss issues the Kentucky 
running the day-to-day of interest to faculty at universities. 
0 operations of the our institutions of 
university. So far, I higher education. * At the request of 
have tried not to get COSFL has various MSU 
involved in micro- accomplished the representatives to 
management issues. The following during the COSFL, a letter will be 
budget issue, however, year: submitted to the main 
does involve policy. We * COSFL has confronted Kentucky newspapers 
have often stated that the CRE concerning the supporting efforts being 
students are our number need to have a faculty made to reduce spending 
one priority. The budget representative on the from the .general funds 
should reflect this Council. COSFL is of universities for non-
priority. currently formulating a academic purposes, such 
bill to be submitted to as intercollegiate 
The above discussion is the Kentucky legislature athletics. COSFL has 
basically a summary of at its next regular also requested that the 
my discussions with Drs. session concerning this Council of Higher 
Eaglin and Philley. issue. Education be more 
They do not agree with supportive of this 
all parts of my budget * COSFL has requested endeavor. 
analysis. Whether I that the CRE assume a 
have any impact, of stronger advocacy role 
course, remains to be for higher education in 0 seen. Kentucky. In particular, 
, 
,. 
I. ' , 
0 
SENATE CONNECTION-S 
HALT-UNNECESSARY priority expenditures of also led to battles as 
EXPENDlTIJRES this kind must be different units battled 
by brought to a halt. for limited resources. In 
Roland Back recent years our salaries 
MSU NINTENDO U., have been among the 
Once again, (in the CATCH-22 U?: lowest of our sister 
1995/96 Operating AN INTRODUCTION institutions. 
Budget) the budget for TO THE RUBE 
Academic Affairs is to be GOLDBERG BUDGET It is commonly believed 
cut, this time by over by that the increase of 
$300,000. Since this Stuart Seely Sprague scholarships in the mid-
cutback is on top of all eighties to stop the 
the previous cutbacks The Fiscal Affairs hemorrhaging of 
that have taken place, it Committee's goal is to enrollment, the fiscal 
clearly is excessive and make faculty aware of demands of 
will impair the ability of the MSU budget and of computerization, and 
the University to carry its idiosyncrasies. Mter recurring and 
out its educational all, items such as intentional 
mission. There should departmental supply and underspending of MSU's 
be NO more cuts in the travel and faculty raises budget so as to increase 
O· 
resources 1;lUdgeted to come out -of the budget the fund balance are 
Academic Affairs until figure. among the reasons for 
every last ounce of fat out p~esent sad salary 
has been trimmed out of Prichard, an advisor of status. 
the University. For governors, declared some 
example, last year the decades ago that the President Eaglin has 
University spent almost state sends "X" dollars stated that salaries 
$200,000 purchasing to a campus and would increase by one 
land for which it has no basically the university percent more than the 
immediate use and could spend all of it on average of our sister 
which, in light of the whatever enterprises it institutions; yet the 
fact enrollment is not should wish. figures we have· seen to 
expected to increase and. date for Fiscal 1995-96, 
may well decline in the Former president Adron admittedly based 'on the 
future, it will probably Doran (ADUC is his worst case scenario, will 
never need. This memorial) would come not support such an 
amount of money would up with a figure for increase. 
have covered more than salary increases and let 
half of the amount to be his administrators The Fiscal Affairs 
cut from Academic squabble over the Committee and other 
Affairs budget. Before remainder. That members of the Senate, 
any more cuts to the primeval method made have been seeking and 





budget to be pockets of vacancy credits, then charged' for a $40,000 
0 
fat and/or false budgets could be worked professor teaching one 
assumption-based on up for such items as course at West Liberty 
overbudgetting. summer school and over- 1/4 X 1/2 X $40,000 plus 
th~-.road pay which are fringe with that sum 
The budget is not as now off-budget. subtracted from the 
easy to understand as it departmental cost of the 
seems. Some line As it now stands, should professor or what? 
items's opening budgets academic funding exceed The fact is that the 
are huge and yet end up actual expenditures by budget does not 
near zero, as the monies some $600,000 one year, accurately reflect MSU's 
are doled out to then the following year financial dynamics. 
departments. Other there would be a Aside from the primary 
items like. summer shortage. The EVPAA goals of understanding 
school, are off budget. cannot go after the the budget and making a 
previous year's surplus. contribution to the 
One Catch-22 item in The money is designated creation of the budget, 
the bailiwick of the as part of the fund the Fiscal Affairs 
Executive Vice President balance. Yet such funds Committee has zeroed in 
of Academic Affairs is may be spent for on specific items. For 
that on the one hand he seemingly higher example, by documenting 
0 is attempting to hire the priorities as: modular flat departmental supply 
faculty needed to furniture, property . and travel budgets for 
improve the university happening on the many years past despite 
while at the same time market, or whatever else inflation, we have made 
the only way he can pay upper layers of the administration 
for overload, over-the- administrative concerns acutely aware of this 
road, and summer decide. When revenues ever increasing problem. 
school is by non-hiring and costs are not In another case, we 
(vacancy credits). In claimed and charged to contacted those who are 
some instances, a person the same area, the area active in the building of 
may be responsible for responsible for the area golf courses as to 
bringing in money to the expenses will want to cut the possibility of being 
institution and his not expenses, perhaps being open to the MSU golf 
being hired in a timely oblivious to the fact that team practicing and 
way represents a net cost such as exercise will playing on th~i'r links, 
to the university. But cause a more than equal leaving open the 
cqsts and revenJles are revenue loss. possibility of selling the 
not always placed within MSU golf course in the 
the saine department. How much does off future. 
campus teaching cost the 
If a certain percentage university and how is it The committee has 




0 Mincey- to make the very least, our faculty through 
presentations as to their initiatives and concerns . computerization. In 
budgets and their will receive the serious cooperation with the 
activities. EVPAA consideration they Information Technology 
Philley attends all deserve, and that a U se.r Services office, the 
Faculty Senate meetings number of features of Governance Committee 
and is thus always the 1995-1996 budget has developed a 
available to field will show signs of the computerized committee 
questions. The frank handiwork of the Faculty maintenance system 
discussions engendered Senate. which allows the Faculty 
by such presentations Senate office and 
has led to a better Governance Committee 
understanding of the COMMITfEE members to search for 
responsibilities and ACTIVITIES all available faculty to 
problems that such non- fill any particular 
academic units have. It GOVERNANCE committee vacancy. The 
has also provided an COMMITTEE system, located on MSU. 
opportunity for non- by AIMS, will isolate any 
academic leaders to Charles Patrick, Chair and all faculty according 
learn of the concerns of to department, college, 
0 
faculty. The Governance rank, tenure status, 
Committee has approved gender, years in 
An unexpected dividend several university service/rank, and 
was an all-afternoon committee attendance committee preference. 
meeting sponsored by policies, revised the 
EVPAA Philley with the structure of the With this new system, 
Fiscal Affairs Undergraduate the Governance 
Committee, the Deans Curriculum Committee Committee is hopeful to 
Council, and others. to include Ii General fill all 1995-1996 
That is to say that the Education subcommittee, committee vacancies 
Fiscal Affairs Committee and is in the process of prior to the end of this 
and the Faculty Senate, revising the election semester. We welcome 
in large part through process of faculty to the any comments or 
presentations by Graduate Committee. inquiry. Please contact 
administrators, has Governance continues committee members 
provided input to the the regular process of Charles Patrick (chair), 
Eaglin administration. assigning faculty to Mike Adams (vice-
university standing, chair), Joyce Lemaster, 
The Faculty Senate, advisory, and ad hoc Bob Lindahl, Ric 
being a recommendatory committees. We are Northup, David Olson, 
body, cannot guarantee pleased to announce that or Brent Rogers. 
that its input will lead to this process has become 
0 budgetary. output. But more efficient and will we are optimistic that at better represent the 
•• 
SENATE CONNECTION-8 
PROFESSIONAL requested that the FISCAL AFFAIRS 
0 
POLICIES promotion pr:ocess be (See also article under Issues 
by moved to Fall semesters, and Opinions) 
Betty Wilson, Chair and Jane Ellington has 
shared various concerns Two important 
Donna Owen replaced of the Tenure Review resolutions passed the 
Janet Gross on the Committee. Senate with an 
Professional Policies unanimous vote at the 
Committee. Janet.is ACADEMIC POLICIES April 20th meeting. 
serving as Interim Chair by These resolutions were 
of the Department of Charles Hicks, Chair drafted and presented by 
Nursing and Allied the Fiscal Affairs 
Health. The Academic Policies Committee. The 
Committee has been resolutions are presented 
Since the last presented the following in their entirety in the 
publication of the PAc's and Resolutions to following text: 
SENATE the Faculty Senate. Senate Resolution #1 
CONNECTION, the PAc-6 (Membership on Whereas the cost of 
Committee has the Graduate Faculty): supplies have increased 
presented the following Revision approved by the dramatically over the 
documents to the Senate: Senate. course of the last 
PAc-9, Selection, PAc-l (Definition of decade, and; 0 
Appointment and Review Academic Titles): Whereas travel expenses 
of College Deans and Revision and Approved' have encountered similar 
Department Chairs by the Senate. advances over the same 
(passed 2/2/95) RESOLUTION time frame, and; 
Reimbursement of (Remedy for too Many Whereas opening 
Expenses Associated Final Examinations on budgets for .. 
with Interviews (passed One Day): Approved by departmental supply and 
3/23/95) the Senate. travel have remained flat 
Reimbursement of RESOLUTION rather than reflect said 
Moving Expenses for (General Education increases, and; 
African-Americans Framework Teaching Whereas at best this 
(failed 3/23/95) Strategy): will be results in time 
considered for a second consuming grovelling. by 
The Committee reading at the next department chairs, 
continues to review PAc- meeting of the Senate. deans, and/or the 
2 and PAc-27. The RESOLUTION executive vice-president 
Faculty Survey (Associate Degree of academic affairs, and; 
conducted during the General Education Whereas this inefficient .. 
Fall Semester was not Requirements) will be time management 
very helpful with a considered for a second process also tends to 




0 departmental supplies that at least three management. 
and travel, and; schools are projecting a 
Where.as the Division of five percent salary raise, Some academic areas 
Administrative and and; will be impacted by this 
Fiscal Services opening ~ereas preliminary policy more than others. 
budget is regularly data provided to us by For example, Business, 
excessive when compared Morehead State Education, and English 
with actual expenditures, University are predicting I).ave only been able to 
and; a three percent raise, keep their .programs 
Whereas the proposed and; viable and intact 
scholarship budget calls Whereas su'ch figures through the use of 
for a six percent are predicated on a lecturers and overload 
increase, to offset a six worst case scenerio, and; hours for the regular 
percent tuition increase, Whereas there continue faculty. How will this 
despite an anticipated to be substantial policy be applied across 
decline in enrollment recurring increases in the different disciplines 
and the fact that the fund balance, each of which has 
numerous scholarships therefore; unique problems? 
are for fixed dollar 
amounts, and; Be it resolved that Dr. Philley pointed out 
0 
Whereas, annually, the Morehead State that it was a priority to 
fund balance increases University meet its make the number of 
by a seven figure salary target, even if this faculty commensurate 
amount, therefore; requires using a portion with the number of 
of the fund balance. classes offered. 
Be it resolved that the Although enrollment has 
departmental supply and COMMUNICATION declined 'from the 
travel budgets be COMMITfEE institutional high of 
increased by $125,000 by 9,167 students in 1991-
from the above sources. Colleta Grindstaff 92 to 8,669 students in 
1994-95, FfE faculty has 
Senate Resolution #2 In a recent interview continued to grow and 
EVPAA John Philley classes have proliferated 
Whereas President addressed faculty to the point that the Fall 
Eaglin pledged that concerns over the "No 1994 Schedul~ listed 
Faculty salaries would Overload Policy". more classes than ever. 
increase annually by one Although the policy is 
pe.rcent more than the easy to articulate, its Since, the greatest 
average increase of application raises many enrollment drop is 
Kentucky's universities concerns related to its expected in the number 
until MSU reached the application in terms of of incoming freshmen, 
average, and; programmatic the projected number of 





should decrease. of a credit hour, it would these funds have now 
0 
However, some programs be more feasible to be a been targeted to reduce 
are impacted by a large slight bit under load, i.e. the projected deficit. In 
number of transfers 23.75 semester hours as any case, the above 
from the community opposed to 24.75. He expenditures hardly 
college system, i.e. further explained that qualify as a wish list. If 
undergraduate TEP, and overloads should not be the department can 
the crunch is com- scheduled. obtain the new hires 
pounded by the needed to run their 
obligation to offer at the Occasionally, a unit falls programs, it is definitely 
off-campus centers more on hard times in that a a step in the right 
and more courses. The temporary vacancy is direction. 
good news here is that created due to ill health 
'positions have not been or a family emergency of The off-campus centers 
frozen. The hiring of a full time faculty have helped us maintain 
new faculty Should help member. If such a our enrollment or have 
alleviate this problem to situation occurs, is it they? According to Dr. 
a degree, especially since preferable to bring in an Glasser, the off-campus 
Dr. Glasser, Graduate inexperienced leoturer enrollment varies from a 
Dean, has pledged to cut since faculty will not be whopping 1750 to 2000 
the off-campus center paid overload? Dr. students. It is open to 
0 offerings by 10%. Philley remained conjecture as to how 
staunch in his position many of these students 
Many departments have to pay the regular we would have 
labs, field experiences, faculty within this type obtained/retained 
and course credit which of a crisis scenario. without the centers. The 
do not fall into the neat year the off-campus 
package of a twelve hour It is obvious that the centers were funded was 
load. What happens to EVPAA is making a 1991-92, our peak 
the faculty member who valiant attempt to stop enrollment year. Now, 
cannot use the the flow of funds which so may undergraduates 
"academic year are badly needed by no longer come to 
balancing system" to Academic Affairs into campus that the dorms 
bring their load under the black hole known as are not generating 
the 24 semester hour the fund balance. This enough funds to pay the 
criteria? Dr. Philley is not to say that no debt service on them and 
responded that the monies are exumed from non-residential enroll-
faculty has a tacit the fund balance to ment is being cited as a 
understanding that it is support Academic major problem in bal-
their responsibility to Affairs. Last year, ancing the budget. In 
teach the usual 24 hours $303,000 for overload, retrospect, the funding 
over the course of the over-the-road, adjuncts, for the off-campus 
academic year, however, and lecturers was paid centers by the CHE may 0 in the case of fractions from these funds, but have been a mixed bag. 
o SENATE CONNECTION-ll 
NOTES FROM THE CHAIR 
by Larry Keenan, Chair, Faculty Senate 
The Operating Executive Council. University is attempting 
Procedure for Moving to eliminate all 
Expenses for Afro- .. Dear Dr. Philley: discrimination as far as 
Americans failed to pass it is institutionally 
the Faculty Senate when Objections to the possible to do so, such a 
the procedure was Operating Procedure procedure blatantly 
presented for the second seemed to center around promotes discrimination 
reading on March 23, three issues. First, there by providing funds for a 
1995. The Operating was no stated provision specific and targeted 
Procedure; which was for funding this policy in minority. It seems to us 
presented to the Senate the event that the State that funding regardless 
for consideration, should withdraw their of the original source, 
allowed Afro-Americans support at some future cannot and should not 
to receive up to $1000 date and the senators be used for the purpose 
towards their moving did not wish' for the stated in the proposed 
expenses upon being University to be put in a Operating Procedure 
o hired by MSU. It was situation where it would and it would further explained to the Senate have to 'continue the seem that the University 
that such funds were funding. Second, there . should refuse any and 
currently being was some concern all such funding as a 
furnished to the Cultural regarding the titling of , matter of Institutional 
Diversity Fund by the this document as an Principle and concern in 
Commonwealth. (This Operating Procedure. its effort to eliminate all 
same Operating The Senate normally discrimination for is 
Procedure was presented considers issues of policy constituents. 
to the Staff Congress and UARs (University 
which approved the Academic Regulations). We, therefore, rejected 
procedure.) It was unclear if an the Operating Procedure 
"Operating Procedure" and further urge that 
The Senate asked me, as fits into either the policy the Administration 
the Senate Chair, to category or the UAR refuse, on the· principle 
wri te a letter of category. Third, the of "equal opportunity, 
explanation regarding strongest objection, equally applied", to 
this action to Dr. however, was to the accept funds from the 
Philley, Executive'Vice inherent unfairness and Commonwealth for this 
President for Academic reverse discrimination purpose. 
Affairs. The following that such a procedure 
letter was sent on April promotes and 





FACULTY SENATE AGENDA 
ruNE 15,1995 
I. Call to order 
II. Consideration of minutes 
III. Chair's Report 
IV. Vice-President's Report 
V. Faculty Regent's Report 
VI. Committee Reports 
A. Governance 
B. Academic Policies 
C. Fiscal Affairs 
D. Professional Policies 
E. Communications 
F. Evaluation 
VII. New Business 
VIII. Adjournment 
4:10 PM - RIGGLE ROOM 
FACULTY SENATE AGENDA 
ruNE 15,1995 
4:10 PM - RIGGLE ROOM 
1. Call to order 
II. Consideration of minutes 
III. Chair's Report 
IV. Vice-President's Report 
V. Faculty Regent's Report 
VI. Committee Reports 
A. Governance 
B. Academic Policies 
C. Fiscal Affairs 
D. Professional Policies 
E. Communications 
F. Evaluation 
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. ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
. 1994-95 ACADEMIC YEAR .. 
" '" . 
-, '-~-' ~ 
- ~''','''' 
--~' , 
VP COMMENTS: ,_ ';~:_"~::'~' ':V-;:' , _I.f-.:. 
; ... '~:- - ; 
President 
_. '~'':''''-:i,,\,·.-~~··r '. 
-'- .,: ,;;:,,' '.' 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. . ",,' , 
~~ ~~,~ .-:, . ~
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. . .. ' 
C. I concur with the motion of the Senate, with the attached stipulations. * 




",: ~"'"' . ;,~" 
Signature of President Date -;:, -"\,,,;; ~:~,-! 
* A motion accepted with stipUlations is considered approved for implementation' upon the Senate's accep~ce .... . J" 
of the stipulations. ' ,>. ., 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 r 
FACULTY SENATE AGEN~A 
AUGUST 24, 1995 
4:10 pAil - RIGGLE ROOM 
1. Call to order +:t6 





Consideration of Summer II Minutes 
Chair 's Report v...d 
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DEPARTMENT OF HUMAN SCIENCES 




Dr. Brian C. Reeder, Chair 
Faculty Senate 
Senator Jane C. Ellington~ 
Department of Human Sciences 
100 LLOYD CASSIlY BLDG. 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2966 
FAX: 606-783-5007 
1-800-262-7474 (In Ky.) 
1-800-354-2090 (other) 
Due to the scheduling of a class at 4:10-5:40 on Tuesdays and 
Thursdays during the Fall 1995 semester I will not be able to 
attend Faculty Senate meetings. 
On August 16, 1995 the departmental faculty selected Norma Maguire 
to represent the department for this Fall 1995 semester only. 
I will return as Faculty Senator for the Spring 1996 semester. 
cc: {orma Maguire 
Dr. Marilyn Sampley 
Judy Carpenter 









FACULTY SENATE AGENDA 
SEPTEMBER 7,1995 
4:10 PM - RIGGLE ROOM 
Call to order 
Consideration of minutes 
Chair's Report 
Vice-President's Report 
Faculty Regent's Report 
Committee Reports 
A. Governance 
B. Fiscal Affairs 
C. Academic Policies 
D. Professional Policies 
E. Evaluation 







BAILEY, BONNIE . 
BARTLETT, DAVID 
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\ ~ I SMALLWOOD, JAlyIES 
SMITH, EDDIE 
STALEY, WANDA , 
TALLICHET, SUE 
f) SIGN1-T YJlli / 
n A A /I 
HEDGECOK,HERB ~~_,~ TAYLOR,CAROLYN -~ ~~~~ 
KLEIN, THOMAS I TY NER, LEE . U.- .';7;) .--,. 17. jd.-
LEMASTER,JOYCE c:~~ MI1l.~ WILSON , BETTY I'?d777,/ /])! /J~f-
MAGUIRE, NORMA '7tftV.t "f}I,?-0~ MOTE-YALE, MARILYN ;..1 /1( 
Howard, Russell Eaglin, Ronald I 





NO. 1.4 ADMlNISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: 
Committee Replacement Nomination: Research & Creative Production Committee- Jennifer 
Schuler; HUM - 1 year 
Attachments: . 
Date Passed By the Senate 917195 
1;2-5"f"'-~S- ~~ 




_~_ I' en conncur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
A. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through U~iversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not COllcur with the motion of the Senute, for the reasons attached. 
m 
of President 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 











Septemb~r 8, 1995 
V-C-3 . 
PosmON PAPER OF KENTUCKY ADVOCATES 
FOR HIGHER EDUCATION, INC. 
The Kentucky Advocates for Higher Education, Inc., a statewide 
organization of business and professional leaders, worked closely with the Conference of 
University Presidents and the chief advancement officers of the institutions to develop a 
position paper for the state's.1995 gubernatorial campaign. The group's aim is to 
encourage both of the major candidates to incorporate all or most of the paper in their 
campaign platforms as a recognition of the importance of higher education to the 
citizens of Kentucky and to make Ii commitment to improved state general fund support. 
The Advocates are seeking endorsement of the position paper by the governing boards of 
the institutions, chambers of commerce, professional groups and other important 
organizations in Kentucky. 
Recommendation: 
That the Board of Regents endorse the 1995 Gubernatorial Campaign 
Position Paper of the Kentucky Advocates for Higher Education, Inc. 
153 
FACULTY SENATE 
September 11, 1995 
James Dahlberg 
UPO 686 
Morehead State University 
Morehead, KY 40351 
Dear Dr- Dahlberg: 
UPO BOX 1021 
MOREHEAD, KENTUCKY 40351-1689 
TELEPHONE: 606-783-2226 
FAX: 606-783-2678 
According to the Faculty Senate Constitution (Article Two, Section 5) "senators missing three 
consecutive, or a total of five regular Faculty Senate meetings during the academic year shall 
automatically be dropped from Faculty Senate membership," Our records indicate that you were 
absent on August 24, 1994, and September 7, 1994, which means that you will need to be at the 
next senate meeting in order to maintain membership on the Faculty Senate, 
) 
Sincerely, 
Dr- Brian C. Reeder, Chair 
MSU Faculty Senate 
BCR/jc 
PC: Dr- John Philley, Executive Vice President for Academic Affairs 
Dr- Lemuel Berry, Dean, College of Humanities 
Dr- Ron Mitchelson, Chair, Department of Geography, Government and History 
~ACULTY SENATE AGENDA 
SEPT. 21 , 1995 
4:10 PM - RIGGLE ROOM 
y.{all to order 1.: 10-1- /1 _ j-
tY.'.....consideration of minutes 4 -:>~' 
p;( Chair's Report 
trV. Vice-President's Report ~r' btl 
V. Faculty Regent's Report [ '-."-/.) 
VI. Committee Reports 
;<. Governance a-
1. Numerous Committee Nominations -- , , . 
2. Senate Elections for Planning Committee 
~
3. 1st Reading: Academic Policies --7f' 
'~ Fiscal Affairs J _ L-
<. Academic Policies ) J.e -/ 
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DAHLBERG, JAMES 
EARL,NOEL 1/'1,; -PO I~ .. d ~ SMITH,EDDIE ~.-J-J' " ' .I', .~ 
GEARNER,GEOFFREY '! ~JrO, ~ ::::::== STALEY , WANDA 1f'4/', If:l?Lto 
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E(lgiin , Rona ld 
Philloy, John 
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NO.4.4 ADMINISTRATIVE ACTION· 
ON MOTIONS OF THE MSU FACULTY SENATE 
1925-96 ACADEMIC YEAR 
1_ MOTION: Committee nominations: Graduate Commiiee - David Saxon, S&T - 97; 
Planning Committee - Senate Representatives - Laradean Brown, EBS, 96; Charles Hicks, BUS; 97; 
Marilyn Mote-Yale - HUM, 97 
Attachments: 
Date Passed By the Senate 9/21/95 
\\. 0,*"1..(' ~ c ~ 




A. ../ I collcnr with the motion of the S~nute and hereby direr; tile FF"1.,lty Sen°'e or acrrpj··,istrativc 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations.· 





• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
............................................................................................. 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THEFACULTY SENATE: 
UPO 1021 
I. Call to order 
II. Chair's Report 
Ill. Vice-President's Report 
IV. Faculty Regent's Report 
V . • Committee Reports 
7A. Communications 
B. Governance 
1. Election Results 
FACULTY SENATE AGENDA 
@) CT@BER 3, 19% 
4: Htl'M 
RIGGLE R@@M 
2. Committee Results 
3. Presidential Advisory Committee - 2nd read ing 
C. Evaluation 
D. Professional Policies 
E. Academic Policies 
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DATE: October 5, 1995 
TO: Faculty Senate 
FROM: Professional Policies Committee 
RE: PROPOSED GUIDELINES FOR REVISIONS TO PAc 27: TENURE 
The following guidelines are being considered by the Professional Policies Committee as 
proposed revisions to PAc 27: lENURE. The Professional Policies Committee solicits 
your advice and consent to proceed with revisions to the PAc, using the following 
principles and suggested guidelines: 
(l)THE TENURE PORTFOLIO WILL CONSIST OF THE PERFORMANCE 
BASED SALARY INCREASE PORTFOLIOS (P.B.S.I.) FOR THE 
YEARS BEING CONSIDERED IN THE FACULTY MEMBER'S 
TENURE PROCESS. This would normally be six years but might be fewer if any 
previous years are credited by the University Tenure Committee. 
(2)TENURE-TRACK FACULTY WILL SUBMIT THEIR ANNUAL 
P.B.S.I. PORTFOLIO, ALONG WITH SUPPORTING 
DOCUMENTATION, TO THE DEPARTMENT TENURE COMMITTEE 
FOR REVIEW AND COMMENTS DURING THE SPRING OF EACH 
YEAR FOLLOWING THE P.B.S.I. PORTFOLIO. It is the responsibility of 
the Department Tenure Committee to furnish written constructive criticism and helpful 
comments, along with a vote which affInns or denies their support of the portfolio at 
the performance level commensurate with that of a tenureable faculty member. This 
written report and vote become part of the annual Tenure performance portfolio and a 
copy of the report and vote are sent to the faculty member. It is also the responsibility 
of the Department Tenure Committee to evaluate and certify that the supporting 
documentation is at the performance level commensurate with that of a tenureable 
faculty member. (It is the intent of the Professional Policies Committee that 
documentation and supporting evidence will remain in the Department and will not be 
sent further up the chain of review.) 
(3)THE ASSESSMENT OF THE ANNUAL P.B.S.I. PORTFOLIO BY THE 
DEPARTMENT TENURE COMMITTEE IS THEN SENT TO THE 
DEPARTMENT CHAIR. THE DEPARTMENT CHAIR WILL ADD AN 
INDEPENDENT WRITTEN EVALUATION TO THE PORTFOLIO AND 
WILL SEND A COpy OF THIS EVALUATION TO THE TENURE-
TRACK FACULTY MEMBER. It is also the responsibility of the Department 
Chair to evaluate and certify that the supporting documentation is at the performance 
level commensurate with,that of a tenureable faculty member. This evaluation and 
certillcation must be part of the Chair's letter of evaluation. It is also the responsibility 
of the Department Chair to certify that academic requirements, such as tenninal degrees, 
years of teaching/previous service, etc., have been met for the department 
(4)THE FACULTY MEMBER MAY CHOOSE TO INCLUDE A LETTER OF 
RESPONSE TO ANY OF THE RECOMMENDATIONS BY THE 
DEPARTMENT TENURE COMMITTEE, THE DEPARTMENT CHAIR, 
AND/OR THE COLLEGE DEAN, WHICH ALSO BECOME PART OF 
THE PERMANENT TENURE PORTFOLIO. 
(S)THE DEAN OF THE COLLEGE MUST ALSO REVIEW THE TENURE 
PORTFOLIO AT THE END OF THE 2nd AND 41h YEAR AND MUST 
INCLUDE A WRITTEN EVALUATION IN THE TENURE PORTFOLIO 
WITH A COPY TO THE FACULTY MEMBER. THE DEAN WILL ALSO 
INCLUDE A FINAL RECOMMENDATION AFTER RECEIVING THE 
TENURE PORTFOLIO FROM THE DEPARTMENT CHAIR FOR 
SUBMISSION TO THE UNIVERSITY TENURE COMMITTEE. 
Note that the College Tenure Committee is no longer a part of this proposed process of 
Tenure Evaluation. 
(6)THE TENURE PORTFOLIO, WHEN READY FOR SUBMISSION TO 
THE UNIVERSITY TENURE COMMITTEE, WILL CONSIST OF: 
(A) A LETTER OF INTENT TO SEEK TENURE BY THE 
TENURE-TRACK FACULTY MEMBER; AND 
(B) A TENURE PORTFOLIO COVERING THE YEARS BEING 
CONSIDERED BY THE UNIVERSITY TENURE COMMITTEE. 
(7)THE TENURE PORTFOLIO WILL CONSIST OF: 
(A) THE DEPARTMENT TENURE COMMITTEE'S WRITTEN 
EV ALUA TION AND VOTE FOR EACH OF THE YEARS BEING 
CONSIDERED; 
(B) THE DEPARTMENT CHAIR'S WRITTEN EVALUATION FOR 
EACH OF THE YEARS BEING CONSIDERED; 
(C) THE COLLEGE DEAN'S WRITTEN EVALUATIONS FROM 
THE 2nd AND 41h YEAR OF REVIEW, PLUS A FINAL REVIEW AND 
RECOMMENDATION; 
(D) ANY RESPONSES TO THESE EVALUATIONS WRITTEN BY 
THE TENURE-TRACK FACULTY MEMBER. 
Again note that specific documentation, i.e. the "orange crates", are no longer submitted to 
the University Committee. Such documentation is kept within the Department until the 
written evaluations by the Department Tenure Committee and the Department Chair are 
completed for the year in review, at which time they are returned to the tenure-track faculty 
member. The faculty member should keep this documentation for a two year period until 
the Dean's review at the 2,d, 4th and final year. ' 
(8)THE UNIVERSITY TENURE COMMITTEE WILL REVIEW THE 
TENURE PORTFOLIO AND MAKE THEIR RECOMMENDATION TO 
THE EXECUTIVE VICE-PRESIDENT FOR ACADEMIC AFFAIRS. 
Normal established channels will remain the same beyond this point, i.e. E.V.P.A.A.-> --






NO.S.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
Im~96 ACADEMIC YEAR 







Anne Phelps, S&T, 97; Ishappa HuIlur, BUS, 97; and Eugene Hastings, HUM, 97; 
Presidential AdvisIT Committee - Senate Representative - Michael Biel - 96 
Attacbments: 
I 












~~ncur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
peroOnnei concerned to implement this motion. I 
I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
I 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
IO-13-9S 
Date 
* A motionaa:epted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
PLEASERETURN ORIGINAL WITH SIGNATURE AND ATrACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
Faculty Senate Governance Committee 
Thursday, Oct. 5, 1995 
Committee Nominations 









Term ends Aug. 97 
Term ends Aug. 97 
Term ends Aug. 97 
Term ends Aug. 97 
Presidential Advisory Committee -- Senate Rep. 




NO.6.2 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
L MOTION: 
Registration Advisory Committee Proposed Changes: liThe Chair of lBe Fa.HUy S ..... ie OF 
Ii desigRee fl'om lB. SeIIBie's 19oeeuli'l'e CommHiee Faculty Senat~ PoUcies Committe~ shall 
sene as a nonvoting ex officio member. n 
Attachments: 
nate Passed By the Senate _-J1",0L:15,.,/9",5_ 
I' ocJ- u <Jk---: c.... (.....-----
nate Signature of Faculty Senate Chair 
II. ACTION: 
VP COMMENTS: 
fl· (. ,'--,~ 
President 
A. ~ I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
perso!11lcl conCfnied to imp!W1ent ti,is monon. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations.· 




• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
nate of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 










Larry Netherton, Bill Sharp, Donna Owen, Wayne Willis, 
Jim Wells, Joan Rtkins, Deborah Plum, Dauid Collins, 
Brian Highley, Lori Baldridge, Harold Morris, 
Natalie Woods, Jason Newland, Mike Caudill, 
Michelle Babbitt, Jerry Deaton 
Janet Kenney, Chair 
student Media Board 
Meeting, October 13, 1995, 3:00 p.m. in Breckinridge 
Hall 206. 
Student Media Board agenda: 
1. 
2. 
Election of Officers 
Planning process for The Media Units for the coming year. 
Please call 2134 if you are unable to attend. Thanks. 
cc: Rrchiues - CCL 
Faculty Senate 
Student Gouernment Rssociation 
- --Staff Congress 
U.P. Philley 
Office of Planning 
wt 
o 
I. Call to order 
II. Consideration of Minutes 
III. Chair's Report 
IV. Vice-President's Report 
V. Faculty Regent's Report 




D. Professional Policies 
FACULTY SENATE AGENDA 
OCTOBER 19, 1995 
4:10 PM - RIGGLE ROOM 
E. Academic Policies - Transfer of Credit -- 2nd reading 




FACULTY SENATE ATTENDANCE SHEET 
MEETING# 6 DATE: 10-/9-9 5 
-~===========,===============r============r=~===========, 
§, NAME SIGNATURE NAME /J SIGNA'Cf'nu;:. #' 






BROWN, LARADEAN ~ A} /hL f2;;, h ftI "" REEDER, BRIAN 
BROWN, SHERYL \ ~JIA~ ROGERS, BRENT 
BUCK, ROLAND 
CAMPBELL, GLENNA &- ' ( .J A .II. 1.7 J;ft If/ SCHULER, JENNIFER 
CARLSON, RODGER 
-lARNEY, MARY SHEPARD, RICHARD 
, I 
DAHLBERG, JAMES SHIRES, SHELBY 
EARL,NOEL SMALLWOOD, JAMES 
GEARNER,GEOFFREY SMITH, EDDIE 
GRINDSTAFF,COLLETA STALEY, WANDA 
F I 
HEDGECOK, HERB 
HICKS, CHARLES TAYLOR,CAROLYN 
HULLER,ISHAPPA TIRONE, STEPHEN 
KEENAN, LARRY TUERK,CRAIG 
KLEIN, THOMAS TYNER,LEE 
LEMASTER, JOYCE WILSON, BETTY 
MAGUIRE,NORMA MOTE-YALE, MARILYN 
Howard, Russell / Eaglin, Ronald / 
Hutchinson, Brian Philley, John 
o 
NO. 8.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: Presidential Advisory Committee nominees: BUS - Sharon Walters, Peggy Osborne; S&T-
Bob Lindahl, Jack Whidden; HUM - Travis Lockhart, Yvonne Baldwin; EBS - Alban Wheeler, Jim 
Gotsick 
Attaclunents: 
Date Passed By the Senate 10/19/95 




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached: 
m. ~G~~ 
Signature of ldeJ1t 
IfJ'js~h~ 
Date 
• A motion accepted with stipulations is COnsidered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
. of Stipulations 
Signature of Faculty Senate Chair 
•••••••••••••••••• ** ••••••••••••••••••••••••••••• ** ••••••••••• ** ••••••••••••••••••••••••••••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UFO 1021 
NO.J!,L ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: Resolution Regarding Transfer Credit 
Attaclunents: 1 






Signature of Faculty Senate Chair 
A. --.X I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. 
SIGN6SZ::S: ~ 
Signature of Pr~ JfJ/gf)jq5 Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
*********************** •• ******************************************************************** 






WHEREAS academic grades for classes transferred from other institutions are used to 
compute the MSU "major" and "minor" GPA and; 
WHEREAS a grade below "C" is indicative of below average performance for higher 
education courses, and; 
WHEREAS the Morehead State University overall GP A must be maintained at or above a 
"C" average for graduation, 
THEREFORE BE IT RESOLVED Morehead State University accept for transfer credit only 
those courses with a grade of "e" or higher. 
BE IT FURTHER RESOLVED that transfer credit grades not be used for any MSU GP A 
computations, including overall area, major, or minor GPA's. 




NO. 10.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: Undergraduate Curriculwn Committee Academic Subcommittee nominee: Robert 
Lawrence - BUS 
Attachments: ' 
Date Passed By the Senate ----"1"'0/"'19i!.J.1"'9S"--_ 




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********* •• ****************************************************************************** •• ** 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
FACULTY SENATE 1~3 ) 
NOVEMBER 2, 1995 AGENDA 
~ 4:10 PM - RIGGLE ROOM - ADUC 
Q Call to order tf; (Ot-
j{ Chair's Report 
III. Vice-President' s Report 
IV. Faculty Re~t.!.s Report 
V. Con;!¢ttee Reports 
y.-- Communications 
-n- Academic Policies - Retaking Classes Resolution - 2nd reading 
~Governance - PBS! Committee - 1st reading 
/~ / Professional Policies 
-n;-- Fiscal Affairs 
~ Evaluation - PBS! Resolution - 2nd reading 
VI. Announcements 








FACULTY SENATE ATTENDANCE SHEET 
MEETING#L DATE: /1-;1-9'5 , 
NAME SIGNATURE NAME j? SIG~~~~ 
ADAMS, MIKE ~/~- -----: MATTINGLY, BRUCE l~ /Ij~ 
BARTLETT, DAVID 
BIEL, MICHAEL 
BROWN, DAYNA ,d ',(j , A1" 4 J / VJif J I AA. j PATRICK, CHARLES 
BROWN, LARADEAN () REEPER, BRIAN 
BROWN, SHERYL J I~I/'---. ROGERS, BRENT 
BUCK, ROLAND 1& J I~ / V A 111 11 
CAMPBELL, GLENNA IC-, (~JJf Ij / SCHULER, JENNIFER 1M.: J ,~{/12-
CARLSON, RODGER ''-I', -,.L,..Q~ tY-e".1' c;..... SETH, DAN 
( -2ARNEY, MARY 1V1 " rt. r:! SHEPARD, RICHARD 
DAHLBERG, JAMES /1 1 I SHIRES, SHELBY 
EARL, NOEL {)JO~t(')('JJ 2 ./ SMALLWOOD, JAMES 
GEARNER, GEOFFREY I "'~ ~CI7-' J J.3--L ~ SMITH, EDDlE 
GRINDSTAFF, COLLETA (!oOJY, J ,Y-;z_ L-:h./.J STALEY, WANDA 
HEDGECOK, HERB ~~- -J---~- .t<t.. TALLICHET, SUE 
HICKS, CHARLES V~/I 2(;~ TAYLOR, CAROLYN 
HULLER, ISHAPPA TIRONE, STEPHEN 
KEENAN, LARRY " 1" l Oa.. -""UERK, CRAIG 
KLEIN, THOMAS TYNER, LEE 
LEMASTER, JOYCE WILSON, BETTY 
MAGUIRE, NORMA MOTE-YALE, MARILYN 
Howard, Russell J Eaglin, Ronald 
Hutchinson, Brian Philley, John 
, /95 
PROPOSAL RELATED TO THE EXPANSION OF 
STUDENT OPEN ACCESS COMPUTER LABS 
AND ELECTRONIC CLASSROOMS 
OBJECTI VES: 
1 . To expand the number o f computers available to students 
in an open access environment. 
2. To expand t he number of electronic classrooms that can 
be scheduled by academic departments for classroom 
instruction . 
3. To apprepriately staff'~existing and new computer labs 
and electronic classrooms. 
PROPOSAL: 
A. Electronic Classrooms and Support 
1. Convert the current 40 station, student open 
access computer lab in Combs 1 07 to a 30 station 
electronic classroom effective Fall 1996. (Combs 
107 would continue as a 35 station student open 
access lab through the Spring 1996) . 
2. Create a 20 station electronic classroom in Combs 
105 effective Spring 1996. Fifteen (15) computers 
are available from the f o rmer CCL lab and five (5) 
are available from Combs 107. 
3. Support of the two Combs Hall classrooms will be 
the responsibility of Academic Affairs. A staff 
position will be added in Academic Affairs to 
support the two electronic classrooms. 
4. Academic Affairs will be responsible f o r 
scheduling the Combs electronic classrooms. 
5. The Writing Computer Lab located in Thompson Hall 
will be discontinued and accommodated in Combs 
105. 
6. Priority scheduling of the Combs 105 classroom 
will be given to the Department of English, 
Foreign Language and Literature, to accommodate 
the Writing Lab. 
7. A staff position will also be added in Academic 
Affairs to support the four (4) computer labs in 
Lappin Hall. 
B. Multi media Facilities and Support 
1.. Multi-media workstations would be located in the 
Autotutorial laboratory in Reed Hall and the CCL. 
2. Information Technology will install and support, 
on a continuing basis, the equipment. 
3. Academic Affairs wi-II instruct faculty on the use 
of the equipment and software in support of multi-
media. 
C. Student Open Access Computer Labs 
1. The Combs 107 student open access computer lab 
(SOACL) will be closed as an open access lab 
effective end of Spring 1996. Combs 107 will 
continue as a 35 station SOACL through the Spring 
1996. 
2. The SOACLs in the Cartmell Hall and Alumni Tower 
will remain operational. Operational 
responsibility for the two Hall labs will transfer 
to Academic Computing Services. 
3 . Space in the CCL will be converted to a SOACL with 
the capacity to expand to approximately 100 
machines. 
4. First year (Fall 1996) number of machines would be 
52. The lab would be expanded in future years as 
resources permit. 
5. Current Academic Computing Services staff located 
in Combs 107 will be relocated to the CCL. 
6. Undergraduate and graduate student labor would be 
used to assist with additional support 
requirements. As the lab hours and machines 
expand, an additional staff support position would 
be necessary. 
7. The twelve (12) computers in the IT Training 
Center will be transferred to the CCL, bringing to 
52 the number of stations in the SOACL first year. 
8. IT training will be scheduled in one of the Combs 




PROJECTED BUDGETARY NEEDS 1996-97 
A. Electronic Classrooms 
1. Recurring Costs 
Network Server and supplies 
Academic Affairs 
Staff Positions (2) 
Non-recurring Costs 
Renovations, hardware and 
software 
B. Multi-media Facilities 
1. No additional cost anticipated. 
C. Student Open Access Computer Labs 
1. Recurring Costs 
Student Labor $ 
Computer purchases (40) 
Supplies 
Non-recurring Costs 
Renovations, communications , 
software, printers, 
furniture. 
PROJECTED BUDGETARY NEEDS 1997-98 
A. Student Open Access Computer Labs 
1. Recurring Costs 
Academic Computing Staff 
position 





PROJECTED BUDGETARY NEEDS 1998-99 
A. Student Open Access Computer Labs 
1. Recurring Costs 






















NO. 11.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
\ 
I. MOTION: Frame work for new General Education Courses 
Attachments: 1 
Date Passed By the Senate 11/2195 




A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, reqnires further approval 
throngh University channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. SIGNATURES: 
Signature of President Date 
* A motion accepted with stipulations is considered'approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
********************************************************************************************* 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UFO 1021 
RESOLUTION 
Whereas the choice of teaching strategies to be used by instructors in teaching a course are, 
and ought to be, the prerogative of the instructor, subject only to the provision that 
they be effective strategies, 
Whereas the new proposals for general education courses require that the teaching methods to 
be used be specified, which opens up the possibility that the taching method specified 
will serve as a criterion in determining whether or not a course will be approved for 
general education credit, 
Whereas in courses taught by more than one instructor, such a requirement is especially 
inappropriate since different instructors are likely to want to use different teaching 
methods, 
Be it resolved that the requirement that teaching strategies be described in the general 
education course proposals be dropped. 
0-
o 
NO. 12.4 ADMINISTRATIVE ACTION 
I. 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
MOTION: Resolution regarding transcript ";.ecording of repeated coUrses ,'=' -. --~--
Attachments: 1 
Date Passed By the Senate . 1112/95-
S lJ"" 4.5' -' ----~.~ C'4-r--





A. x: I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ID. 
S~_ '£ 
Signature of Pres~ 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••• ****************************************************************************************** 
PLEASERETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: o UP01021 
o 
o 
ACADEMIC POLICIES COMMITEE 
RESOLUTION - 2ND READING 
WHEREAS it is the intent of MSU to raise the quality of education and preserve academic 
integrity; 
WHEREAS students are repeating courses in order to raise their GP A with relative impunity; 
WHEREAS the student's former grade of a repeated course is replaced with a grade of "R" 
on their transcript; 
THEREFORE BE IT RESOLVED MSU will leave the former grade intact on the student's 
transcript. Upon completion of a repeated course, the former course and grade will 
receive a strikeout on the official MSU· transcript arid checksheet. 
Strikeout - a thin line drawn through the information associated with the former course and 
grade, indicating removal but allowing for the accurate appraisal of a student's progress 





ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: Resolution regarding Teaching Strategies 
; Attacliments: 1 
o 
Date Passed By the Senate 11/2/95 
8 Nw "IF h- - CV-
Date Signature of Faculty Senate Chair 
B. I concur with the motion of the Senate. This motion, however, requires further aPPro''fal 
tbrough University channels. I will seek this approval. 
c. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
~ rk. ~<14- ~/l.~ 
m. 
I/-SP-9S 
s· of J!RSllH~lt Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
......................... 8 ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 
PLEASE RETURN ORIGINAL WITH SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 






Whereas the choice of teaching strategies to be used by instructors in teaching a course are, 
and ought to be, the prerogative of the instructor, subject only to the provision that 
they be effective strategies, 
Whereas the new proposals for general education courses require that the teaching methods to 
be used be specified, which opens up the possibility that the taching method specified 
will serve as a criterion in determining whether or not a course will be approved for 
general education credit, 
Whereas in courses taught by more than one instructor, such a requirement is especially 
inappropriate since different instructors are likely to want to use different teaching 
methods, 
Be it resolved that the requirement that teaching strategies be described in the general 
education course proposals be dropped. 
1. Call to order 
11. Chair's Report 
m. Vice-President's Report 
IV. Faculty Regent's Report 
V. Committee Reports 
A. Professional Policies 
B. Communications 
C. Academic Policies 
o 
FACULTY SENATE AGENDA 
NOVEMBER 16, 1995 
4:10 PM - RIGGLE ROOM - ADUC 
1. Classroom Condition Survey 
2. University Computing Committee 
D. Governance - PBSI Committee - 2nd reading 
E. Fiscal Affairs - PAR's during summer - 2nd reading 
F. Evaluation 
1. Merit Pay Resolution - 2nd reading 
2. Early retired faculty and PBSI - 2nd reading 
3. 4th Merit ~hare Resolution - 2nd reading 































FACULTY SENATE ATTENDANCE SHEET 
MEETING # 7 DATE: 11-16-95 









SCHULER, JENNIFER /J 

















PAc -27: TENURE POLICY / Comment D~aft 2 / Novembe~ 16, 1995 / Page 2 of 4 
FACULTY SENATE PROFESSIONAL POLICIES COMMITTEE 
>for comments onl y> ~D~~~R~~-2A~~~~F~~~T <for comments only < 
=====================================================-----------=====--==--=================== 
V CRITERIA FOR TENURE 
GENERAL CRITERIA: 
Tenu~e shall be based on the potential fo~ futu~e advancement in each of the th~ee a~eas 1 isted 
below as documented by evaluated performance using the c~ite~ia establ ished by the depa~tment 
Facult y Evaluation Plan during the p~obationa~y pe~iod. 
The minimal ~equi~ements 1 isted below must be met but a~e not necessa~i l y the sole determinants 
in the p~ocess. Accompl ishments in each of the three a~eas must be recognized and evaluated by 
the Department Tenu~e Commi ttee, the Department Chai r, the ColI ege Dean, the Un i versi t y Tenure 
Committee and the Executive Vice-President fo~ Academic Affai~s using the c~iteria establ ished 
by the department Facult y Evaluation Plan. 
( 1) Teaching: Me~itorious teachir,g using the crite~ia establ ished by the depa~tment Facult y 
Evaluation Plan. 
( 2) Professional achievement: Meritorious professional achievement related to the 
professional area of expe~tise ma y include, but not be limited to, the following: 
research, scholarl y, o~ creative achievements; attendance at professional meetings; 
leadership roles in professional organizations; participation in professional seminars 
and workshops; additional graduate study in the teaching field be yond the minimums 
required for meeting tenure standards or contract stipulations; work e x pe~ience; 
andl or consulting. 
(3 ) Ser v ice: Meritorious service to the institution and the communit y is recognized, 
evaluated and expected of the facult y member when such service is rendered in a 
professional capacit y as a facult y member of the Universit y . Service may include , but 
not be limited to, the following: active pa~ticipation on Universit y , college, 
department, and Facult y Senate ad hoc and standing committees; service as an official 
representative of the Universit y ; sponsorship of approved co-curricular acti v ities; 
coordination oi and part i cipation in Universit y workshops, conferences , c1 inies, 
in-service, and special events; development of proposals; development of ~elationships 
toJi th protessional groups in business, industr y , trade, education, and government. 
III. STATEMENTS REGARDING TENURE 
TO WHOM TENURE PROVISIONS APPLY: 
P~ovisions for holding academic tenure appl y to all facult y membe~s of Morehead State Universit y 
holding ful I-time, regular Standing Appointments to the ranK of Professor, Associate Professor , 
and Assistant Professor. Academic tenure is granted onl y in an academ i c program area. 
PROBATIONARY PERIOD FOR PRE-TENURE: 
The probationar y appointment period in the Un iversit y is seven years of continuous employment , 
beginning with the first full-time regular standing appointment. Time while on leave wi t hout pay 
shall be determined according to PG-9 . 
However , up to three years of equivalent professional service at other accredited institutions 
of higher education or an earl ier appointment at Morehead State Universit y may be app l ied towa~d 
t,-_ .. r se ven-year probat i ona~ y per i od upon appoi ntment or return to ac t i ve sero i ce a t Morehead 
St ate Uni vers i t y . Credit fo r equ i valent profess i on a l ser v ice will be recommended to the 
Executive Vice Presiden t for Academic Affairs and Dean of Facult y by the Universit y Tenu~e 
Commi ttee in acccwdance wi th the cr iter i a esta.bl i shed for tenure. 
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acuIt y member will not be retained beyond a total of seven years of full-time continuous 
employment in regular standing appointments without attaining tenure. To be tenured, a facult y 
membe-r- must make appl ication tor tenure through the appropri a te tenure review structure, be 
recommended for tenure by the President of the Universit y , and be approved by the Board of 
Regents for tenure. 
A facul t y member who holds tenure-el igible ranK must be ral}iewed for the awarding of tenure no 
later than the si xth year of probationar y status. 
NON-TENURABLE ACADEMIC APPOINTMENTS: 
The tenure prov isions defined herein do not appl y to the following academic appointments: 
I. 
2. 
Appointments designated as Standing II, Fixed-Term I, Fi xed-Term II, or Visiting. 
Appointments without remuneration. 
Academic appointments to ranks other than Professor~ Associate Professor, or Assistant 
Professor. 
NOTIFICATION ABOUT PROBATIONARY PERIOD FOR NEW FACULTY: 
Each new facult y member is given a Contract for Academic Service on which the starting amount of 
probationar y credit is stipulated. Candidates for tenure applying previous credit towar·d tenur·. 
should include a coP y of the contracts documenting facult y years in service credit in their 
ure porhol io. 
A facul ty member· gra.nted credi t for probationar y years upon appointment or promotion to a tenure 
el igible ranK may request part or all of that time to be rescinded if he l she needs more time to 
develop credentials for tenure. However, such requests may not be made after the tenure review 
process has started in the si xth probationar y year . 
A document signed by the College Dean, Executive Vice President for Academic Affairs and Dean of 
Facult y , and the facult y member confirming the change in years of probationar y status shall be 
e xecuted. 
C(J1PUTING A YEAR OF CREDIT TOWARD TENURE: 
In order to faci 1 itate the admiristration of tenure re v i",~ procedures, there shall be a common 
tenure anniversary date of Jul y I. This tenure anniversar y date does not necessaril y coincide 
.Ji th the facul t y member ' s date of ini tia.l appointment. A year of credi t toward tenure is earned 
in an y year in which the tenure-eligible facult y member has full-time acti ve employment status 
of no less than half of the Jul>' I through June 30 year ( one semester if he/ she normall y is 
appointed for two semesters ) . 
Since the purpose of the probationary period is to provide opportunit y for observing the facult y 
member , time spent on leave of abselice wi 11 not be counted as active employment, except as 
specified in PG-9 or PAc 28. 
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-ICE OF NON-REAPPOINTMENT ~D TERMINATION: 
Standards for notice of non-reappointment for tenure-el igible positions are as follows: 
1. Dates: 
a. Not later than March 1 of the first academ i c year of service. 
b. Not later than December 15 of the second academic year of service. 
c. After two or more years of service in the Uni versit y , twelve months. 
2. The President notifies the facult y member to be non-reappointed after 
consultation with the appropriate Academic Administrators. 
All full-time and part-time facul ty members of Morehead State Uni versit y whose appointments are 
not being renewed have the right to a wr i tten statement of reasons for non-renewal upon request 
to the President. A facult y member must request the written statement of reason l s ) within thirt ~ 
(30 ) calendar days of notice of non-reappointment. Such reasons for non-reappointment will be 
given by the President within thirt y (30 ) calendar da ys following the request. All facult y 
members have the right to appeal to the Facult y Rights and Responsibil ities Committee who will 
share their recommendation with the President. 
~UAL PERFORMANCE REVIEWS: 
Annual performance reviews are made of all facult y members according to establ ished Universit y 
i lcedures using the criteria established by the department Facult y Evaluation Plan. Candidates 




NO. 14.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEl\fiC YEAR 
I. MOTION: Resolution - dissolving PBSI Conunittee 
ll. 
Attachments: 1 
Date Passed By the Senate 11/16/95 
J.~ ~~f W 
Date 
ACTION: 
Signature of Faculty Senate Chair 
A. X J conclI!" with the motion of the Senate and hereby direct the Facul~y Senate or administrative 





I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations.· 
I do not concur with the motion of the Senate, for the reasons attached. 
12. ks/9s-
Date 
• A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair --•••••••••••••••• ** ••••••••••• ** ••••••••••••••••••••• ** ••••••••••••••••••••••• ** •••• ** ••• *** •• 






WHEREAS faculty recognize that extraordinary faculty performance results in quality 
graduates, and; 
WHEREAs faculty support efforts to ensure faculty quality, and; 
WHEREAS policies regarding PBS! have been determined by the ad hoc PBS! Committee, 
and· , 
WHEREAS PBS! is a significant faculty issue, and; 
WHEREAS the Philosophy Statement and Guidelines for University Committees states that 
"University ad hoc committees are committees/task forces which have a stated termination 
date. They shall function on a short-term basis (normally defined as less than one year).", 
and; 
WHEREAS 57% of the faculty have indicated on the Faculty Senate PBS! Survey that the 
"university PBS! ad hoc committee should be dissolved and PBS! responsibility moved to the 
Faculty Senate Evaluation Committee and 26% indicated retention of the university PBS! ad 
hoc committee. 
THEREFORE, BE IT RESOLVED THAT the ad hoc PBS! Committee be dissolved effective 
January 1, 1996, and; 
BE IT FURTIlER RESOLVED THAT the review of PBS! policies and recommendation of 





NO. 15.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMlC YEAR 
I. MOTION: Resolution - BE IT RESOLVED that during the sununer sessions PARs for formula courses 
shall not be submitted until one week after the summer session has begun 
Attachments: 
Date Passed By the Senate 11/16/95 
-> '" ",.x 'II 
Date 
"lr= ~ t~ 







VPCOMMENTS: ' z: ~ ~ 
~~ ~ c.1! _ :.5,/ ~ 
~~~&t6~;'~~'.~~;? 
.cL 
I concur witl! the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
11.12-'j~ 
Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
•••• ******* •• ** •••• *** ••••• **** •••• ****** •••••••• **.**********************************.****** 
PLEASE RETURN ORIGINAL WITII SIGNATURE AND ATTACHMENTS TO THE FACULTY SENATE: 
UPO 1021 
RESOLUTION 
BE IT RESOLVED that during the summer sessions PARs for formula courses 




NO. 16.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: Resolution - Merit Pay set at 50% of total salary pool 
Attachments: 1 
Date Passed By the Senate 11116/95 




Signature of Faculty Senate Chair 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with ~e motion of the Senate. This motion, however, reqnires further approval 
through University channels. I will seek thi~ approval. 
C. -.X. I concur with the motion of the Senate, with the attached stipulations. * ~;) ~ 5;01. fo 
D. I do not concur with the motion of the Senate, for the reasons attached. '1;; -q ~  
~. 
ill. 
)l~ 13 ·qfl 
Date -
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
. of Stipulations 
Signature of Faculty Senate Chair 
••••••• ** ••••••••••••••••••• **** •••••• ** ••••••••• *** ••••••••••••• ** •••••••••• * •••• *** •••• **** 





WHEREAS 56% of the faculty have indicated disagreement on the Faculty Senate PBS! 
Survey item "for the 1996 review period merit pay will be set at 60% of the total 
salary pool and moved to 70% in 1997 and 37% indicated agreement," 
THEREFORE, BE IT RESOLVED that the 1995 Performance Based Salary Increase 
Procedures be changed to read: 







NO. 17.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995·96 ACADEMIC YEAR 
L MOTION: Resolution - Elimination of 4th merit share 
Attachments: 1 
Date Passed By the Senate 11116/95 
!. ~14,: 'if 
Date Signatore of Faculty Senate Chair 
II. ACTION: 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
B. I concur with the motion of the Senate. This motion, however, requires furtber approval 
tbrough Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations." 
D. 
ill. 
...x I do not concur with the motion of the Senate, for the reasons attached. J.I ~ ~ 
~~'(. T,,.. i S'I\ oS hit''' J leTs I<J .. iT ~ .>cc '- ~ ~ J;k 
SIG~S: () U ~ ~~ 
~~<-..:::.~l~"'3--~""""'-_ 1.1 -1.3-1S 
Sig1llllIreOf P;:esiil'"ent Date 
"A motion accepted with stipulations is considered approved Cor implementation upon the Senate's acceptance 
oC the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 






WHEREAS 66% of the faculty have indicated on the Faculty Senate PBS! Survey that the 
"college level (4th) merit share should be eliminated and the award dollars moved to 
the department level" and 28% indicated retention of the college level merit share, 
THEREFORE BE IT RESOLVED that the 1995 Performance Based Salary Increase 
Procedures be changed to read: 
"The college level (4th) merit share should be eliminated and the award dollars moved to 




NO. 18.4 ADM1NISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: Resolution - Elimination of 5th merit share 
Attachments: 1 
Date Passed By the Senate 11/16/95 
$;:,. N",' 'lS 
Date 
~C-?--









..L I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel concerned to implement this motion. 
I concur with the motion of the Senate. This motion, however, reqnires further approval 
through University channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
I do not concur with the motion of the Senate, for the reasons attached. 
11. - /J. -'1_~ 
: .. 
. ;Date 
*A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
•••• *.* ••••••••••••••••••••••••••••• *.**** •• ***********.*********.********************* ••• *** 





WHEREAS -68 % of the faculty have indicated on the Faculty Senate PBSI Survey that the 
"university level (5th) merit share should be eliminated and award dollars moved to 
the department level" and 24% indicated retention of the university level merit share, 
THEREFORE BE IT RESOLVED that the 1995 Performance Based Salary Increase 
Procedures be changed to read: 
"The university level (5th) merit-share shall be eliminated and the award dollars moved 
to the department level." 





Ronald G. Eaglin ~t. 
Senate Resolution No. 11.4 
201 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD. KENTUCKY 40351-16B9 
TELEPHONE: 606-783-2022 
FAX: 606-783-2216 
November 30, 1995 
I do not agree with the motion in Senate Resolution No. 11.4, Framework for 
New General Education Courses. In studying the proposal, which was developed by the 
President's Commission on General Education begun by Dr. Grote, I find that the nine goals of 
general education are generally supported in all the literature as necessary and appropriate goals 
for a general education program. 
I understand the logic in the amendment in that there may be some courses that 
would be stretched to meet up to six of these goals. However, upon close reading, it stated that 
three of these goals must be judged as essential and three must be important. As president of the 
University, I would hope that all of these goals are important and, wherever possible, should be 
integrated into our course work. I also find it not unreasonable that three of them would be 
essential, especially in general education courses. 
Please remember that we are trying to develop a general education experience that 
will guarantee, within the framework of the program, that all students gain the potential of 
knowledge and skills to live a fulfilling and productive life as an educated citizen of the world. 
Certainly, these nine goals, if accomplished, would help the student meet such a goal. The 
allowing of only three of these to be essential and three important in course development, in my 
mind, is not unreasonable. Therefore, I do not accept the motion from the Faculty Senate. 
RGE:cb 
MSU is an affirmative action equal opportunity educational institution. 





Ronald G. EaglinG\~ 
Senate Resolution No. 7.2 
201 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2022 
FAX: 606-783-2216 
November 30, 1995 
I agree with the intent of Resolution No. 7.2 passed by the Facu1ty Senate on 
October 5, 1995. However, I cannot fully concur with how the motion is written. The motion 
states that the proposal for computer lab consultation shall be reviewed and approved by ... (and 
then goes on to name several important committees and groups within the University). I 
certainly agree that all policies should be reviewed by these groups. However, to insist that each 
group approve is too binding upon any decision that could be made. Therefore, I will accept this 
motion if the word "approve" is removed. 
I will guarantee to the Senate that before any final decisions are made that the 
appropriate groups will have an opportunity to review alternatives. It is also my assumption that 
the current recommendation to place such a lab in the basement of the Library has been 
thoroughly discussed by the various committees, and I am waiting for direct feedback from those 
persons who work with these various committees. 
RGE:cb 









Ronald G. Eaglin ~ t. 
Senate Resolution No. 11.4 
201 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD. KENTUCKY 40351-1689 
TELEPHONE: 606-783-2022 
FAX: 606-783-2216 
November 30, 1995 
I do not agree with the motion in Senate Resolution No. 11.4, Framework for 
New General Education Courses. In studying the proposal, which was developed by the 
President's Commission on General Education begun by Dr. Grote, I find that the nine goals of 
general education are generally supported in all the literature as necessary and appropriate goals 
for a general education program . 
• ,,;.:. ,_ ... ~:, _-' :."!. ',~. 0:. 
I understand the logic in the amendment in that there may be some courses that 
would be stretched to meet up to six of these goals. However, upon close reading, it stated that 
three of these goals must be judged as essential and three must be important. As president of the 
University, I would hope that all of these goals are important and, wherever possible, should be 
. -1ntegrated into our course.w.Drk. I also find it not unreasonable that three .of them w.ould be 
essential, especially in general education courses. 
Please remember that we are trying to develop a general education experience that 
will guarantee, within the framework of the program, that all students gain the potential of 
knowledge and skills to live a fulfilling and productive life as an educated citizen of the world. 
Certainly, these nine goals, if accomplished, would help the student meet such a goal. The 
allowing of only three of these to be essential and three important in course development, in my 
mind, is not unreasonable. Therefore, I do not accept the motion from the Faculty Senate. 
RGE:cb 
MSU is an affirmative action equal opportunity educational institution. 
Q <I 'ACULTY SENATE AGENDA 
DECEMBER 7,1995 
1. Call to order 
II. Consideration of minutes 
III. Chair's report 
4:10 PM - RIGGLE ROOM 
IV. Vice-president's report 
V. Faculty Regent's report 
VI. Old BUSiness - Resolution supporting Staff Congress - 2nd reading 
V. Committee Reports 
A. Communications 
B. Academic Policies - General Education Resolution -- 2nd reading 
C. Governance 
D. Fiscal Affairs 
E. Professional Policies 
F. Evaluation 
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ACADEMIC STANDARDS AND APPEALS COMMITTEE 
Termination Date: Standing Committee, last revision April 1994 January, 1996. 
Purpose: To review and recommend policies and regulations pertaining to the 
undergraduate curriculum for the purpose of initiating improvements and 
maintaining high academic quality and to provide a level of appeal for 
undergraduate students on academic matters. 
Membership: Voting membership of the committee shall consist of two faculty 
members from each college and a professional librarian selected by the 
Faculty Senate. (At least one faculty member shall be a Faculty Senator, 
but Faculty Senators should not hold a majority of faculty membership on 
the committee.) one student with junior standing or higher from each 
college selected by the Student Government Association, and the Dean of 
Undergraduate Programs. A member from the Academic Services Center 
appointed by the Dean of Undergraduate Programs shall serve as a 
nonvoting ex officio member. Term of service for faculty members shall 
be two years. These terms shall be nonsuccessive and half of the faculty 
members will be replaced each year. Term of service for the students 
shall be one year with possible selection to an additional year. 
Duties & Responsibilities: 
1. To serve as an appeals committee ler those undergraduaie,.st.udents who 
have been dropped from the University for failure to Illt:lei academic 
standards. 
2. To serve as an appeals committee for student academic grievances. 
3. To render a decision and notify the student and the Executive Vice 
President for Academic Affairs and Dean of Faculty through the Dean of 
Undergraduate Programs. 
4. To implement, strictly monitor, and recommend revisions of approved 
criteria and procedures for academic appeals. 
5. To review and recommend policies, standards, and regulations pertaining 
to undergraduate academic programs and admissions. 
Officers: Chair - the Dean of Undergraduate Programs who shall vote only in 
case of a tie; a Vice Chair and a Secretary to be selected by the 
committee from the membership. 
Frequency of Meetings: Minimum of twice a semester. 
Reporting Channels: Proposed revisions in approved criteria and procedures 
must be approved by the Executive Vice President for Academic Affairs 
and Dean of FaCUlty. Recommended changes in policies and procedures 
shall be reported to the Faculty Senate. 
Minutes & Proposals Copied to: The Library, Faculty Senate, Student 
Government Association, and Staff Congress. (Published minutes should 
protect the confidentiality of students and employees.) 
GRADUATE COMMITTEE 
Termination Date: Standing Committee, last revision April 1994January, 1996. 
Purpose: To review and make recommendations on policies and regulations 
pertaining to graduate study; to advise the graduate dean in the execution 
of these policies; to review and recommend the approval of graduate 
programs, faculty, and courses; and to conduct hearings on graduate 
student appeals. 
Membership: Voting menlbership of the committee shall consist of two 
faculty members from each college, one graduate student from each 
college selected b~ the Stucent Government Association, and the Dean of 
Graduate and Exten::iecj Campus Programs., aRd the Dire"-ltor of Libraries 
or his/her desigRof " The Director of Libraries or his/her designee shall 
serve as a non·vot ng member. The faculty members she:1 be selected by 
the Graduate Faculty (all members) from the full me mba, sof the Graduate 
Faculty. The sele~ion process will be handled by the Faculty Senate in 
consultation with tl :e Dean of Graduate and Extended Campus Programs. 
Terms of service for faculty aRd the library represeRtativa .;hall be two 
years, with no mora than one-half of the members being replaced each 
year. Term of service for student members shall be one year. 
Duties & Responsibilities: 
1. To examine and evaluation the graduate curriculum of the University 
for possible imprcvement. 
2. To recommend revisir.ns and to initiate suggestions for study or 
actions by the gracuate faculty of the colleges and/or departments. 
3. To pursue the development of experimental and innovative graduate 
curricular program:>. 
4. To make recommtind~I'ij'6ns on proposals for new graduate cc:rricular 
programs and changes in graduate offerings which have t-een approved 
by the appropri'lte college graduate committee and dear: . 
5. To coordinate and promote the activities of the college gradLJdfe ' 
committees. : . 
6. To recommend policiE';, standards, and regulations pertaininq to 
graduate programs: . 
7. To receive and revie;'" n'ominations and make the final decision of 
appointments to filo graduate faculty as outlined in PAc-fi. 
S. To hear grievance appeals regarding grades and aCademic r-tlitters within 
the graduate prQgrams, render a decision on each appea: and notify 
the student and Ex()cutive Vice President for Academic Affairs and Dean 
of Faculty through the Office of the Dean of Graduate and Extended 
Campus Programs . 
9. The review the admis.;ions standards for University graduate programs. 
10. To monitor off-campl.'s undergraduate and graduate courses, programs, 
facilities, library ani. support services to ensure compliance with 
University and ::ccr.&ditation standards. . . 
. -. 
~ . , ; 
! 
Officers: Chair - Dea,n of Graduate and, Extended Cal]1pus Programs who shall 
vote only in 'case of a tie; a Vice Chair and a Secretary as selected by the 
committee from the membership. ' '. 
Frequency of Meetings: At least twice a semester. 
Reporting Channels: Recommendatory to the Executive Vice President for 
Academic Affairs and Dean of the Faculty. Recommended changes in 
polic.ies and procedures shall be.reported to' the Faculty Senate. 
Minutes &.Proposals Copied to: The Library, Faculty Senate, Student 
Government Association, Staff Congress, and Registrar. 
Support Services: Office of ihe' Dean of Graduate and Extended Campus 
Programs. 
PROFESSIONAL DEVELOPMENT COMMITTEE 
Termination Date: Standing Committee, last revision ApFiI 1994 January, 1996. 
Purpose: To promote excellence in teaching, and to evaluate applications 
for, and recommend selection of, the University's Distinguished Teacher, 
to promote the activities of the Critical Thinking Center, and to study and 
recommend policies and activities related to faculty development. 
Membership: Voting membership of the committee shall consist of one 
faculty member from each college selected by the Faculty Senate (At least 
one faculty member shall be a Faculty Senator, but Faculty Senators 
should not hold a majority of faculty membership on the committee.), one 
professional librarian selected by the Faculty Senate, one student from 
each college selected by the Student Government Association (For the 
purposes of evaluating and making recommendations regarding faculty 
requests for sabbatical or educational leave the students will be non-voting 
members), the two most recent recipients of the Distinguished Teacher 
Award who are active faculty and the Director of the Critical Thinking 
Center. Term of service shall be two years with terms staggered such that 
one-half of the elected faculty are replaced each year. Terms of service 
for students shall be one year. (Should a faculty member on the committee 
be Aominated.iorihe distinguished Teacher Award, that faculty member 
shall be repiaced uy an alternate named by the Faculty Senate 
Governance Committee.) 
Duties and Responsibilities: 
1. To recognize, publicize, and promote excellence in teaching . 
2. In conjunction with the Critical Thinking Center, to inform the 
faculty about trends in improving teaching effectiveness. 
3. To evaluate proposals for, and award internal grants for, innovations 
in teaching. 
4. To consult and advise the Executive Vice President for Academic 
Affairs and Dean of Faculty concerning university grading practices 
and report to the faculty concerning such practices. 
5. To solicit, review andconsider making recommendations on nominations 
of faculty forthe Distinguished University Teacher Award. 
6. To arrange, with permission of the faculty nominee for the 
Distinguished Teacher award, for the observation and evaluation of the 
faculty member's classes. Findings shall be shared only .with the 
nominated faculty member. 
· ~ 
---.- ._--
? To evaluate and make recommendations to the Executive Vice President 
for Academic Affairs and Dean of Faculty regarding faculty requests 
for sabbatical and educational leaves as specified in PAc-I? and PAc-
28 respectively. 
Officers: Chair - selected by the committee who shall vote only in case of 
a tie; a Vice Chair and a Secretary to be selected by the committee from 
the membership. 
Frequency of Meetings: As required. 
Reporting Channels: Recommendatory to the Executive Vice President for 
Academic Affairs and Dean of Faculty. Recommended changes in policies and 
procedures shall be reported to the Faculty Senate. 
Minutes and Proposals Copied to : The Library, Faculty Senate, Student 
Government Association, and Staff Congress. 
Support Services: Office of the Dean of Undergraduate Programs and the _.. ',-' ..... 
Office of the Dean of Graduate and Extended Campus Programs. 
UNDERGRADUATE CURRICULUM COMMITTEE 
Termination Date: Standing Committee, last revision febFuaF)' 1995 January, 
1996 
Purpose: To examine and evaluate all undergraduate curricular offerings and to 
review and recommend policies and regulations pertaining to the 
undergraduate curriculum for the purpose of initiating improvements and 
maintaining high academic quality. 
Membership: The Undergraduate Curriculum Committee shall be divided into 
two subcommittees, the Academic Programs Subcommittee and the 
General Education Subcommittee. 
-- Academic Programs Subcommittee: 
Voting membership of the Academic Programs Subcommittee shall consist 
of two faculty members from each college selected by the Faculty Senate 
(At least one faculty member shall be a Faculty Senator, but Faculty 
Senators should not hold a majority of faculty membership on the 
committee.), two student members selected by the Student Government 
Association, the Registrar (ex officio, non-voting), the Director of the 
Libraries or his/her deSignee (non-voting) and the Dean of Undergraduate 
Programs;" T.he,faculty members shall serve two' year terms with one 
member oj eacrf college being replaced each year. The student members 
shall serve one-year terms. 
-- General Education Subcommittee: 
Voting membership of the General Education Subcommittee shall consist 
of two faculty members from each college selected by the Faculty Senate 
(at least one faculty member shall be a Faculty Senator, but Faculty 
Senators should not hold a majority of faculty membership on the 
committee). Additional membership includes two student members 
selected by the Student Government Association, the Registrar (ex-officio, 
non-voting), the Director of Libraries or his/her designee (non-voting), one 
representative from the Teacher Education Committee (non-voting, 
appointed by the Chair of the Teacher Education Committee) , and the 
Dean of Undergraduate Programs. Faculty members shall serve two-year 
terms with one member of each college being replaced each year. 
Student members shall serve one-year terms. 
Duties & Responsibilities: 
Academic Programs Subcommittee: 
1. To examine and evaluate the undergraduate academic programs of the 
University for necessary revisions and to initiate suggestic['Is for study or 
action by the colleges and/or departments. 
2. To pursue the development of experimental and innovative curricular 
programs. 
- -- - ---'--
..... ,. . -. 
3. To receive and review proposals for new curricular programs, new majors, 
minors, course sequences, courses, and changes in cour£e offerings 
which have been approved by the appropriate college curriculum 
committee and dean. 
4. To coordinate and promote the activities of the college curriculum 
committees. 
S. Review periodic program review of existing undergraduate programs. 
General Education Subcommittee: 
1. To receive and review proposals for the general education curriculum which 
have been approved by the appropriate college curriculum committee and 
dean. 
2. To coordinate and promote the activities of the college curriculum committees 
as related to general education. 
3. To monitor the results of the assessment of general educatio:l and to 
recommend revisions to academic departments when the assessment 
results reveal deficiencies. 
4. To recertify general education courses which have been recommended by 
college-level committees every five years after their approval date. 
S. To review and approve departmentally-recommended tests or other 
measures used to exempt students from specific general education 
equirements. 
Officers: Chair of both subcommittees - tho:. Ut;cii' oi Undergraduate Programs 
who shall vote only in case of a tie ; a Vice Chair elected by each 
subcommittee and a Secretary to be selected by each subcommittee from 
the membership. 
Frequency of Meetings: Weekly. 
Reporting Channels: 
-- Academic Programs Subcommittee: Recommendatory to the Executive Vice 
President for Academic Affairs and Dean of Faculty. Recommended 
changes in policies and procedures shall be reported to the Faculty 
Senate. 
-- General Education Subcommittee: Recommendatory to the Executive Vice 
President for Academic Affairs and Dean of Faculty. Recommended 
changes in poliCies shall be submitted to the Faculty Senate for 
revision/approval and upon approval shall be sent to the general faculty for 
approval. 
Minutes & Proposals Copied to: The Library, Faculty Senate, Student 
Government Association, Staff Congress, the Registrar, and the Vice 
President for Student Life. 
Support Services: Office of the Dean of Undergraduate Programs. 
WELLNESS COMMITTEE 
Termination Date: Standing Committee, established June 1990, last revision 
l\pFi11994 January 1996. 
Purpose: To promote a quality physical environment for University students, 
faculty, and staff and promote the University recycling efforts. 
Membership: Voting membership shall consist of a representative from HUFRan 
Resources, Substance-Abuse and Student Well ness, and Community 
Services, and Food Services, appointed by the appropriate Vice President; 
the Occupational Safety and Health Coordinator; the Chairs ef Nursing, 
HPER, and HUFRan Sciences; the Professor of Exercise Science guiding 
the program development; four staff members selected by the Staff 
Congress (one must be from the secretarial/clerical category); two 
students selected by the Student Government Association; a professional 
librarian; and one faculty from each college selected by the Faculty Senate 
(At least one faculty member shall be a Faculty Senator, but Faculty 
Senators should not hold a majority of faculty membership on the 
committee.). The Chairs of Nursing and Allied Health Sciences, HPER, 
and Human Sciences shall serve as ex-officio non-voting members. 
Terms of service shall be for one year for students and two years with 
staggered terms for faculty and staff. 
Duties and Responsibilities : _ 
1. To disseminate information to the University about environmental issues with 
the purpose of upgrading knowledge about the environment. 
2. To evaluate information about environmental issues and make 
recommendations for programs, services, operations, etc., that would 
improve environmental conditions across the University and promote the 
University recycling efforts. 
3. To make recommendations concerning and to promote physical, emotional, 
intellectual, social, spiritual, environmental, and occupational health for all 
members of the university community. 
4. To develop a phase-by-phase wellness program for the campus, including 
programs and activities for faculty, staff, and students. 
5. To monitor institutional compliance with appropriate environmental 
regulations and procedures. 
6. To promote a cleaner, safer environment for all University citizens. 
7. To study and promote more efficient uses of energy. 
Officers: Chair; a Vice Chair and a Secretary to be selected by the committee 
from the membership. 
Frequency of Meetings: Monthly. 
Reporting Channels: Recommendatory to President through the Vice President 
for Administration and Fiscal Services. Recommended changes in policies 
r - . o. 
-. - - - ---- - -----
and procedures shall be reported to the Faculty Senate and Staff 
Congress. 
Minutes and Proposals Copied to: The Library, Faculty Senate, Student 
Government Association, and Staff Congress. 
Support Services: Office of the Vice President for Administration and Fiscal 
Services and Office of Human Resources. 
RESOLUTION 
LET IT BE RESOLVED that the Faculty Senate supports the Staff Congress 
Personnel Policies and Benefits Committee Recommendations of 
November 6, 1995 regarding job reclassification. 
QUESTIONNTlIRE ON PTlc 6: GRTlDUTlTE FTICULTY Page I of 2 
DTlTE: December 7. 1995 
TO: Faculty Senators 
FROM: Larry Keenan. Chair. Professional Policies Committee 
RE: Questionnaire on Pbc 6: Graduate Faculty 
The Executive Council has asked the Professional Policies Committee to 
look at Pbc 6: Graduate Facylty (again!) to determine if some perceived 
abuses of the PTlc should be addressed by policy changes. Please take a 
minute and poll your faculty regarding the following issues and return 
your opinions and comments before January 11. 1996 . to: 
Larry Keenan. Chair Professional Policies Committee 
Baird Music 306 
(1) Item 4 (of 5) of the criteria for determining both Full and 
Tlssoclate membership on the Graduate Faculty requires: 
'b departmental teaching need at the graduate leyel (500-600 leyel 
courses).' (The Tlssociate membership includes only 500 level courses . ) 
QUESTION ONE: 
'Should a "departmental teaching need" (Item 4) be a factor in 
determining membership on the Graduate Faculty? 
yES ______ NO ______ NO OPINION _____ _ 
COMMENTS: 
QUESTION TWO: 
"Is there a need to have a Graduate Facul ty in your department?" 
yES ______ NO, _____ _ 
COMMENTS: 
If answer to Question two Is "NO". then you may skip Questions three and 
four on page 2. 
QUESTI ONNA IRE ON PAc f/ : GRADUATE FAC!!LTY Page 2 of 2 
QUESTION THREE: 
"Shou I d qua I if i cati ons for Graduate Facu I ty be determi ned by : " 
(Select any that you feel are applicable, but if more than one is 
selected, then please indicate what importance and priority should be 
given by those which are selected below , in determining membership on 
the Graduate Faculty) 
Department Faculty: 
Graduate Committee Members: 
Department Chair: 
Dean: 
Other (please specify) 
COMMENTS: 
QUESTION FOUR: 
'Is there a need to have Associate Members of the Graduate Faculty in 
your department?" 
yES, ______ NO, _____ _ 
COMMENTS: 
======================================================================== 
Please list any other comments or suggestions that you might have 
regarding PAc 6: Graduate Faculty that you would like the Professional 
Policies Committee to consider : 
Thank you for your inpu~: 0 
~'-C-<-
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NO.19.4 ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR 
I. MOTION: RESOLUTION - LET IT BE RESOLVED that the Faculty Senate supports the Staff 
Congress Personnel Policies and Beoefits Committee Recommendations ofNovemher 6, i995 regarding 
Job Reclassfication. 
Attaclnnents: 
Date Passed By the Senate_ 12/7/95 
j\.J:2..u.. '( s 
Date 
~Q-------
Sillnature of Faculty Senate Chair 
II. ACTION~ 
VI' COMMENTS: 
The ,ltt3ched has been approved by -Staff Congress. 
President 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 
personnel conrerned to implement this motion. 
B. ~ I concur with the motion of the Senate. This motion, however, requires further approval 
through Uuiversity channels. I will seek this approval. 
C. I concur with the motion of the Senate, with the attached stipulations. * 
D. I do not concur with the motion of the Senate, for the reasons attached. 
ill. 
~ Signature of ~~ Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
******** ••••••••• *** ••••• ***** ••••••••••••••••••••••••••••••••••••••••••••••• *** ••• **.******* 






NO.~ ADMINISTRATIVE ACTION 
ON MOTIONS OF THE MSU FACULTY SENATE 
1995-96 ACADEMIC YEAR FES 5 3 53 PH '96 
I. MOTION: General Education Guidelines Resolution 
Attachments: 1 
Date Passed By the Senate ~U"",",I7""/9,,,,5_-:. 
il,\).( 'is ~y 'C.- Q....~ 
Date Signature of Faculty Senate Chair 
II. ACTION: 
VP COMMENTS: ~ 
ft "r-.' ~ / /I .... &. ' rJ2 -~. ~~.e J- ~ 
~~ ~~~e~n~~~~ 
fusi;1~ ~. ~_~-; 
A. I concur with the motion of the Senate and hereby direct the Faculty Senate or administrative 




ith the motion of the Senate. This motion,. however, requires further approval 
"llil Uill versity channels. I will seek this approval. 
I concur with the motion of the Senate, with the attached stipulations. * 
X I do not concur with the motion of the Senate, for the reasons attached. . + _ .
Ck~aJ~.~ 
~~:  2.-2.3-t6 
Signature of Presi t Date 
* A motion accepted with stipulations is considered approved for implementation upon the Senate's acceptance 
of the stipulations. 
Date of Senate's Acceptance 
of Stipulations 
Signature of Faculty Senate Chair 
••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 




WHEREAS Morehead State University is in the early stages of instituting a new general 
education program which drastically changes the undergraduate curriculum, and 
WHEREAS new general education program will likely increase the cost of education at 
Morehead, and 
WHEREAS the new program was approved without specifying important parameters such as: 
1) maximum number of .courses that will be approved, 2) the maximum number of courses 
per department, 3) the maximum number of students allowed in each course, 4) the method 
for identifying and administering equivalent transfers, and 
WHEREAS most other universities have no equivalent programs or courses, thus complicating 
the transfer credit process, and 
WHEREAS the above information is essential for administering, planning, and staffmg the 
program, and 
WHEREAS the new general education requirements and course proposal processes are 
generating significant effort detracting from the present educational program, which effort 
would be wasted if estimated staffmg requirements predict cost overruns that trigger President o Eaglin's cancellation of the program, and 
o 
WHEREAS the General Education committee is not accepting individual modifications or 
friendly amendments to the plan presented by the Faculty Senate, and 
WHEREAS less than one third of the total faculty approved the new plan, 
THEREFORE BE IT RESOLVED that: 
The General Education Committee must develop a comprehensive set of administrative 
guidelines that include: 1) the maximum number of general education courses that will be 
approved, 2) the maximum number of courses allowed per department, 3) the maximum 
number of students allowed in each course, 4) procedures for identifying and administering 
equivalent transfers, 5) how the enrollment in new general education courses will compare 
to current enrollment in general education courses, 6) how these new enrollment figures will 
not incur cost overruns, not increase required staffing, not require additional supplies or 
equipment, and not destabilize departmental level faculty assignments. 
This administrative plan and a reworked set of course ro sal uidelines that include input from 
the Faculty Senate should be resubmitted to the faculty for approv: . Approval by the faculty 
should be by a two-thirds majority before the plan is c sldered accepted. Until the' 
administrative plan and revised guidelines are appro ,all general education proposals 
should be put on hold. ~ ~ I 
fA} ~ • 
~ 
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